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College of Arts & Sciences Plan 2003 – 2008
Strategic Directions with Goal Clusters and Goals

Numbers in brackets after each goal correspond to goals in the Academic Affairs Plan. Some goals in the Academic Affairs Plan have not been adopted as separate College goals, although the College will cooperate with University initiatives in regard to those goals. Departments may adopt any of the Academic Affairs goals in their own planning, or may identify additional goals that are consistent with the College Plan. For further details, see the Academic Affairs Divisional Plan, 2003-08. Goals that support the six “College of Arts & Sciences Goals for 2008” are identified as, e.g., CG2008/1.
Strategic Direction #1: Teaching and Learning – Promote excellence in teaching and learning as the highest university priority
1.1 
Maintain and enhance excellent undergraduate and graduate academic programs to ensure that students acquire intellectual and academic skills.
1
Include the question: “Does the curriculum ensure that students acquire core intellectual and academic skills appropriate to the discipline? If not, what changes to the curriculum should be considered?” in department reviews. (Dean’s Office) [1.1.1]
2
Evaluate the possibility of including some common items on final examinations in required courses and make recommendations to the College faculty. [1.1.2]  (C&T Committee)
3
Implement a Modified Foreign Language Program (MFLP) in Spanish (SPA 101-204) and assess its effectiveness (2004-05). (Dean’s Office; ROM) [1.1.3]  CG2008/4
4
Publish a one-year schedule of classes that can be updated each semester. Accomplished, 2003-04. [1.1.4, 5.8.2]
5
Support inter-departmental collaborations through mechanisms such as joint appointments, collaborative conferences and workshops, and team-teaching opportunities. (Dean’s Office, Administrative Council, C&T Committee)  [1.1.7] CG2008/3

6
Include an evaluation of writing and speaking skills in department programs for assessment of the major. (Dean’s Office) [1.1.9]
7
Encourage departments to offer all 300-500 level courses with typical enrollments of 20 students or less with a W/I or S/I designation. (Dean’s Office, Administrative Council) [1.1.9] CG2008/4
8
Review honorarium allocations to identify ways of enhancing academic programs. (Dean’s Office, B&P Committee) [1.1.10]
1.2
Offer outstanding opportunities for students and faculty to participate actively in learning through the development and evaluation of innovative programs.
1
Assess the Freshman Seminar Program and identify ways to strengthen it. (Dean’s Office, FMS Committee) [1.2.1]  CG2008/4
2
Participate in University planning to establish an International Honors College. (Dean, Honors Council) [1.2.2, 3.3.1] CG2008/2
3
Allocate funds each year to allow up to five team-taught courses to be offered with full teaching credit for each instructor. If needed, support for developing the courses should be requested from the Teaching and Learning Center (TLC).  (Dean’s Office)  [1.2.5] CG2008/3
4
Foreign language departments will continue discussion of innovative approaches to the teaching of foreign languages. (Note: ROM will offer Business sections of SPA 203, 204 and FRE 204 in 2004-05)  [1.2.9] CG2008/4
5
Provide increased funding for summer undergraduate research assistantships in cooperation with the Associate Provost for Research. (Dean’s Office; B&P Committee)  [1.2.10]
1.3
Support and reward faculty in their efforts to use best teaching practices to facilitate student learning and engagement.
1
Establish a Master Teacher Program to recognize three outstanding teachers each year and create a mechanism to allow them to help others improve their teaching skills. (Dean’s Office, C&T Committee) [1.3.1] CG2008/3,4
2
Include a statement regarding the importance of different teaching methods to promotion and tenure in the College’s “Best Practices” document for discussion with Administrative Council and P&T Committee. (Dean, Administrative Council, P&T Committee)  [1.3.2]
3
Establish a program of workshops and discussions to develop faculty expertise in teaching large lecture classes, leading small-group discussions, mentoring undergraduates in research, etc. (Dean’s Office, C&T Committee)  [1.3.4] CG2008/4
4
Work with departments or faculty groups that wish to develop grant proposals to develop, field-test, and validate best teaching practices. (Associate Dean for Research)  [1.3.5] CG2008/1,4
5
Use planned review of the International Studies Program (2004-05) to identify ways of helping faculty incorporate international perspectives into their courses where appropriate. (INS; Dean’s Office; C&T Committee)  [1.3.7]
1.4
Expand use of technology to improve teaching and learning for students on campus and at a distance.
1
Use one-time funding to ensure the availability of appropriate technology in all classrooms used by College faculty. (Dean’s Office, TLC)  [1.4.2]
2
Enhance opportunities for workshops and one-on-one consultation by College Instructional Technology Consultants (ITCs). (Dean’s Office; Instructional Technology Committee)  [1.4.3] CG2008/4
3
Evaluate recommendations of the College Instructional Technology Committee regarding the use of technology in the classroom. (Dean’s Office, Administrative Council) [1.4.4] CG2008/4
4
Offer on-line Bachelor of Liberal Studies (BLS) program in collaboration with the Division of Continual Learning and work with Departments to identify other opportunities to offer on-line degree/certificate programs. (BLS Program Committee, Instructional Technology Committee)  [1.4.5, 5.1.2] CG2008/2
5
Evaluate recommendations of the College Instructional Technology Committee regarding information technology priorities for the College. (Dean’s Office, B&P Committee) [1.4.6] CG2008/2,4
1.5
Expand and enhance opportunities for experiential learning, including internships, research assistantships, and service learning.
1
The Curriculum & Teaching Committee will periodically assess the current availability of internships, service learning, research experiences, and other forms of active learning for undergraduates and make recommendations for changes as appropriate. (Dean’s Office; C&T Committee)  [1.5.1]
1.6
Expand opportunities for international research, study, and education for students, faculty, and staff.
1
With the support of the Provost, a task force will be formed to examine the feasibility of establishing a Latin American Studies Program. (Dean’s Office)  [1.6.2] CG2008/2

