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Welcome!

If you want to become a teacher, improve your eurteaching practice, or work in colleges or
universities as an instructor or administrator,ghegrams and faculty in Curriculum and
Instruction offer exceptional value and opportuniijasters programs and graduate level
certifications in Curriculum and Instruction arefabows:

Masters Deqgree Programs:

M.Ed. in Curriculum and Instruction

The Department of Curriculum and Instruction offégrs M.Ed. in Curriculum and Instruction with
these concentrations: Elementary Education, Mi@Gtkedes Education, Social Studies Education,
Comprehensive Science Education, Spanish Educ&ifench Education, Reading Education,
English as a Second Language, Instructional TedgypMathematics Education, and Chemistry
Education. Each of the concentrations culminatel thie development of an Advanced
Competencies Portfolio, providing eligibility foandidates to earn Advanced Competency
Licensure. Six of the concentrations - Elementaycation, Middle Grades Education, Social
Studies Education, Comprehensive Science Educ&ijmemish Education, and French Education -
offer two tracks, a Classroom Practice Track af@acher Leadership Track. The other
concentrations - Reading Education, English ascar®@Language, Instructional Technology,
Mathematics Education, and Chemistry Educatiorfierainly the Teacher Leadership Track.

The Classroom Practice Trackis designed for candidates who have a bachelegeed in a field
other than education and who wish to be licensdddoh after earning a bachelor’s degree. The
CUI Department has established for the Classroautiee Track links, or partnerships, with
various schools and school systems in the arefgefdrexperiences called internships and for
student teaching. The purpose of our school pasties is to establish connections between
UNCG and the public school system in order to improur instruction and research at the
university, and to improve the instruction in théfpc schools for the benefit of both preservice
teachers and K-12 students. Students’ preferencgdgdcements will be honored to the extent
possible. However, field experience placementsaaratter of program quality and to maintain
the integrity of the programs, so final decisionl lne made by CUI faculty and their partner
schools.

The Teacher Leadership Trackis designed for experienced teachers who alrealtiithe "A" or
initial license to teach and who wish to pursueeremtvanced study in a field of education.

M.Ed. in Student Personnel Administration in Higher Ed (beginning Fall 2006)

NOTE: This program replaces for former M.Ed. In kg Education Administration, which no
longer admits new students.

The M.Ed. in Student Personnel Administration iigth#ir Education prepares entry-level college
student educators to implement holistic, transfaiveaand integrated learning experiences in
colleges, universities, and other postsecondatingst In preparation for careers in college stiden
personnel administration, graduate learners complehinimum of 42 credits in foundational
studies, professional studies, assessment andcbsaad a coherent sequence of supporting
courses. The 42-credit requirement also includestarnship in college student personnel



administration. Graduates may select supportingsasufor an emphasis on adult learning.
Prospective students should consult with Dr. Delb@raub about the M.Ed.-SPA program.

M.Ed. in Educational Supervision, Concentration ininstructional Design**

This 36-hour program is designed for teachers dhner@andidates who wish a broad course of
study related to curriculum and instruction. Natifieation is attached to this program, although
ESL or supervision certification (see below) carob&ined with careful planning.

Add-on Licensure Programs:

Add-on Licensure in English as a Second Language 8t)

An ESL certification program is offered as an addhioensure program for candidates with an "A"
teaching license (15 hours) or as a certificatg@m (18 hours) for candidates working with ESL
populations in other agencies.

Add-on Licensure in Reading

The add-on licensure program in reading is desidoegrofessionals who have already completed
a master’s program in education or who are curyasttolled in a master’s program and would like
additional licensure as a reading specialist. Tioggam requires 18 hours of course work. Some of
these hours may be completed as part of anotheerisagrogram such as those offered by the
Department of Curriculum and Instruction or the Bryment of Specialized Education Services.
Currently enrolled graduate students who wish fayafp the add-on licensure program before
completion of their master’s degree should consiht Dr. Francine Johnston in the Department of
Curriculum and Instruction. They do not have tqg to The Graduate School.

Post-Baccalaureate Certificates:

ESL Certificate

The Department of Curriculum and Instruction offens18 hour post-baccalaureate certificate in
teaching English as a second language. The cat#fis intended for those with a bachelor’s
degree in any field and documented evidence ofrgestiudied a foreign language. The curriculum
is designed to develop the knowledge, skills, asdasitions of those who are currently teaching
or desire to teach language-minority adults antticm to understand, speak, read, and write
English in a variety of community, educational, dniness settings. This certificate doesleatl

to a teaching license in North Carolina.

Special Endorsement in Computer Education

The Department of Library and Information Studiaed ¢he Department of Curriculum and
Instruction jointly offer a graduate program ofdyueading to an 18 hour post-baccalaureate
certificate. The certificate enables educatorsaokwith students and other teachers to use
computers in on-going instructional programs ansleive as a computer education leader for a
school. Completion of the certificate allows studeo fulfill requirements to apply for the NC
endorsement for the position of Technology Fac¢ditaApplicants to the certificate program must
currently hold NC teaching license and meet graglsahool standards for admission and retention



Post-Master Certificates:

Post-Masters Certificate in Adult Learning and College Teaching (PMC)

The Department of Curriculum and Instruction offers5 semester hour Post-Master’s Certificate
in college teaching and adult learning. The progiadesigned for current and future faculty with
appointments in higher education institutions sasltommunity colleges and public and private
four-year colleges and universities. The prograaigs intended for UNCG graduate students who
have completed a minimum of 18 hours in their paogand who are in good standing with their
department. Completion of the master’s degreeqsired for the awarding of the certificate.

The certificate program is designed to facilitéte development of knowledge, skills, and
dispositions that lead to excellence in teachirdjlaarning at the undergraduate level. The
program focus is on learner differences, context$efarning, instructional delivery, and
assessment and accountability.

Guiding Principles for the Master of Education in Qurriculum and Instruction

The intent of the Masters of Education in Currienland Instruction is to enable transformative
change in educators' capacity to provide effedtigéruction to ensure success for all students, and
to provide leadership in the classroom, schootridtsstate and in professional organizationse Th
conceptual framework of the M.Ed. in Curriculum dnsitruction follows from the philosophy of
the Department of Curriculum and Instruction. Tplalosophy is as follows:

We believe that the purpose of the UNCG Departro€@urriculum and Instruction is to
improve teaching and learning by preparing gradaateundergraduate students to assume
diverse roles as caring, student-centered educatwsare reflective practitioners,
collaborative inquirers, and life-long learners.e Vécognize that in order to accomplish
this purpose, each department member must proraatent thinking and best practice in
curriculum, instruction, and teacher education digfoexemplary teaching and the
production, dissemination, and use of sound edotaltresearch and technology. Further,
we recognize that we must model caring, collabonatand affirmation of diversity by
devoting attention to our students, to the qualftgur programs, to each other, to our
professional, social and business communities @ikt relationships with our partner
schools and agencies. We recognize that all mesxdferur department are leaders with
the responsibility of helping each other to fullile purpose of the learning community.



Five Guiding Principles for the Development of thdProgram

Principle 1: Developmentally appropriate work The first principle that guided development of
the masters degree is the idea of developmentafisopriate work for teachers and others who are
students in this program. Staff development asttiool level has long been marked by a single
model, that of training. We have known for sonmeetithat multiple models of staff development
are more appropriate for the level of developmendt@eeds of individual teachers. The M.Ed.
program offers models that include training or dir@struction, engagement in curriculum
development or school improvement projects, aatesearch, constructive dialogue with
colleagues, and independent research and studghn@d®gy is used to support and enhance
student learning. The program also is marked Io§icoous engagement of students in assessing
their own needs and designing their own individy@dls within the framework of course work and
other experiences.

Principle 2: Constructivism. The M.Ed. in Curriculum and Instruction is basechly on the
principles and findings of constructivism and sbc@nstructivism, particularly as described in the
works of Piaget and Vygotsky, as applied in redearrified best practices in instruction. The
principles of constructivism appear prominenthairieast three areas in the M.Ed. in Curriculum
and Instruction.

A. Engagement in decision-making.Students are asked to become personally,
emotionally, and intellectually engaged in desigptimeir own program of studies through
program planning and reflection sessions with amgis In addition, students engage in
dialogue with colleagues over experiences and ideatined in research-verified best
practice literature. Students also are asked ptyamd develop the ideas in their own
practice settings.

B. Modeling and application of content and best pratices. Faculty in the Department of
Curriculum and Instruction organize their courseaiad social constructivist principles
and model those principles in instruction. Studeme continually asked to engage ideas
and to discuss those ideas with colleagues anpply ¢éhe ideas and modify them in
practice.

C. Reflection. Candidates are asked to reflect on their learamjapplication to practice
continuously, especially at the beginning and eniti@® program, and in the development of
their portfolio.

Principle 3: Results orientation and standards basig. The M.Ed. in Curriculum and Instruction
is based on standards produced by the contenbegeaaizations such as the National Council for
Teachers of Mathematics (NCTM), the National Colfwei Social Studies (NCSS), the National
Science Teachers Association (NSTA), the Intermali®eading Association IRA), the National
Middle School Association (NMSA), and other relewvarofessional organizations. The program
also reflects the standards of the National BoardPfofessional Teaching Standards (NBPTS) as
well as the standards of the National Staff Devalept Council (NSDC). These standards find
their manifestation in the portfolios students depdor application for Advanced Competency
Licensure. Included in the portfolios are exhilsitel reflections that provide evidence of
application of best practice and evidence-baseatileg as reflected in achievement results with




students. The appropriate use of technology, olesiof success for all students (diversity and
inclusion), research-based best practice in instmicand strengths-based assessment all arefpart o
the results orientation of the program.

