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Summer salary from a grant is considered extra work outside the faculty member’s normal working hours or contract period.  Most Department Heads/Chairs/Directors are on a 10 month contract.  The period of  non-contract is considered to be from June 1st through July 31st. 

A 10 Month Faculty member can earn up to a total of 2/10  of their annual salary, from all sources, during the summer months.  All sources include, but are not limited to, special assignments in preparation for administrative or regular duties, summer session assignments, grant activity, teaching overloads, continuing education activity, workshop participation, course development and Dual Employment (CP-30).

For the period 6/1-6/30, a 10 month faculty member can earn up to 1/10 of their annual salary.  This can be paid in the June check, as long as the EPAF reaches the Provost’s Queue prior to the June payroll deadline.

For the period 7/1-7/31, a 10 month faculty member can earn up to 1/10 of their annual salary.  This can be paid in the July check, as long as the EPAF reaches the Provost’s Queue prior to the July payroll deadline.

EXAMPLE:  $80,000 Annual Salary for a ten-month faculty.

	June (6/1 – 6/30)

	$80,000 ÷ 10 = $8,000

	July (7/1 – 7/31)
	
	$80,000 ÷ 10 = $8,000

MAXIMUM EARNINGS For Non-Contract Period = $16,000 








*Please note that these are calculations for Contract & Grants ONLY!  

If the Faculty Member is teaching Summer Session I:
Calculate the amount that will be earned during Summer Session 1 from 6/1-6/30.  
This amount, together with the Grant amount, can’t exceed the 1/10 cap for the month of June.

If the Faculty Member is teaching Summer Session II:
Calculate the amount that will be earned during Summer Session II from 7/1/-7/30.
This amount, together with the Grant amount, can’t exceed the 1/10 cap for the month of July.