2
Review the International Studies Program in 2004-05 to identify ways in which it can be strengthened. (Dean’s Office)  [1.6.3]
3
Establish a Visiting International Scholars fund. (Dean’s Office; Budget & Planning Committee)  [1.6.5] CG2008/5
4
Foreign language departments will examine the feasibility of establishing a virtual language training program and make a recommendation to the Dean. (GAR, ROM, CLS)  [1.6.9] CG2008/4
5
Encourage faculty exchanges as an element of the Research Assignment Program. (Dean’s Office)  [1.6.11]
1.7
Improve assessment of student learning to guide improvement in instructional practices, curriculum, and co-curricular experiences.
1
Continue to address program assessment in all Department reviews and use one Administrative Council meeting each year for a discussion of best practices. (Dean’s Office)  [1.7.5]
1.8
Improve support services for teaching and learning.

1
Respond to budget requests from CASA and allocate additional funds as available. (Dean’s Office; CASA)  [1.8.2]
2
Provide funding for Supplemental Instruction (SI) sections in selected courses, if their effectiveness is demonstrated in pilot studies. (Dean’s Office; Departments; Associate Provost for Enrollment Management; CASA)  [1.8.5, 5.10.1] CG2008/4
3
Develop a plan for the more effective use of graduate tuition waivers for recruitment and retention, selectively increase funds available for assistantships, and increase the availability of graduate fellowships (Dean’s Office; Graduate School; University Advancement)  [1.8.6, 5.4]
1.9
Recruit and retain a diverse and accomplished faculty and staff committed to the advancement of student learning.
1
Departments will be encouraged to seek the most diverse possible pool of qualified candidates for all faculty and staff positions. (Dean’s Office, Administrative Council, Office of Human Resources) [1.9.1]
2
Continue and expand College orientation programs for faculty and discuss mentoring. (Dean’s Office; Administrative Council)  [1.9.3]
3
The Dean will work with the College Advancement Council and other external groups in support of University efforts to increase funding for the University from the State.  [1.9.5]
4
College Promotion and Tenure Guidelines will acknowledge differentiated faculty roles and responsibilities. Goal accomplished  [1.9.7]
5
The Dean’s Office will work with departments to develop a handbook for part-time/temporary faculty and will encourage departmental mentoring programs. (Dean’s Office; Administrative Council) [1.9.10]
1.10
Seek a reasonable balance among courses taught by tenured/tenure-track faculty, non-tenure-track faculty, and graduate teaching assistants.
1
New tenure-track positions will be allocated to departments as justified by enrollments and permitted by the budget. (Dean; B&P Committee)  [1.10.1]
2
The Dean will work with departments to set realistic goals for the involvement of non-tenure-track and tenure-track faculty in teaching at all levels. (Dean; Administrative Council) [1.10.2, 1.10.3]
3
All College departments will design and adopt flexible faculty workload guidelines for implementation in the 2005-06 academic year. (Dean; B&P Committee; Administrative Council)  [1.10.4]
4
All departments that give teaching assignments to graduate students will implement a formal training program and provide faculty mentors for graduate student teaching courses. (Dean’s Office; Administrative Council)  [1.10.6]
1.11
Establish new undergraduate and graduate degree programs that respond to emerging needs in education, government, business, industry, and broader society.
1
In collaboration with the Division of Continual Learning, continue discussions with NC State University regarding a collaborative on-line Bachelor of Liberal Studies Program. (BLS Program Committee) [1.11.6] CG2008/2
Strategic Direction #2: Creation and Application of Knowledge – Strengthen Research, Scholarship, and Creative Activity
2.1
Identify and develop research opportunities for undergraduate and graduate students to work with faculty.
1