Principle 4: Systems thinking. The principle of systems thinking occurs in thkdwing ways
within the M.Ed. in Curriculum and Instruction.

A. There is "fit" and alignment with both state and national curriculum standards.
Within the content area courses and the methodsestor the M.Ed. in Curriculum and
Instruction, care has been taken to select coarsggontent that align with the North
Carolina Standard Course of Study as well as altma standards developed by National
organizations such as National Council of Teacb&éMathematics (NCTM), and National
Science Teachers Association (NSTA), Internati®tedding Association (IRA), and
others. In addition, other courses reflect otherthl Carolina goals such as safe schools.

B. There is extensive collaboration that forms adystone of the M.Ed. in Curriculum

and Instruction. Collaboration opportunities include interactioithamembers of the

cohort in which the student participates througthssirategies as peer coaching and
mentoring. There also is collaboration with sch&itds, as students are encouraged to use
school improvement plans from their schools as a®lheir own individual growth plans

to help frame the activities and experiences ofMhed. in Curriculum and Instruction.

C. Systems thinking also is reflected in the ideandergirding the M.Ed. in

Curriculum and Instruction that academic work should grow from and affect practice.
The content and process of the M.Ed. in Curricumd Instruction is productively applied
with real world practice rather than divorced framThis is not a degree that seeks to
provide philosophical critiques, but rather to igtigate the possibilities of practice from a
problem-solving, ethical, moral, and caring vantpgant.

Principle 5: Self-assessment and continual improveemt. The Masters Degree in Curriculum
and Instruction continually provides opportunitiesstudents to assess their own needs, design
their own program of improvement, and reflect o tsults. This Professional Development
Planning action and reflection cycle provides adtire within itself to aid candidates in
continuous improvement as well as accomplishingitgree with Advanced Competency
Certification.

Together, these guiding principles provide a magbengram that is distinctly different from
previous M.Ed. programs and one that promisestraasformation in teacher development as well
as enhanced results in practice.



NC Advanced Competencies of a Master Teacher
Revised Fall 2005

The Master of Education in Curriculum and Instroetprovides performance-based and product-
oriented instruction and experiences in varied atiacal environments. Candidates for Advanced
Competency Licensure in Curriculum and Instructimnst demonstrate through their portfolio:

1. Instructional Expertise: The candidate demonstrates instructional exgebysapplying the
theoretical, philosophical, and research basesdacation practice in P-12 settings to improve
student learning.

2. Knowledge of Learners The candidate incorporates knowledge of the eatfithe learner,
learning processes, variations in learning abdiiad learning styles, and strategies for evalgatin
learning into the planning, delivery, and evaluatod instruction.

3. Research ExpertiseThe candidate uses research to examine and ipmetructional
effectiveness and student achievement.

4. Content Knowledge The candidate demonstrates advanced depth aadtbref knowledge
and skills in the academic discipline and in ediocat

5. Professional Development and Leadershi he candidate engages in continued professional
development and provides leadership at the clasgrechool, and community levels, and within
the profession.

These five goals are accomplished through the eswasd experiences included in the Core,
Pedagogical Expertise, and Professional Developarahteadership components of the M.Ed. in
Curriculum and Instruction.



CURRICULUM & INSTRUCTION FACULTY

Professors

Ceola Ross BaberPh.D., Multicultural education, secondary edwratsocial studies curriculum
and instruction), Purdue.

Colleen Fairbanks,Ph.D. Literacy, Diversity, Middle Grades, Michigan

Bert Goldman , Ed.D, Higher education administration, educatioeakarch, VirginigOn phased
retirement beginning Fall 2005.)

Barbara B. Levin, Ph.D., Teacher education, pedagogical thinkiechmology education for
teachers and children, case-based teaching, stadies curriculum, (CUI Director of Graduate
Studies and Assistant CUI Dept. Chair), Califoraiderkeley.

Catherine E. Matthews Ph.D., Science education, technology, Multicat@ducation, Kansas.

Samuel D. Miller, Ph.D., Literacy development, student motivateacher education, (CUI
Derpartment Chair), Michigan.

Dale Schunk Ph.D., Social cognitive learning, self-regulatiomtivation (Dean, School of
Education), Stanford.

A. Edward Uprichard, Ph.D., Mathematics education, teacher educatementary and middle
grades, leadership (Provost), Syracuse.

Associate Professors

Francine R. Johnston Ed.D., Emergent literacy, integrated language, attildren's literature,
spelling, Virginia.

Deborah Taub, Ph.D., Student affairs administration, studentetlgyment, Maryland.

Assistant Professors

David F. Ayers ,Ed.D., Higher education administration, adult anchmunity college education,
North Carolina State University.

Heidi Carlone, Ph.D., Applications of educational anthropology aoance studies to science
education, equity in science education, sciencectium, University of Colorado.

Jewell Cooper ,Ph.D., Human development and multicultural edecatUNCG.



Beverly Faircloth, Ph.D., Educational psychology, middle grades edoicaUNC-Chapel Hill.
Cos Fi, Ph.D., Mathematics education, University of loyan leave 2006-2007).
Kathryn Prater , Ph.D., Literacy development, bilingual educatidaxas at Austin.

Kerri Richardson, Ph.D., Mathematics education, Oklahoma University

Clinical Faculty
Ann Harrington , Ph.D., Literacy development, teacher educaticrgr@ia.
Jean Rohr,Ph.D., Literacy development, teacher educationCGIN

Sandra Webh Ph.D., Literacy development, teacher educatidwCG.



HIGHLIGHTS OF GRADUATE SCHOOL REGULATIONS

(See the current copy of the Graduate School Bulfet additional information)

Transfer & * May not exceed 1/3 of the minimum hours requfi the program
Extension Credit  « Hours, not grades, are transferred
» Must be taken at a recognized, accreditedugtdschool
* Must earn or have earned a grade of "B" ohéiig
* Credit must be approved by the Department andtlagluate
School
* Must meet specific requirements

Independent Study < 3 semester hour credit limit per semester
* 6 semester hour credit limit for graduate éegsrogram
* May not be taken in place of required courses
* Must have approval of the Instructor, Departnt@hair, and Dean
of the Graduate School

Comprehensive * This exam is for the M.Ed.'s in Higherugdtion
Examination: ONLY
* May be scheduled after 2/3 of program is catgal
* Only one reexamination is permitted

Application for * Must be filed with Graduate School by the ehthe first week of
Graduation: classes the semester in which the studeratspo complete the
degree.

* This deadline does not change and is strictlpmed for May
candidates as diplomas must be ordered OyJamuary.

(See the current copy of the Graduate School Bullet for additional information)
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IMPORTANT NOTES

The Calendar of Events is printed in the Grad&ateool Bulletin. Students are
responsible for meeting the deadline dates estadali by the Graduate School (see
http://www.uncg.edu/grs/html/calendarl.html).

The regulations of the Graduate School are pteden the Graduate School Bulletin. It
the responsibility of the student to be thoroudhlwiliar with all Graduate School

requirements. Particular attention should be gieeregulations concerning hours requir¢d

for a degree, grade averages required, removakcofmpletes, use of transfer and exten
credit, and requirements for remaining in and cantig on in Graduate School. Other
rules and procedures may be required by the depattm

Appeals Process-all CUI policies/proceduresgiecs may be appealed through the

appeals process of the Department, the School wéd&bn, and the University.

It is the student's responsibility to meetratjuirements and deadlines (Graduate Schoo
Bulletin, Academic Regulations and Student Resymlitgs)!

on
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MASTER'S DEGREE CHECKLIST OF REQUIREMENTS

Retain this sheet for your file.
It is your responsibility to ensure that each of
the following requirements are completed on schedel

1. Satisfy all requirements for admrs Newly admitted degree students who
have not been assigned advisors should requeslvésoafrom the CUI
Department Chair or Director of Graduate Studi&s.soon as possible,
students should work out a plan of study with tlagivisor.

2. Plan of Study must be approvedédii® completion of 12 credit hours.
3. If in the M.Ed. in Curriculum andtruction program, form an Advanced

Competencies Portfolio advisory committee. This pottee should be
determined before completion of 12 credit hours.

4. Complete all course requirements atiteast an overall average of "B."

5. Create an Advanced CompetencieokoifAll M.Ed. in Curriculum and
Instruction Programs, nétigher Education) and Technology Portfolio
(Classroom Practice track only) with the supervisad your advisor.

6. If applicable to your program,lapp the department for comprehensive
exam and take it according to the departmentaldsdagM.Ed. in Higher
Education only).

7. Remove all incomplete grades poigraduation

8. Take the appropriate sectionseoPRAXIS exam (if required) and apply
for certifications through the School of Educatiteachers Academy.

9. Pay all accounts owed to the Usitye Diplomas of students owing
money to the University will be held until thecaunt is cleared.
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COMPREHENSIVE EXAMINATIONS
M.ED. IN HIGHER EDUCATION AND
M.ED. IN SUPERVISION

Applications to take the Comprehensive ExamiamafHigher Ed program only) are
available in the CUI Department Office and mustfileel in that office by September 15 for
fall exams and February 15 for spring exams. Deaslifor filing applications are posted
early in the Fall and Spring semesters on bulledards throughout the School of
Education.

