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This special issue on “Managing IT Professionals in Global Environments” (scheduled for publication in April 2011 issue) aims to highlight international issues related to the development, assessment, recruitment, rewarding, compensation, planning and administration of IT professionals in global environments.

The development of intellectual capital of corporations represents one of the most significant challenges for today’s managers, and one of the most fertile fields for business innovation. Human capital is particularly critical for competitiveness in high-tech sectors, and this circumstance has obliged an increase in the importance of human capital in different environments focused on the governing and management of IT. This special issue on “Managing IT Professionals in Global Environments” aims to highlight international issues related to the management of human capital in the Information Technology sector, which is increasingly ruled by globalization.

Effective IT governance needs a collaboration and participation relationship between IT people and business. New outsourcing scenarios are governed by the eSCM-CL (eSCM for Client Organization) model and the eSCM-SP (eSCM for Service Provider) and these efforts include performance and capabilities assessment. However, these models are lack of human resource oriented techniques and tools that are crucial to deal with personnel in distributed and virtual environments. Papers are sought for this Special Issue that discuss any topic related to IT personnel management in global environments.
Papers are sought for this Special Issue that discuss any topic related to human capital management in IT in global environments, with the following topics suggested as guide.   Note that all submitted papers must explicitly address key global (i.e., international) issues.

 

Topics of interest include, but are not limited to:

· Competence management in a global environment

· Personnel assessment methods for global scenarios

· Personnel performance metrics

· Trust and coordination mechanisms in off-shore projects

· New IT professional roles

· Professional development tools and techniques for IT professionals in distributed and mixed environments (e.g. Mentoring, Coaching, Counselling…)

· IT professionals and Intercultural differences

· IT professionals in virtual projects

· Morals, ethics, and social issues for global projects

· Rewarding IT professionals in new environments
All papers will go through a blind-review process.  The Guest Editor will make acceptance recommendations to the Editor in Chief, who will make the final decision.
 Important Dates 

Two-page proposal by authors (optional) 

August 1, 2010
Deadline for submission:

        

October 1, 2010
Initial decision and revisions sent to authors 

December 15, 2010
Deadline for revised papers: 



January 31, 2011
Notification of final acceptances: 


March 15, 2015
Deadline for final versions:



April 30, 2011
Tentative Publication Date: 



July, 2011
Submissions: Please submit electronically as MS-Word attachment to Dr. Ricardo Colomo-Palacios at the above address. The paper length should be about 25 double-spaced typed pages in font size 12, not including references, figures, and tables.

Journal of Global Information Technology Management (JGITM)

Journal Guidelines: Revised May 28, 2009

1. The paper length should be about 25 double-spaced typed pages in font size 12, not including references, figures, and tables.

2. Do not include excessive references.  Suggested number of references: between 30 and 40.  

3. Please include appropriate references from the Journal of Global Information Technology Management (JGITM).  JGITM is the premier journal in global IT management and chances are high that articles related to your research have been published in it before.
4. Writing, citations, and references should be in the style of MIS Quarterly.  Please be sure to conform with this requirement else publication may be delayed.

5. Include a cover page that has only your paper title and complete author(s) information.

6. After the cover page, the next page should have the paper title and an abstract.  There should be no author identification information in the paper (including the references).

7. Provide 4-5 keywords.

8. Provide author biographies (about 75 words each)

9. The journal does not use section numbers.  Instead we have headings, as indicated below:

· We prefer one or two levels of headings, but no more than three.

· First level: bold, all caps, flush to the left.

· Second level: bold, first letter of each word in cap, flush to the left

· Third level (try not to use it): Underlined, first letter of each word in cap, flush to the left