Actively seek private funding and grant support to support undergraduate and graduate research. (Dean’s Office; Administrative Council)  [2.1.2] CG2008/1
2
Cooperate with the Associate Provost for Research to increase support for undergraduate summer research assistantships. (Dean’s Office)  [2.1.3]
2.2
Improve the international, national and regional standing of graduate programs.
1
Conduct an analysis of the graduate assistantship budget to improve effectiveness of allocations and seek additional support from the Graduate School. (Dean’s Office) [2.2.1]
2
Create faculty profiles on College web site to publicize achievements of College faculty – Goal accomplished and on-going  [2.2.4] CG2008/6
3
The Deans Office will designate funds to be used in conjunction with Research Assignments for international activities.  [2.2.6]
2.3
Target and promote areas of interdisciplinary research emphasis.
1
Departments will be specifically encouraged to consider joint appointments when requesting new faculty lines, or searches on existing open lines. (Dean; Administrative Council) [2.3.1] CG2008/3
2
Associate Dean for Research will work with faculty to identify possible interdisciplinary research projects and assist in seeking external funding.  [2.3.2, 2.3.5, 2.3.7, 2.3.8] CG2008/1,3
3
Include the role of interdisciplinary research in College document “Best Practices in Tenure & Promotion” after discussion with Administrative Council and P&T Committee. [2.3.4] CG2008/3
2.4
Strengthen the role of Centers and Institutes in enhancing opportunities for excellence in research scholarship, and creative activity for faculty and students.
1
The Dean will solicit proposals from departments to establish Centers that represent research strengths of the College and University. (Dean; Administrative Council) [2.4.1] CG2008/1
2
Continue planning the National Institute for Design in collaboration with area colleges and Universities. (Dean’s Office; Administrative Council)  [2.4.1; 4.6.6] CG2008/1,2,3,6
3
Re-establish the Center for Critical Inquiry as a center for interdisciplinary research with a significant on-line component. (Dean) [2.4.2] CG2008/2,3,5
4
Support faculty interests in collaborating with established Centers and with industry. (Associate Dean for Research) [2.4.3, 2.4.4] CG2008/1
2.5
Provide a supportive environment for faculty and student research, scholarship, and creative activity by increasing external and internal support.
1
The Associate Dean for Research will assist faculty in securing and managing external funding. Specific goals for 2005-08 will be developed during 2004-05. (Dean’s Office; Administrative Council) [2.5.1, 2.5.2, 2.5.3, 2.5.6 – 2.5.10] CG2008/1
2
Departments’ faculty workload guidelines will recognize the need for workload adjustments to manage externally funded research. (Administrative Council; B&P Committee) [2.5.4] CG2008/1
3
Seek private funding through the Students First Initiative to establish College Awards for Research and Creative Activity. (Dean; College Advancement Council) [2.5.11] CG2008/1
2.6
Continue and enhance major initiatives to build basic and applied research strengths in the life, health, and physical sciences, and information technology.
1
Support the University-wide genomics program through hires and program development in relevant departments (e.g., Biology, Psychology, Mathematical Sciences). (Dean’s Office; Administrative Council)  [2.6.1]
2
Continue to emphasize contributions to these areas when hiring faculty in relevant departments. (Dean’s Office; Administrative Council)  [2.6.3]
3
Ensure that all new faculty in the sciences have funded research programs, or the potential to develop such programs. (Dean’s Office; Administrative Council)  [2.6.2, 2.6.3, 2.6.5] CG2008/1
4
Establish fund-raising for Excellence Professorships as a College priority in the Students First Campaign. (Dean; College Advancement Council) [2.6.6, 2.7.2] CG2008/1
2.7
Increase support for basic and applied research excellence in the University’s areas of traditional strength, including the arts, humanities, education, and social and behavioral sciences.