The Comprehensive Examination is giveddtermine the extent to which each student can
synthesize the knowledge acquired across courges ilegree program. Students will
typically apply to take this examination as they eompleting the final courses in their
degree programs.

A student may schedule to take the Cohmreive Examination after a minimum of two-
thirds of the courses in the program have been e (Graduate School Bulletin).

If the examination is not passed, no ntloa® one re-examination may be permitted by the
examining committee (Graduate School Bulletin).

A bank of questions will be drafted beg faculty from each program area for use in the
Comprehensive Examination. These questions willtigen to reflect the core
competencies and knowledge that a student is eaghéatmaster in that program area.

The examining committee for each progwéthbe responsible for selecting questions to be
used in the exam from among those developed bgrbgram area faculty. This will be
done one week after the deadline for filing appiaas to take the exam. Members of the
committee will also be responsible for reading oeges to all questions and recommending
pass or fail. All members must agree that the examnon completed by the student has
been passed.

In instances where the examining commitéels a student has successfully completed a
portion, but not all of the comprehensive exam fthiewing recommendations may be
made:
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a) the student may be judged to have failed tlaeneand required to apply for a re-
examination,

b) the student may be asked to retake only thditopoof the exam that was not passed,

C) the student may be asked to provide a writtspaonse to questions that were not
passed as a take home assignment. It is expéctegyer, that when this option is
selected, the student would be given a limited arhotitime in which to complete
the task (e.g., 2-3 days) and that the student’k would be more polished than
responses obtained during the regular timed exasi®se(i.e., more in-depth,
supported by more extensive citations, well-writtand free of technical errors).

9. The CUI Department Chair or Program CommitteaiWill notify students of a passing or
failing exam grade. In instances where a studees ahot pass all or a portion of the exam,
the student may request a meeting with the Chametxamining committee to discuss the
basis for the failing grade and to obtain geneuadiglines for preparing for subsequent
examinations. Students will not be given accesmiowritten comments made by the
examining committee.

10. Each year, faculty from the various progi@eas will review the "bank" of questions for
their area and make appropriate revisions, addifiondeletions.

11. The Comprehensive Examination will be dcited for three (3) hours and may be taken
either in the Fall or Spring semester at the degagghtime. The exam will not be
administered during the Summer sessions sincetjacw@mbers are frequently unavailable.

*NOTE: Deadlines and other important dates regardirg Comprehensive Examinations will
be posted in the School of Education and the Depanent of Curriculum and Instruction.
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APPLICATION FOR COMPREHENSIVE EXAMINATION

Name Date

Address

Street City Zip

Student ldentification Number

Phone Advisor

Number of Master's semester hours complétethte:

Number of Master's semester hours which you are nowill be, enrolled in prior to or during the
examination date you are requesting:

Examination Date: Fall 20 Spring 20

(You will be notified by mail as to the date anehé comprehensive exams will be scheduled,
where they will take place, and what items you megd to bring to the testing site.)

Please indicate your program area:

Please indicate if you will be using: Bluwmoh to record your responses
| request the use of a computer forekam

Student Signature AdviSagnature

Return application to: Curriculum & Instructiorepartment Secretary
336 Curry Building, School of Education
The University of North Carolina at Greensboro
Greensboro, North Carolina 27402-6170
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FINANCIAL ASSISTANCE

Graduate assistantships, when available, are ysgigén to students who are currently enrolled.
Students may take an assistantship in another tilegatr or office on the UNCG campus. In
addition, there may be other sources of finanaippsrt, including fellowships and out-of-state
tuition waivers, which are available through thé&&au of Education. Other financial aid
information may be obtained by contacting the @fio¢ Financial Aid, UNCG, PO Box 26170,
Greensboro, North Carolina 27402-6170, Phone (338)5702, Internet: http://www.uncg.edu/fia.
Be sure to have your student ID and social secuattpber when calling or visiting the Office of
Financial Aid.

Assistantships

Graduate assistantships range between $2000 (16 Wwouk per week) and $4000 (20 hours work
per week) for the academic year. Master's levslesits may be funded for up to two years,
usually on a semester or yearly basis. Reappoiisrae contingent on satisfactory academic
progress and satisfactory performance of assistigntssponsibilities. Those students who are
appointed Departmental assistantships provide k@usupport functions for the program. (See
next page for policies on breaks and holidays.)

Applications for graduate assistantships may bainbtl by contacting the Department of

Curriculum and Instruction at UNCG, 336 Curry Biunlg, PO Box 26170, Greensboro, NC 27402-
6170, Phone (336) 334-3437, E-maili@uncg.edu

Residence Hall Staff Positions

A limited number of residence hall staff positiare offered to qualified graduate students.
Address inquiries to the Director of Residence LU&CG, PO Box 26170, Greensboro, North
Carolina 27402-6170, Internédtttp://hrl.uncg.edu/

Loans, Grants, and Other Financial Aid

For information on student loans and grants, wtitectly to the Office of Financial Aid, UNCG,
PO Box 26170, Greensboro, North Carolina 27402-6Phone (336) 334-5702, Internet:
http://fia.uncg.edu/

Scholarships

Applications for School of Education scholarshipavailable every January from the Student
Academic and Recruiting Center (SARC), which isated in 325 Curry. Phone (336) 334-3410.
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GRADUATE ASSISTANTSHIP POLICIES

BREAKS AND HOLIDAYS

If classes are held, assistants will work. If céssare canceled due to holidays or weather,
assistants do not have to make up their time. dlss is the case for holidays during which
university offices are closed. However, on holiddysing which offices are open, graduate
assistants are required to work and must makeaipdhrs if they are out. Any days that are
missed due to illness are also to be made up a&ubervisor's discretion.

Modifications to this policy may be made with thgpeoval of the Department or the Professor you
are assigned to as a graduate assistant.
ASSISTANTSHIP APPOINTMENTS

If graduate assistants begin after the semestesthesd, they are required to make up time for the
weeks missed before first pay period.

Modifications to this policy may be made with thgpeoval of the Department or the Professor you
are assigned to as a graduate assistant.
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GRADE APPEAL, SEXUAL HARASSMENT, UNDUE FAVORITISM, AND

OTHER POLICIES

Grade Appeal Procedures

1.

10.

11.

A student who wishes to have a Program Facoéigber's assigned grade changed should
contact the faculty member.

If the student remains unsatisfied with thelgrafter meeting with the faculty member,
he/she will write a letter of appeal to the DepamtnChair; the letter should set forth in
detail for the appeal including any extenuatinguwmnstances.

The Department Chair will request a writtertestaent of justification for the assigned grade
from the faculty member.

The Department Chair will appoint a Grade Apgsammittee composed of three Faculty
Members. The chair will forward copies of the gtk letter of appeal, which sets forth
the basis for the appeal, and the faculty membtatement of justification for the assigned
grade to the Grade Appeal Committee members.

The Grade Appeal Committee may interview bbthdtudent and the faculty member
involved.

The Committee will present written recommerm#(s) for action to the Department Chair.

The Department Chair will inform the studend &ne faculty member of the Grade Appeal
Committee's recommendation(s).

If the recommendation is that the grade be gbdnthe faculty member may accept or
reject the recommendation.

If the student is unsatisfied with the decisioade by the faculty member, the student can
appeal to the Department Chair. This is the fitedjs of the Departmental appeal process.

If the student is unsatisfied with the Depa&mninChair's final decision, he/she can appeal to
the Dean of the School of Education.

If the student wishes to appeal a grade reagasd within the Department, he/she may
follow the appropriate appeal procedure of thatdepent.

Sexual Harassment/Undue Favoritism Based on Sex:

Sexual harassment and/or the assignment or suggesdtrewards and punishments on the basis of
sex or sexuality have no place in the work of tmaversity and are prohibited. Careful inquiry
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with appropriate safeguards insuring individuahtgyand confidentiality will follow reasonable
allegations of conduct prohibited under the Uniitgis sexual harassment policy. Appropriate
penalties will be determined under normal proceslimsuring due process. Those who invoke the
policy are protected from retaliatory acts. Infation concerning complaints arising under it will
be treated responsibly. Malicious or frivolousirtla of harassment or favoritism are also
prohibited and, if substantiated, will result irscplinary action. This policy applies to all
applicants for employment and admission to Univggsiograms, and to all officers and employees
of the University, students, and persons who str@dJniversity as its agents and are under the
control of the University. For further informati@amd the complete policy statement contact the
Chancellor's Office, or the Office of the Vice Chaltor for Student Affairs, or see the University
webpage.

By policy of the University, intimate consensudht®nships between supervisors and their
supervisees and between faculty members and theliersts also are prohibited.

Confidentiality :

What is discussed with your advisor is protectedblay The Federal Family Educational Right to
Privacy Act (FERPA/Buckley Amendment) generally gudees the privacy of college student's
records (for specifics, contact the University Aiey’s office). Without your permission, we
cannot discuss your academic program with parémsds, or other students. Your academic
record may be shared among University officials mités in your educational interest.

Leave of Absence

If a student needs to interrupt his or her studiespr she may need to apply for a personal or
educational leave of absence. Please consultrdduGte Bulletin for a full explanation of the
leave policy.