1
The Associate Dean for Research will explore opportunities for additional funding in the arts and humanities. (Dean’s Office) [2.7.1] CG2008/1
2
The Associate Dean for Research will explore opportunities for additional funding in education, international programs, and the social and behavioral sciences. [Special College goal.]  (Dean’s Office) CG2008/1
2.8
Use technology to expand and enhance research.
The College will cooperate with and support initiatives under this goal cluster but will not adopt them as separate College goals. (Departments may decide to adopt any of these as Department goals.)
2.9
Recruit and retain faculty with the potential for and demonstrated excellence in research, scholarship, and creative activity.
1
The Dean will ask departments to consider senior hires where appropriate to departmental goals and rank structure. (Dean’s Office; Administrative Council)  [2.9.1] CG2008/1
2
Recruit and retain faculty who have established, or have the potential to establish, nationally recognized programs of research, scholarship, or creative activity, and will provide adequate resources to make this possible. (Dean’s Office; Administrative Council)  [2.9.2, 2.9.3, & 2.9.4] CG2008/1
2.10
Increase interactions among academic and research programs.
1
In cooperation with the Associate Provost for Research, the College will explore research collaborations that promote regional community and economic development. (Dean’s Office; Administrative Council)  [2.10.1]
2
Solicit proposals for interdisciplinary doctoral programs from departments and evaluate their feasibility. (Dean’s Office; B&P Committee)  [2.10.3] CG2008/2,3
3
Continue to encourage joint appointments between College departments. (Dean’s Office; Administrative Council)  [2.10.4] CG2008/3
Strategic Direction #3:  Campus Community – Become a more diverse and actively engaged community of students, faculty, staff, and alumni.
3.1
Nurture a campus community that reflects and embraces the increasing diversity of North Carolina

1
Support continuing work by  WGS, AFS, and other departments and programs to enhance instructional opportunities related to women’s and minority group issues. (Dean’s Office; Administrative Council)  [3.1.3]
2
Publicize faculty research and scholarship related to issues of diversity through the College web page and other publications. (Dean’s Office)   [3.1.4] CG2008/6
3.2
Cultivate a community life based on open dialog, shared responsibility, and respect for the distinct contributions and needs of each member.

1
All College departments will have written governance documents. (Dean’s Office; Administrative Council)  [3.2.2]
2
The Dean will work with College Staff Council to represent staff concerns to appropriate audiences in the College and the University. (Dean; College Staff Council)  [3.2.6]
3.3
Offer programs and experiences that promote communities of learners.
1
Participate in University planning to establish an International Honors College. (Dean; Honors Council)  [1.2.2, 3.3.1] CG2008/2
3.4
Develop a competitive Division I athletic program that is nationally recognized as a leader in the welfare of the student-athlete.
The College will cooperate with and support initiatives under this goal cluster but will not adopt them as separate College goals. (Departments may decide to adopt any of these as Department goals.)
3.5
Promote leadership training, community citizenship, and professional development programs for students, faculty, staff, and alumni.
1
The Dean’s Office will provide funds for faculty and staff professional development.  [3.5.1]
2
Encourage departments to develop courses and workshops that provide professional development opportunities for Triad residents. (Dean; Administrative Council)  [3.5.5]
3
Encourage nominations for University Service Awards and encourage inclusion of service activities in staff PMP evaluations. (Dean; Administrative Council; College Staff Council)  [3.5.6]
3.6
Ensure a positive and supportive environment for faculty, staff, and students.
1
The Dean will continue conversations with Administrative Council and College Staff Council to address issues of staff and faculty morale.  [3.6.2]
2
The Dean will work with College Staff Council to represent staff concerns to appropriate audiences in the College and the University.  [3.6.3]
3
Provide support for CASA to construct an enhanced web site that provides critical information for students.  [3.6.5]
3.7
Expand recognition of significant service to the institution and the broader UNCG community by faculty, staff, students, and alumni.
1
The Dean will discuss the proper role of service in faculty evaluations with Administrative Council and P&T Committee. [3.7.1]
2
The Dean will encourage inclusion of service activities in staff PMP evaluations.  [3.7.2]