Continuous Registration

Students are required to be in continuous enrolfraroe they commence their program of study.
A graduate student who has not completed any 58%)-t& above courses for two consecutive
semesters, or a semester and summer sessionsideraa to have withdrawn from the curriculum.
The student will be required to file an applicatfonreadmission.
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PLAN OF STUDY

Plan of Study for the M.Ed. program must be outlibg the student and his/her advisor and
committee at the earliest practical time followsdmission of the student to the Graduate
School, preferably at the end of the first semesteourse work, but no later than upon
completion of 12 semester hours. The plan mustriiten on the "Plan of Study" form (see
following pages) adopted for the student's progaaea indicating the major field of study as
well as the specific courses the student is exgdgcteomplete as a minimum requirement. No
more than 6 semester hours of independent studit on@y be counted toward satisfying the
minimum requirements of the Master's Degree oifezate of advanced study. Inependent
study credits may not be taken in lieu of existogrses.

Signed copies of the approved Plan of Study shbelgent to the Graduate School twice: First,
upon completion of 12 hours (Preliminary Plan aid§f), and second at the beginning of the
semester the student plans to graduate (Finald®I&tudy). Changes in the Plan of Study
should also be filed with the Graduate School.

Copies of the Plan of Study should be filed inghedent's permanent folder in the CUI office
or with the student’s program advisor, and withghedent should keep a copy as well.

In instances where substitutions for required cesigill be made, a copy of the documentation
approving the substitution must be filed in thedsht's permanent folder (see "Course
Substitutions™).

An updated copy of the "Plan of Study" form, accampd by any course substitution
documentation, must be available in the studeetsipnent file in the CUI Office during the
semester in which the student intends to graduBtés form will be used by the Associate
Dean and the Director of Student Advising and Riéorent as the basis for completing a
degree clearance for the student.



20

M.Ed. in CUI Plan of Study — M.Ed. in Elementary EdClassroom Practice Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI 517 (3) Literacy I: Reading &
Writing in the Primary Elementary grades

CUI 518 (3) Mathematics in the
Elementary & Middle Schools

CUI 519 (3) Science in the Elementary School

CUI 520 (3) Social Studies in the Elementary School

CUI 521 (3) Literacy II: Reading & Writing
In the Intermediate Elementary Grades

CUI 622 (3) Differentiated Instruction

Professional Development/Leadership

CUI 650 (3) Interaction of Classroom Management &
Instruction

CUI 680a (6) Clinical Experience in Teaching

CUI 680b (3) Clinical Experience in Teaching

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revised Jan.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — M.Ed. in French/Classoom Practice Track

Candidate Name (SS#)

( -

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year

Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI 527 (3) Teaching Second Languages in the
Elementary/Middle Schools

CUI 522 (3) Teaching Practices and Curriculum inekgn
Languages

FRE 507 (3) Teaching French through French Liteeadu
FRE 511 (3) The Practice of French Translation and
Interpretatioror FRE 615, 616 (3), (3) Advanced
Composition for Graduate Students

FRE 532, 533 (3), (3) French Civilization FRE 557 (3)
Advanced Topics in French Literature (if the togidaris)

Three courses from French Literature and/or film (drector/author and/or film genre) at the 500-leveland above.

Professional Development/Leadership

CUI 638 (3) Seminar in Secondary Education

CUI 680a (6) Clinical Experience in Teaching

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedlember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — M.Ed. in Middle GradegClassroom Practice Track
Please circle_ ConcentrationMath, Language Arts, Science, or Social Studies

Candidate Name (SS#)

( - -

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI 626 (3) Middle Grades Curriculum & Instruction

CUI 634 (3) Seminar in Middle Grades Education lfwit
internship)

CUI 535 (3) Reading in the Secondary School & Conte
Area

6 hours content

3 hours methods

Professional Development/Leadership

CUI 650 (3) Interaction of Classroom Management &
Instruction

CUI 680a (6) Clinical Experience in Teaching

CUI 680b (3) Clinical Experience in Teaching

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revised Jan.2004

Director of Graduate Study/Date
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Candidate Name (SS#)

M.Ed. in CUI Plan of Study — M.Ed. in Science/Clag®om Practice Track

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI 559 (3) Teaching Practices & Curriculum in $wie

CUI 623 (3) Environmental Education

15 hours content courses

Professional Development/Leadership

CUI 638 (3) Seminar in Secondary Education

CUI 680a (6) Clinical Experience in Teaching

CUI 680b (3) Clinical Experience in Teaching

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedlember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revised Jan.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — M.Ed. in Social Studis/Classroom Practice Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI 553 (3) Trends in Teaching Practices &
Curriculum in Social Studies

18 hours content courses

Professional Development/Leadership

CUI 638 (3) Seminar in Secondary Education

CUI 680a (6) Clinical Experience in Teaching

CUI 680b (3) Clinical Experience in Teaching

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revised Jan.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — M.Ed. in Spanish/Claseoom Practice Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

SPA 532 or SPA 534 (3)

CUI 527 (3) Foreign Language Methods
In the Elementary/Middle School

CUI 552 (3) Teaching Practices &
Curriculum in Foreign Languages

Two courses in Hispanic language & Literature at tke 500 level or above

Two 600 level literature seminars

Professional Development/Leadership:

CUI 638 (3) Seminar in Secondary Education

CUI 680a (6) Clinical Experience in Teaching

CUI 680b (3) Clinical Experience in Teaching

Co-requisite or Pre-requisite: [9 hours]

SPA 416 (Spanish Phonetics)

One civilization/culture course of a Spanish spegki
population

One Spanish composition course

ISTE-NETS Technology Portfolio: Date

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Result

Major Advisor Committedlember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date
FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — Chemistry/Teacher Leaership Track

Candidate Name (SS#) ( . - )

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours] Semester /Year Grade
CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]
CUI 680 (6) Research Problems in Chemistry
CHE 602 (2) Graduate Seminar

CUI 632 (3) Trends in Teaching Practices and Culuim in
Secondary School Science

Plus 10 hours Advanced Courses in Chemistry selectafter needs assessments and und

er advisement fradne Department of Chemistry

Professional Development/Leadership: [9 hours]
CUI 628 (3) Trends & Issues in Curriculum & Insttioa or

ELC 697 (3) Selected Critical Issues in Americamé&ation
or approved substitute

CUI 656 (3) Teacher As Leader
CUI 675 (3) Teacher As Researcher

M.Ed. Portfolio (Advanced Competencies):

Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedember Master Practitioner

PRELIMINARY Approval of Plan of Study:

Candidate Signature/Date

Advisor Signate/ Date

Director of Graduate Study/Date
FINAL Approval of Plan of Study:

Candidate Signature/Date

Advisor Signate/ Date Director of Graduate Study/Date

Revised Jan.2004
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M.Ed. in CUI Plan of Study — Elementary Ed/Teacher_eadership Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours]

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 (or 604 for TL track) (3)

Pedagogical Expertise Courses: [18 hours]

| CUI 622 (3) Differentiated Instruction

Plus 15 hrs elected with advisement based on appr Plan of Study

Professional Development/Leadership: [12 hours]

CUI 628 (3) Trends & Issues in Curriculum & Insttioa or
ELC 697 (3) Selected Critical Issues in Americaméation
or approved substitute

CUI 656 (3) Teacher As Leader

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revision approved 11/05 effective Jan.2006

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — ESL/Teacher LeadershipTrack

Candidate Name (SS#) ( - - )
Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]
Core Courses: [9hours] Semester Grade
/Year

CUI 669 (3)Educational Implications of Learning &Zelopmental
Theory

CUI 646 (3) Introduction to Equity Education

ERM 605 (3) (recommended) or ERM 604 (3)

Pedagogical Expertise Courses: [15 hours plus oneh8. elective = 18 hrs.]

CUI 523 (3) Legal, Historical and Cultural Impligats of English As
a Second Language

CUI 603 (3) Literacy for English Language Learnafpracticum

CUI 618 (3) Teaching English as a Second Langudpeaaticum

CUI 614 (3) Word Study

CUI 604 (3) Applied Linguistics for Teachers

3 hours electives (Literacy courses are recommendsdch as: CUI 615, 616, or 640)

Professional Development/Leadership: [12 hours]

CUI 628 (3) Trends & Issues in Curriculum & Insttioa or
ELC 697 (3) Selected Critical Issues in Americaméationor
approved substitute

CUI 656 (3) Teacher As Leader

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

M.Ed. Portfolio (Advanced Competencies): Date Result
M.Ed. Portfolio Advisory Committee:

Major Advisor Committedlember Master Practitioner

PRELIMINARY Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date

FINAL Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date
Revised Jan.2006
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M.Ed. in CUI Plan of Study — French/Teacher Leaderkip Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours]

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]

CUI 622 (3) Differentiated Instructioor CUI 628 (3) Trends
& Issues in Curriculum & Instructioar ELC 697 (3)
Selected Critical Issues in American Educaporapproved
substitute

CUI 633 (3) Trends in Teaching Practices and Culuim in
Foreign Languages

FRE 507 (3) Teaching French through French Liteeqtor
FRE 511 (3) The Practice of French Translation and
Interpretation, or FRE 615, 616 (3), (3) Advanced
Composition for Graduate Students

FRE 532, 533 (3), (3) French Civilization or
FRE 557 (3) Advanced Topics in French Literatuféh@
topic is Paris)

Three courses from French Literature and/or film (drector/author and/or film genre) at the 500-leveland above.