3.8
Maintain and enhance the artistic and cultural climate and aesthetic appeal of the campus.
1
Continue support for ArtsLink and support and encourage programs offered by the Departments of Art, Broadcasting & Cinema, and Theatre.  (Dean; ArtsLink Committee) [3.8.2] CG2008/5,6
Strategic Direction #4:  Economy and Quality of Life – Be a leader in strengthening the economy of the Piedmont Triad and enhancing the quality of life for its citizens.

4.1
Establish and maintain collaborations and alliances among academic institutions, Action Greensboro, economic development agencies, and industry.
1
Support the development of a Transportation/Logistics Center in collaboration with the Bryan School of Business & Economics and N.C. A&T University. (Dean’s Office)  [4.1.5; 4.11.7] CG2008/2
4.2
Establish, with N.C. A&T State University, The Joint Millennial Campus.
1
Participate in University initiatives and encourage department proposals for collaborations with NC A&T University to develop the Joint Millennial Campus. (Dean’s Office; Administrative Council) CG2008/2
4.3
Develop and promote new opportunities for lifelong learning.

1
Fund two public lectures each year designed to attract a broad public audience. (Dean’s Office; B&P Committee) [4.3.1] CG2008/5
4.4
Promote and support entrepreneurial activities in the Triad.
1
Work with the Science Advisory Board and departmental advisory groups to identify ways in which support can be provided for entrepreneurial activities. (Dean; SAB; Administrative Council) [4.4.4]
2
Continue support for the work of the Piedmont Triad Film Commission. (Dean; Broadcasting & Cinema) [4.4.4, 4.6.3]
4.5
Facilitate the transfer of products of research, innovation, and other academic endeavors to business and industry.


The College will work with the Office of Research and Public/Private Sector Partnerships to assist interested faculty and departments in achieving this goal
4.6
Enrich community life through programming and partnerships in the arts and humanities.
1
The College Special Programs Committee will work with ArtsLink and the Departments of Art, Broadcasting & Cinema, English, and Theatre to enhance and promote arts events for the community.  [4.6.1 – 4.6.4] CG2008/5,6
2
Continue planning the National Institute for Design in collaboration with areas colleges and Universities. (Dean’s Office; Administrative Council)  [2.4.1; 4.6.6] CG2008/1,2,3,6
4.7
Facilitate and promote the application of UNCG faculty, staff, and student expertise to strengthen the social, scientific, and economic capacity of the Triad.
1
Work with the Science Advisory Board and departmental advisory groups to identify community needs that might be addressed by College faculty and programs. (Dean; Administrative Council) [4.7.6] CG2008/5,6
4.8
Strengthen partnerships with universities, community colleges, and non-profit agencies in educating children/youth from birth through twelfth grade.

1
Pursue opportunities to improve teacher education and professional development, especially in science and mathematics. (Dean; Math/Science Department Heads) [4.8.1]
2
Encourage the development of teacher education certificate programs by College departments. (Dean; C&T Committee) [4.8.2] CG2008/2
3
Complete the community college articulation agreement in biotechnology and implement other agreements as appropriate. (Dean; C&T Committee) [4.8.7] CG2008/2
4.9
Address regional workforce needs, including the shortage of trained professionals, through credit and non-credit programs and partnerships.

1
Develop additional certificate programs with strong enrollment potential. (Dean’s Office; Administrative Council; C&T Committee) [4.9.1] CG2008/2
2
In cooperation with the Division of Continual Learning, encourage workshop offerings in areas of specific local need. (Dean’s Office; Administrative Council) [4.9.2]
4.10
Address community needs in health and wellness, counseling, disability accommodation, and public health.


1
Participate in planning a Center for Obesity Prevention. (Associate Dean for Research; selected Departments)

2
Cooperate with initiatives of the Guilford Genomic Medicine Project (Dean’s Office; Administrative Council) [4.10.6]
3
Women’s and Gender Studies will develop a graduate program in Gender & Women’s Health. (Women’s and Gender Studies) [4.10.3] CG2008/2
4.11
Promote efforts to develop the urban environment, enhance the rural economy, protect physical and natural resources, and facilitate the integration of the Piedmont into the global economy.

1
Encourage outreach to immigrant and farming communities through faculty research and service learning (Dean’s Office; selected Departments) [4.11.1]
2
Improve visibility for faculty research addressing environmental issues. (Dean’s Office; selected Departments) [4.11.2]

3
Increase access, where appropriate, to data sets collected by College faculty for interested community partners in the region, state and nation. (Associate Dean for Research; selected Departments) [4.11.3]
Strategic Direction #5:  Access and Student Success – Recruit and retain students with the potential to succeed in a rigorous academic environment.

5.1
Increase efforts to recruit and retain students from diverse backgrounds
1
All departments will maintain attractive and up-to-date web sites, with assistance from the College office. (Dean’s Office; Administrative Council) [5.1.1] CG2008/6
2
Implement the BLS program in Fall 2004 and add other on-line or blended programs as the opportunity arises. (Dean’s Office; Administrative Council; Instructional Technology Committee) [5.1.2] CG2008/2,4
5.2  
Increase enrollments at all levels among various populations.
1
Increase the number of courses offered through distance and blended instruction. (Dean’s Office; Administrative Council; Instructional Technology Committee)  [5.2.1] CG2008/2,4
2
Study the possibility of reinvigorating Accelerated Master’s Programs and marketing them more effectively. (Dean’s Office) [5.2.7] CG2008/2
5.3  
Become a university of first choice for an increasing number of students.
1
Work with Enrollment Services and departments and programs to design attractive recruitment materials for individual majors. (Dean’s Office; Administrative Council) [5.3.1]

2
Develop plans to selectively increase graduate stipends and the availability of tuition waivers. (Dean’s Office; Administrative Council) [5.3.3]

5.4  
Increase financial assistance for undergraduate and graduate students, to make UNCG more competitive in attracting and retaining able students.

1
Scholarships and fellowships will be College priorities in the Students First Campaign. (Dean; College Advancement Council) [5.4.1] CG2008/1
2
The Associate Dean for Research will work with PIs to increase funding for students in external grants. (Dean’s Office) [5.4.3] CG2008/1
3
Develop a plan for the more effective use of graduate tuition waivers, selectively increase assistantships, and increase the availability of graduate fellowships (Dean’s Office; Graduate School; College Advancement Council)  [1.8.6, 5.4] CG2008/1
.
5.5  
Continue to improve the academic profile of students entering the University.
1
Work with Enrollment Services to identify programs with high recruitment potential and feature them in recruitment materials. (Dean’s Office, CASA, Administrative Council)  [5.5.1, 5.5.3]

2
Work with departments and programs to raise performance standards required for progress in the major. (Dean’s Office; Administrative Council) [5.5.2]

3
Provide a section of the College web site linked to internship opportunities. (Dean’s Office) [5.5.4]

5.6  
Encourage all divisions of the University to work together to manage enrollment growth effectively.
1
Continue to refine the demand analysis used to assist departments in planning to meet enrollment demands. (Dean’s Office; Enrollment Services)  [5.6.1]

5.7  
Work collaboratively to ensure an integrated approach to marketing the University and its programs.
1
Develop an information brochure to educate external audiences about the College’s role and mission. Accomplished, 2003-04 [5.7.7]

5.8  
Support campus initiatives aimed at improving student satisfaction, retention, graduation, and career placement rates. 
1
Plan and publish year-long class schedules.  Accomplished 2003-04. [5.8.2, 1.1.4]

2
Work with Career Services to improve career advice. [5.8.8]

5.9  
Expand opportunities for adult learners.
1
Departments will consider offering evening programs where demand is anticipated. (Dean’s Office; Administrative Council) [5.9.1]

2

Departments will explore Winter Session and 8-week course offerings. (Dean’s Office; Administrative Council) [5.9.3]

5.10
Ensure that quality student services are available to meet the needs of all learners.
1
Support Supplemental Instruction in selected courses and monitor its success. (Dean’s Office; Administrative Council) [5.10.1, 1.8.5] CG2008/4
2
Provide additional funds as necessary to support CASA. (Dean’s Office; B&P Committee)  [5.10.3]
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