Professional Development/Leadership: [9 hours]

CUI 656 (3) Teacher As Leader

CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours)

CUI 675 (3) Teacher As Researcher (to be takewas t

separate offerings for 6 hours)

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedlember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date
FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2006

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — M.Ed. in Instructional Technology/Teacher Leadership Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs)

Core Courses:

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 604 or 605 Methods of Educational Research or
Educational Measurement & Evaluation (3)

Pedagogical Expertise Courses:

CUI/LIS 672 (3) Instructional Design

CUI 610 (3) Integrating Technology into K-12 Cutrdiem

SES 662 (3) Assistive Technology

LIS 616 (3) Media Production

LIS 648 or 645 (3) Managing School/Library Computabs
or Computer-Related Technologies in Library Managem

LIS 647 (3) Emerging Tech Trends in Information Ass

CUI 644 (3) Supervised Practicum

Professional Development/Leadership

CUI 656 (3) Teacher as Leader

CUI 675 (3) Teacher as Researcher

CUI/LIS 674 (3) Issues in Electronic Community ddidG28
Trends and Issues in Curriculum & Instruction olCEG97
Selected Critical Issues in American Educationror a
approved substitute

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedlember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised April.2004

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — Math/Teacher Leadershp Track

Candidate Name (SS#) ( - - )
Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]
Core Courses: [9 hours] Semester Grade
/Year

CUI 669 Ed Impl Lrng Dev (3)
CUI 545 Diverse Learners (3)
ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]
CUI 622 (3) Differentiated Instructioor CUI 628 (3) Trends &
Issues in Curriculum & Instructioor ELC 697 (3) Selected Critical
Issues in American Educati@m approved substitute
CUI 630 (3) Trends in Teaching Practices and Culuim in
Secondary School Mathematias CUI 688 (3) Seminar in
Mathematics Pedagogy CUI 664 (3) Teaching Problem Solviray
CUI 655 (3) Diagnosis in Corrective Teaching in N&natics

Five courses selected from the following list andnder advisement from the Departments of MathematiceSciences and
Curriculum & Instruction: MAT 513, 514, 516, 517, 518, 519,531,532,540, 545, 546, 549, 591, 592, 596, 631, 632, 647, & 648,

Professional Development/Leadership: [9 hours]
CUI 656 (3) Teacher As Leader
CUI 675 (3) Teacher As Researcher (to be takewas¢parate
offerings for 6 hours)
CUI 675 (3) Teacher As Researcher (to be takewaséparate
offerings for 6 hours)
M.Ed. Portfolio (Advanced Competencies): Date Result
M.Ed. Portfolio Advisory Committee:

Major Advisor Committedlember Master Practitioner
PRELIMINARY Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date
FINAL Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date
Revised Jan.2006
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M.Ed. in CUI Plan of Study — Middle Grades/Teacher_eadership Track

Candidate Name (SS#)

( - -

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours]

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 or 604 (3)

Pedagogical Expertise Courses: [9 hours]

CUI 626 (3) Middle Grades Curriculum & Instructi¢or
approved substitute)

CUI 622 (3) Differentiated Instruction

CUI 628 (3) Trends & Issues in Curriculum & Instiioa or
ELC 697 (3) Selected Critical Issues in Americaméation
or approved substitute

Content courses (12 hours)

Professional Development/Leadership: [9 hours]

CUI 656 (3) Teacher As Leader

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2005

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study - Reading/Teacher Leadeship Track

Candidate Name (SS#) ( - -

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours] Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]

CUI 615 (3) Lit in Early Yrs.

CUI 616 (3) Lit Development & Instruction Acrossdeles

CUI 617a (3) Diagnosis & Correction of Reading Peots

CUI 617b (3) Advanced Strategies in Diagnosis &
Correction

CUI 619 (3) Research & Programs in Reading Edugatio

CUI 640 (3) Writing Instruction in the ElementaryMiddle
Grades

3 hrs. elective from CUI 614, LIS 556, etc.

Professional Development/Leadership: [9 hours]

CUI 628 (3) Trends & Issues in Curriculum & Insttioa or
ELC 697 (3) Selected Critical Issues in Americam&ation
or approved substitute

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

CUI 675 (3) Teacher As Researcher
(6 hrs. taken as two separate offerings)

M.Ed. Portfolio (Advanced Competencies): Date Result
M.Ed. Portfolio Advisory Committee:

Major Advisor Committedember Master Practitioner
PRELIMINARY Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date
FINAL Approval of Plan of Study:

Candidate Signature/Date Advisor Signate/ Date Director of Graduate Study/Date

Revised Jan.2004
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M.Ed. in CUI Plan of Study — Science/Teacher Leadship Track

Candidate Name (SS#)

( -

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours] Semester /Year Grade
CUI 669 Ed Impl Lrng Dev (3)
CUI 545 Diverse Learners (3)
ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]
CUI 622 (3) Differentiated Instructioor CUI 628 (3) Trends
& Issues in Curriculum & Instructioar ELC 697 (3)
Selected Critical Issues in American Educaporapproved
substitute
CUI 623 (3) Environmental Education in the K — 12
Classroom
CUI 632 (3) Trends in Teaching Practices & Curnenlin
Secondary School Science

12 hours content courses

Professional Development/Leadership: [9 hours]
CUI 656 (3) Teacher As Leader
CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours
CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours)

M.Ed. Portfolio (Advanced Competencies): Date Result

M.Ed. Portfolio Advisory Committee:

Major Advisor Committedlember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date
FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Revised Jan.2006

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — Social Studies/Teachekeadership Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours]

Semester /Year Grade

CUI 669 Ed Impl Lrng Dev (3)

CUI 545 Diverse Learners (3)

ERM 605 or 604 (3)

Pedagogical Expertise Courses: [18 hours]

CUI 622 (3) Differentiated Instructioor CUI 628 (3) Trends
& Issues in Curriculum & Instructioar ELC 697 (3)
Selected Critical Issues in American Educatorapproved
substitute

CUI 631 (3) Trend in Teaching Practices and Culuicuin
Secondary School Social Studies

12 hours content courses, to include options in midultural ed and global ed.

Professional Development/Leadership: [9 hours]

CUI 656 (3) Teacher As Leader

CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours)

CUI 675 (3) Teacher As Researcher (to be takewas t

separate offerings for 6 hours)

3 hour elective

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedember
PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date
FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2006

Director of Graduate Study/Date
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M.Ed. in CUI Plan of Study — Spanish/Teacher Leadeship Track

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs) [3%hour program]

Core Courses: [9 hours] Semester /Year Grade
CUI 669 Ed Impl Lrng Dev (3)
CUI 545 Diverse Learners (3)
ERM 605 or 604 (3)

Pedagogical Expertise Courses: [21 hours]
SPA 532 or SPA 534 (3)
CUI 622 (3) Differentiated Instructioor CUI 628 (3) Trends
& Issues in Curriculum & Instructioar ELC 697 (3)
Selected Critical Issues in American Educatorapproved
substitute
CUI 633 (3) Trends in Teaching Practices and Culuim in
Foreign Languages

Two courses in Hispanic language & literature at tie 500 level or above

Two 600 level literature seminars

Professional Development/Leadership: [9 hours]
CUI 656 (3) Teacher As Leader
CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours)
CUI 675 (3) Teacher As Researcher (to be takewas t
separate offerings for 6 hours)

M.Ed. Portfolio (Advanced Competencies): Date Result

M.Ed. Portfolio Advisory Committee:

Major Advisor Committedlember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date
Revised Jan.2006

Director of Graduate Study/Date
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M.Ed. in Higher Education
Plan of Study and Audit of Progress

Candidate Name (SS#)

( -

Courses & Credit Hrs. [39 hour program]

Core Courses [15 hours]

Semester /Year

Grade

CUI 601 — Fndtns of College Student Personnel Adi®jn

CUI 661 - Higher Education in the U.S. (3)

Plus one of the following:

ELC 604 — Moral Dimensions of Education (3)EitC 661 —
Ethics in Education (3) dELC 696 — Philosophies of
Education (3)

Professional Studies [18 hours]

CUI 602 — Theoretical Foundations of Higher Leagn(&)

CED 603 — The American College Student (3)

CUI 606 - Administration Higher Education (3)

CUI 662 - Curriculum in Higher Education (3)

CUI 627 — Enroliment Management (3)

Plus one course in learning interventions, seleictednsultation with advisor, such as:

CUI 663 — Planning Programs in Postsecondary Educat

(3) or CUI 635 — Academic Advising and Retention in Highe

Education (3)

Assessment and Research [3 hours]

| ERM 604 Methods of Ed Research (3) |

Internship [3 hours]

| CUI 690 Supervised Practicum in Administration (3) |

Culminating Experience(s): Date

Comprehensive Examination

PRELIMINARY Approval of Plan of Study:

Result

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Rev. August 2006

Director of Graduate Study/Date
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M.Ed. in Instructional Supervision with a Concentration in Instructional Design
Plan of Study and Audit of Progress

Candidate Name (SS#)

( - - )

Courses (Credit hrs) OR Substitute (Credit hrs) [36hour program]

Foundations Courses [9 hours]

Semester /Year Grade

CUI 669 Educational Implications of Learning and
Developmental Theory (3)

CUI 698 Human Development (3)

Plus one of the following:

ELC 695 Comparative Education or ELC 696 Philosepluf
Education (3) or ELC 697 Selected Critical Issures i
American Education (3)

Assessment and Research [6 hours]

ERM 604 Methods of Ed Research (3)

ERM 605 Educational Measurement and Evaluation (3)

Required Major Courses [12 hours]

CUI 622 Differentiated Instruction (3)

CUI 654 Teaching Models and the Analysis of Insinrc(3)

ELC 615 Foundations of Curriculum (3)

LIS 672 Instructional Design (3)

Elective major courses [9 hourskelected in consultation with advisor:

M.Ed. Portfolio (Advanced Competencies): Date
M.Ed. Portfolio Advisory Committee:

Result

Major Advisor Committedlember

PRELIMINARY Approval of Plan of Study:

Master Practitioner

Candidate Signature/Date Advisor Signate/ Date

FINAL Approval of Plan of Study:

Director of Graduate Study/Date

Candidate Signature/Date Advisor Signate/ Date

Rev. August 2006

Director of Graduate Study/Date
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M.ED. NEEDS ASSESSMENT/GOAL SETTING

Candidate: Date:

Part I: Needs AssessmentPlease indicate below the most important needshave for personal
and professional growth during this M.Ed. prograhine needs you identify should guide your
development toward accomplished teaching, contileaahing, and effective teacher leadership.
Refer to your Individual Growth Plan, your scho&@shool Improvement Plan, and other sources
as directed by your advisor. Attach additionaletb@s needed.

Part II: Goals/Actions. In this section, please indicate the goals yeelset and the actions you
will take, within the framework of the M.Ed. Prograto address the needs you identified in Part I.
Attach additional sheets as needed.

Goals Actions

Part Ill: Reflections. In this section, please review your identifieseds and accomplishments
during the program of study. Describe and anajyme progress. Indicate lessons learned, future
plans and any revisions you might make in your sss needs, goals, and actions.
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CHANGING ADVISORS

Students may elect to change their program advisdrthey must obtain written approval from the
CUI Graduate Coordinator using the attached fofiine student wishing to change his/her program
advisor must initiate the request in writing. Afteceiving the request, the CUI Graduate
Coordinator will confer with the student's curradtzisor and requested advisor before making a
decision regarding the request.



REQUEST TO CHANGE M.ED. PROGRAM ADVISOR

Department of Curriculum and Instruction
MEMO
To: CUI Dept. Graduate Coordinator

From:

SS#:

Phone:

Date:

RE: Request to change M.Ed. program advisor

CURRENT ADVISOR:

REQUESTED ADVISOR:

Student Signature

Graduate Coordinator

41
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COURSE SUBSTITUTIONS

Under normal situations, course substitutions (iditig, but not limited to, independent study
courses) will not be allowed for courses that ardinely offered (i.e., courses offered in the
Department's regular graduate course rotation std@edin the event that a substitution is needed,
it must be approved according to the following gliites:

1. The student completes the attached form andkséto his/her advisor.

2. The advisor approves the request and forwaelform to the CUI Graduate
Coordinator for approval.

3. The CUI Graduate Coordinator approves#guest, sends a copy of the completed fprm
to the student and to the advisor, @und the original copy of the form in the student
permanent file.

All course substitutions must be approved prior taregistration in the substitute course. In
the event that either the Program Area Coordinatdhe CUI Graduate Coordinator refuses to
approve the request, the student may make an ajgpbed Department Chairperson.
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REQUEST FOR THE SUBSTITUTION OF A REGULARLY OFFERED

COURSE
Department of Curriculum and Instruction
MEMO
Name: SS#:
Address:
Phone:

Please substitute

(Course number and name)

in place of

(Course number and name)

for my program of study in (name of degree program).
Briefly describe the reasons for the substitutianluding (if appropriate) why you cannot take the
required course when it is next offered.

Student's Signature: Date:
Approvals

Advisor

Signature: Date:

CUI Graduate Advisor

Signature: Date:

cC: Student
Advisor
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Original to CUI file

INDEPENDENT STUDY

To be eligible for independent study, a studenst have completed three regular graduate-
level courses in a degree program and have eartig#tax better average.

No more than 3 semester hours of credit foepeshdent study may be earned in any one
semester, and no more than 6 semester hours gfeéndent study credit may be counted
toward satisfying the minimum requirements for master's degree (Graduate School
Bulletin).

Students mamgot register for independent study as a substitutexXating courses
(Graduate School Bulletin).

Application for independent study must haveapproval of the instructor, the Department
Chairperson or Dean, and the Dean of the Graduwdteds Forms may be obtained in the
CUI Department Office. Normally it is expectedtthaplications for taking an independent
study will be approved prior to reqisterifay the course. When this is not the case, it is
expected that approval will be obtained prior te &md of the drop/add period. Failure to
obtain proper approval may result in the studemdasked to withdraw from the course.
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TRANSFER AND EXTENSION CREDIT

At the masters level credit may be given fodgiegte work taken at other institutions
(including credit earned through the Greater Greerss Consortium) or taken in extension
at this University, but certain conditions mustrbet:

a. combined residence and extension credit offeré@dnsfer may not exceed one-
third of the minimum number of hours required bg #tudent's program,

b. all residence or extension credit offered im$far must have been taken at a
recognized, regionally-accredited graduate schodllreve been used to complete
the requirements for a degree.

C. such work must have been taken within the figarytime limit,

d. the student must have earned a grade of "Bétteibon all transfer credit,

e. the credit must be recorded on an official ttaps placed on file with the Graduate
School,

f. it must be approved both by the student's m@gmartment and by the Dean of the

Graduate School, and

g. it must be necessary to meet specific requirésn@raduate School Bulletin).

Hours only, not grades may be transferred frémeranstitutions. Quarter hours do not
transfer as semester hours. A fraction of an bbuaredit will not be transferred (Graduate
School Bulletin).

Students must secure approval from their majoisar and the Dean of the Graduate
School in advance of registration at other unitmsi In general, however, not less than
two-thirds of the total program for the master'd apecialists degrees must be completed in
residence at the University of North Carolina ae&rsboro (Graduate School Bulletin).

All credit to be transferred must come withie time limit described above and must be
supported by placing an official copy of the traisoon file in the Graduate School Office.
No credit will be transferred unless it is requitedneet specific requirements (Graduate
School Bulletin).

No more than 3 semester hours of institute amdksthop credit may be counted towards
satisfying the minimum requirements for the Masted Specialist's degrees (Graduate
School Bulletin).



FORM for EXTENSION OF TIME LIMITS

MEMORANDUM
To: Dean of the Graduate School

Re: Extension of time limits for:

(Student)

(Degree)

Entry date (first semester of courses credited tdwlagree):

Original date for completion:

Requested extension date for completion (semesar):

Advisor's Recommendation:

Department Chairperson's Recommendation:

46
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THE GRADUATE SCHOOL
THE UNIVERSITY OF NORTH CAROLINA
AT GREENSBORO

APPROVAL TO TAKE COURSES FOR TRANSFER TO UNCG

TO: Dean of the Graduate School

(Name of host Institution)

(Location)

(Student's full name and social security number)

(Mailing address)

has approval to register during the rm te (year) for the following
courses:
Course Name and Number Credit Hours

| approve the above course(s) for the credit testbdent's graduate degree program at UNCG.

Signature of Dean, Department Head or
Director of Graduate Studies

Associate Dean of Graduate School

Date:
cc: Department
Student

TO THE STUDENT: Please read instructions on t&et page.
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TO THE STUDENT

1. Please complete this form in consultation wihr major advisor, department head or
director of graduate studies.

2. Submit the competed form to the UNCG Graduate8l Office.

3. Present the form to the host institution aftbias been approved and returned to you by the
UNCG Graduate School Office.

NOTE:

The regulations governing the transfer of credstset forth in the Graduate Catalog.
Approval to take courses for transfer to a degregnam is conditional upon compliance with ALL
limitations stated therein.

It is the student's responsibility to ensure imaate that courses will transfer, including
making sure the courses come within the overaitdinon on the number of hours that can be
transferred.

It is the student's responsibility to requestnalfi official transcript be sent to the UNCG
Graduate School Officepon completion of the courses (s).

| have read the regulations governing transfeditie the Graduate Catalog and understand
that | bear sole responsibility for meeting all tunditions stated therein.

Signature of Student

(Revised 1990)
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PROCEDURES FOR OBTAINING LICENSURE/CERTIFICATION
FROM THE STATE OF NORTH CAROLINA

The UNCG Teachers Academy is responsible for sulmgiapplications for licensure to
the North Carolina Department of Public Instructfonstudents graduating from UNC Greensboro
(who have completed student teaching requiremerttsath other licensure requirements). The
following steps outline the process for obtainircghsure.

Students must obtain a Licensure Application frbm Teachers Academy in the Curry
Bldg., provide requested materials in the applacapacket, and return it to the Teachers
Academy.

The application must be returned with a check editicard form (checks made payable to
Licensure Section (SDPI)). Return the completekeiaio the Teachers Academy.

DO NOT send any materials to Raleigh - doing so will selyedelay the processing of
your application.

Copiesof all transcripts OTHER THAN UNCG must be inclaldeith application and
credentials sent to SDPI.

Copiesof any required PRAXIS scores should be includkethée application. (Even if you
have requested that UNCG receive your scores).

Signed copie®f the Final Plan of Study and sign-off form foetiC Advanced
Competencies of a Master Teacher showing successfubletion of the M.Ed. Portfolio
are also required.

Licenses will be mailed to applicants or the appiits school system by the Licensure Section,
State Department of Public Instruction.

It is best to submit the application 2-3 weeks proyour graduation date to ensure the application
and all requested documentation are correct. Agtitins are processed as quickly as possible by
the Teachers Academy, but cannot be processedawsttident has completed all
graduation/licensure requirements and been cldaregtaduation by the Graduate School or
Registrar's Office.

NOTE: While UNCG recommends students for licensurethe State Department of Public
Instruction is responsible for the final approval d all applications.
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M.Ed. ADVANCED COMPETENCY PORTFOLIO
GUIDELINES AND REQUIREMENTS
(Revised 8/06)

The portfolio requirement for the Advanceddtéa of Education Degree in Curriculum and
Instruction provides a structure for the assessmieatteacher's learning during the completion of
the degree program. Although development of théfqar is an ongoing process throughout the
program, it serves as a culminating product ofrieay. Beyond a compilation of course work,
development of the portfolio is a reflective, ititra, and analytical process that helps candidates
focus on their professional development and gromtitie pursuing the Master of Education in
Curriculum and Instruction and Advanced Licensura teaching field or licensure area.

At the beginning of the M.Ed. degree progratadents are assigned an Advisor from the
Curriculum and Instruction faculty in order to hgpide them through the portfolio development
process. The Advisor serves as the Chair of th#dhorcommittee, which consists of one
additional faculty member and a Master Practitiqif@mcipal, OSTE, or National Board Certified
Teacher) from the schools selected by the candidatiae end of the degree program, the
candidate enrolls in CUI 656 (Teacher as Leaddd),&75 (Teacher as Researcher), or CUI 680
A/B (Clinical Experience in Teaching) where thetrastor will provide information to help
facilitate the development and preparation of thefplio. To expedite successful completion of
the portfolio, all M.Ed. candidates should consuth their Advisor each semester of the degree
program.

During the final semester of the program, M.Ed.didates submit their Portfolio to their
Advisor for review, according to the following schae:

November ' for Fall graduation

April 1% for Spring graduation

June ' for Summer graduation (with permission of Advisoly).
Given that three people have to evaluate the VPBdfolio independently, it is important to
adhere to these deadlines and to keep in touchywith Advisor throughout this process.

The Portfolio Committee evaluates the portfoliodthapon the candidate’s mastery of the
North Carolina Advanced Competencies of a Mastarcher through essays and artifacts. If any
aspect of the portfolio is rated as unsatisfactthrg,candidate will revise it until it is deemedo®
satisfactory. In some M.Ed. programs candidatelalgb present their portfolio orally to
Committee Members and/or peers who will have opmities to ask questions and evaluate the
culminating product of the Master’s degree progr@ther requirements and guidelines may be
required by Advisors, including the use of Task&tne



51

North Carolina Advanced Competencies of a Master Tacher (ACs)
(effective Fall 2005):

The M.Ed. portfolio is based upon the latessiom of the North Carolina Advanced Competencies o

Master Teacher effective Fall 2005. By developirgpdfolio and completing the requirement, eaclehea seeking
the M.Ed. in Curriculum and Instruction and Advamdtgcensure demonstrates the following competendieachers
granted the master’s degree license are expectaveodemonstrated the following knowledge, skéts] dispositions
which are derived from research findings, repoftsast practice, and the National Board for Praéesd Teaching

Standards:

A. Instructional Expertise

The candidate demonstrates instructional expertisby applying the theoretical, philosophical, and resarch
bases for education practice in P-12 settings to jpnove student learning.

Indicators:

1. The candidate plans, implements, and evaluatesigtigtn that is rigorous, coherent, and consistent
with a well-developed theoretical and philosophlzase and best practices emerging from educational
research.

2. The candidate designs and modifies instructionleadhing environments based on assessment of
student learning problems and successes.

3. The candidate monitors the effects of instructiawions, selection of materials, and other
instructional decision on students’ learning anbawor.

4. The candidate incorporates findings from educatibt@ature into school and classroom strategies t
improve student learning.

5. The candidate understands and links subject matiistudents’ developmental and diverse needs in
the context of school settings.

6. The candidate uses technology to create learnimigogrments that support students’ learning.

7. The candidate seeks, implements, and evaluatdsesigedagogical practices for the subjects taught
within the context of a specific school setting.

8. The candidate demonstrates the ability to intedit@iecy across the curriculum.

B. Knowledge of Learners

The candidate incorporates knowledge of the naturef the learner, learning processes, variations in
learning abilities and learning styles, and strateigs for evaluating learning into the planning, delrery, and
evaluation of instruction.

Indicators:

1. The candidate seeks to increase understandingdafespect for differences in students, including
exceptionalities.

2. The candidate designs and delivers instructionighagsponsive to differences among all learners.

3. The candidate reflects on and modifies instructiai fosters student learning.

4

The candidate understands and respects differeémtegen the learning behaviors and outcomes expette

diverse communities.

5. The candidate creates and maintains a classroomoement conducive to learning in which all leaséel

welcome and can be successful.

C. Research

The candidate uses research to examine and improirestructional effectiveness and student achievement
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Indicators:

1.

The candidate critically reads and applies hisb@and contemporary educational literature inclgdin
theoretical, philosophical, and research materials.

2. The candidate uses student and school performatadaimprove student learning, classroom process,
school practices.

3. The candidate investigates educational problenmitir action research.

D. Content Knowledge

The candidate demonstrates advanced depth and brettdof knowledge and skills in the academic disciplie
and in education.

Indicators:

1.

The candidate analyzes and articulates relatioadigpyveen and among theory, philosophy, reseandmfis,
and current practice as appropriate to the disapli

2. The candidate analyzes and articulates relatioadigpveen and among theory, philosophy, reseandmfis,
and current practice across disciplines.

3. The candidate demonstrates theoretical and apptlednced content knowledge.

4. The candidate understands current knowledge andgri@ education.

E. Professional Development and Leadership

The candidate engages in continued professional ddepment and provides leadership at the classroom,
school, and community levels, and within the profeson.

Indicators:

1.

akrw

The candidate initiates professional inquiry thiougading, dialogue, reflection, professional depeient,
and action research.

The candidate seeks, evaluates, and as appropidgeon input from educators, parents, studentspther
members of the community for continuous improvement

The candidate participates, formally and informaillyappropriate professional communities.

The candidate participates in collaborative ledupr® address education problems

The candidate provides leadership in working ypiinents and strengthening the home-school partpersh
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Structure and Content of the M.Ed. Portfolio

The M.Ed. Portfolio should reflect a candedstapplication of the knowledge, skills, and
dispositions acquired during completion of the M.EBdCurriculum and Instruction as explicated
by the North Carolina Advanced Competencies of atBfalreacher. Using each indicator as a
guide should aid each candidate in portfolio demelent and selection of evidence, and the
candidate should provide specific illustrationgha form of artifacts from the universe of
coursework selected to indicate acquisition andtena®f the five Advanced Competencies (ACs).

At least three (3) artifacts should be providedemonstrate mastery for eaghthe five
Advanced Competencies. The three (3) artifactslghweicarefully selected in order to cover all
indicators associated with each of the Advanced [@encies. Each essay written for the portfolio
should address and reflect on both the specificatdrs and the overall characteristic of each of
the five ACs. Although each candidate's portfoliti wary according to individual needs and
specializations, the Portfolio Committee expececHr characteristics to be apparent in a
submitted portfolio. The following list of criter@nd expectations identify required characteristics
of the culminating portfolio demonstrating a caradéls attainment of the North Carolina
Advanced Competencies of a Master Teacher.

1. Each M.Ed. candidate provides an inredlective essay that includes items such as
personal and professional background, professgoek, philosophy of education, and philosophy
of teaching. This reflective essay is written & bHeginning of the Advanced Master's Program.
NOTE: A candidate’s Statement of Purpose submiitieein applying to the M.Ed. program can
serve this purpose.

2. The portfolio includes at least threedBlfacts as evidence for each of the five
Advanced Competencies — for a total of 15 artifddtswvever, an artifact may be used to
demonstrate more than one competency but may nagdsemore than twice in the portfolio.
Evidence of the attainment of each competency nean the form of written documents, audio-
and/or videotaped recordings, and technologicalppsrted creations. Iltems are selected by
candidates from the universe of products producethg courses and experiences during the
M.Ed. program. Artifacts may contain instructortades and comments or may be reprinted copies
of assignments. NOTE: National Board candidates sadynit artifacts from that portfolio if
applicable to the ACs.

3. To show how each piece of evidence detnates attainment of a competency, the
teacher should use guided reflective writing bagaah the portfolio framework of select, describe,
analyze, appraise, and transform (see a copy dkéflection Cycle at the end of this document).
The portfolio assessment rubric shows the requiosdponents of the portfolio and the relationship
of the reflective pieces to the artifacts sele¢tedemonstrate accomplishment of the Advanced
Competencies.

4. Candidate also write a concluding essaydemonstrates reflective analysis on overall
program experiences, thoughts about specific ceues®l reflection on the extent to which the
portfolio demonstrates ways in which knowledgellskand dispositions learned during the M.Ed.
in Curriculum and Instruction have improved thelgyaf teaching and the degree to which
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candidates have developed or refined the capaxitpypact student learning and the climate and
effectiveness of the school.

5. Candidates should prepare portfolios for pregen with care. The candidate’s name,
student identification number, address, phone nupanel email address plus a copy of the Final
Plan of Study should be included in the front & gortfolio. Contents should be organized in a 3-
ring binder. Plastic sleeves are optional. A talfleontents or a matrix showing which artifacts are
being used for each of the ACs should also beeab#iginning of the portfolio. Each competency
should be separated by a labeled section and sedimuld be tabbed and entries separated by
some kind of divider so that they might be easilyrfd. Grades and instructor comments may be
visible on materials submitted, or the candidatg ofeose to reprint materials. All children’s
names must be deleted to provide confidentiality @andidates are responsible for securing
written permission to use materials showing indinal$ other than the candidate who can be
recognized.

6. The candidate is also responsible for providirge (3) copies of the Portfolio Rubric
and one copy of the Portfolio Rating Form so tleatewers have access to these documents. These
documents are provided below. When the M.Ed. Plastfas been evaluated and these forms
completed, candidates should make copies for theards and return the original of the Portfolio
Rating Form and the Portfolio Rubrics to the Adviaath all scores and all signatures complete.
NOTE: Each candidate will need a signed copy offitied Plan of Study and the signed Portfolio
Rating Form when applying to the Teachers Academyidensure.

A portfolio that satisfactorily addresses all starts is a graduation requirement. Two
faculty members and one school-based person widlgendently review each portfolio. The
candidate’s advisor will inform the candidate wlegtthe portfolio is satisfactory. If any
competency is not satisfactorily addressed or emid@resented is insufficient, revisions must be
made and resubmitted as soon as possible so &s aelty plans for graduation. Candidates
desiring to submit or resubmit the portfolio in fwenmer session must obtain approval from the
candidate’s advisor and other committee members.



Portfolio Rubric for M.Ed. Advanced Competencies ofa Master Teacher
1 or 2= Unsatisfactory, must redo, 3 or 4=Pass, &bligh Pass

Candidate: Revieweitgm8&ture:
M.Ed. Concentration: Date Reviewed:
Core Competencies Artifacts and Narrative shows Core Competencies
Justifications under-
connected to standing of
competency, accomplished
demonstrates teaching
capacity
- - < > | < > [ < >
A. Instructional Expertlse 1 2 3 4 5 6 1 2 3 4 5 6 1 2 3 4 5 6

The candidate
demonstrates instructional
expertise by applying the
theoretical, philosophical,
and research bases for
education practice in P-12
settings to improve student

Comments:

learning.
Indicators:

1. The candidate plans, implements, and evaluatesigtiin that is rigorous, coherent, and
consistent with a well-developed theoretical anifbgbphical base and best practices emergin
from educational research.

2. The candidate designs and modifies instructionleaching environments based on assessmer
student learning problems and successes.

3. The candidate monitors the effects of instructiawions, selection of materials, and other
instructional decision on students’ learning andawéor.

4. The candidate incorporates findings from educatibt@ature into school and classroom
strategies to improve student learning.

5. The candidate understands and links subject mattistudents’ developmental and diverse ng
in the context of school settings.

6. The candidate uses technology to create learnimgoemments that support students’ learning.

7. The candidate seeks, implements, and evaluatdsegigedagogical practices for the subjects
taught within the context of a specific schoolisett

8. The candidate demonstrates the ability to intedittecy across the curriculum.

t of

eds
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Portfolio Rubric for M.Ed. Advanced Competencies ofa Master Teacher
1 or 2= Unsatisfactory, must redo, 3 or 4=Pass, &=bligh Pass

Core Competencies

Artifacts and
Justifications

Narrative shows
under-

Core Competencies

B. Knowledge of Learners

The candidate
incorporates knowledge of
the nature of the learner,
learning processes,
variations in learning
abilities and learning
styles, and strategies for
evaluating learning into
the planning, delivery, and
evaluation of instruction.

connected to standing of

competency, accomplished

demonstrates teaching

capacity

< > | < > | < >

1 2 3 4 5 6

1 2 3 4 5 6

1 2 3 4 5 6

Comments:

Indicators:

1. The candidate seeks to increase understandingdafeapect for differences in students, includi

exceptionalities.

The candidate designs and delivers instructionithasponsive to differences among all learnd

2.
3. The candidate reflects on and modifies instructiai fosters student learning.
4

The candidate understands and respects differémtegen the learning behaviors and outcom

expected in diverse communities.
5. The candidate creates and maintains a classroomoement conducive to learning in which all
learners feel welcome and can be successful.

=

es

S.
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Portfolio Rubric for M.Ed. Advanced Competencies ofa Master Teacher
1 or 2= Unsatisfactory, must redo, 3 or 4=Pass, &bligh Pass

Core Competencies

Artifacts and
Justifications

Narrative shows
under-

Core Competencies

connected to standing of

competency, accomplished

demonstrates teaching

capacity

< > | < > | < >
C. Research 1 234586 |1 23456 |1 23456
The candidate uses Comments-

research to examine and
improve instructional
effectiveness and student
achievement.

Indicators:

1. The candidate critically reads and applies hised@dnd contemporary educational literature inclgdin
theoretical, philosophical, and research materials.

2. The candidate uses student and school performatadalimprove student learning, classroom proGcess,

school practices.

3. The candidate investigates educational problenmaitiir action research.

Core Competencies

Artifacts and
Justifications

Narrative shows
under-

Core Competencies

connected to standing of

competency, accomplished

demonstrates teaching

capacity

< > < > < >
D. ContentKnowledge |1 > 3 4 5 6 |1 2 3 4 5 6 |1 2 3 4 5 6
The candidate Comments:

demonstrates advanced
depth and breadth of
knowledge and skills in the
academic discipline and in
education.

Indicators:

1. The candidate analyzes and articulates relatioadigpveen and among theory, philosophy, research

findings, and current practice as appropriate éodiscipline.

2. The candidate analyzes and articulates relatioaggpyveen and among theory, philosophy, research

findings, and current practice across disciplines.
3. The candidate demonstrates theoretical and apatiednced content knowledge.
4. The candidate understands current knowledge andgri@ education.
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Portfolio Rubric for M.Ed. Advanced Competencies ofa Master Teacher

Candidate:

Revieweitgm8&ture:

M.Ed. Concentration:

Date Reviewed:

1 or 2=Unsatisfactory, must redo, 3 or 4=Pass, &=btigh Pass

Core Competencies

Artifacts and
Justifications

Narrative shows
under-

Core Competencies

connected to standing of

competency, accomplished

demonstrates teaching

capacity

- < > | < > [ < >

E. Professional 1 23 456|123 45861 |12 3456
Development and

Comments:

Leadership

The candidate engages in

continued professional

development and provides

leadership at the
classroom, school, and
community levels, and
within the profession.

Indicators:

1. The candidate initiates professional inquiry thiougading, dialogue, reflection, professional

development, and action research.

2. The candidate seeks, evaluates, and as approiasepn input from educators, parents,
students, and other members of the community foticoous improvement.

3. The candidate participates, formally and informaitlyappropriate professional communities.

4. The candidate participates in collaborative leddpri address education problems

5. The candidate provides leadership in working \piihents and strengthening the home-schdg

partnership.

Additional Comments:

ol
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Evaluation Form for

“Advanced License Core Competencies” Portfolio
M.Ed. in Curriculum and Instruction
University of North Carolina at Greensboro

Candidate Name:

SID Number: Semester/Year Completed

Rating Assignment:

Based on our review of this candidate’s portfolie, rate the candidate’s performance as it relates
to his or her application of the knowledge, skifijtudes, and understandings acquired during the
M.Ed. in Curriculum and Instruction associated llaze evidence presented to show mastery of
the five Advanced Competencies of a Master Tea@€}. In making this recommendation, we
have reviewed and analyzed all the evidence predentthis portfolio. We employ the following
ratings based on our best personal and profesgimaginent: 1-2=must redo, 3-4=Passing, 5-
6=High Pass.

Performance-Based Product Review:

M.Ed. NC Advanced Competencies of a Signature and Date
Portfolio Master Teacher

Reviewers | AC AC AC AC AC
#1 #2 #3 #4 #5

1. UNCG
Advisor

2. UNCG
Faculty

3. Master
School
Practitioner

Average Grand Mean:

Comments from Reviewers:

Revised 2/06



The Reflection Cycle

4. APPRAISE

What was the effectiveness?

What was the impact?

How did this relate to your goals?
What was the value of the activity? ;

*Adapted from the Administrator Appraisal Systems Institute

3. ANALYZE
Why did you do this?
Where does it fit in?

Bhmeae AP comee A 3T
now uid you 4o ans:

Why did you use these particular

Instructional practices?
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Technology Portfolio Requirements

All Classroom Practice Track students who plangplyafor a North Carolina teaching license
must complete the following technology competenegsutlined by the state:

Basic Technology Competencies:

Successfully complete LIS/CUI 120 prepare a section of the advanced technologygiarthat
covers the basic competencies a@edhonstrate mastery through the development éidsanced
Technology Portfolio that will be evaluated by arteof university and public school educators.
These competencies are embedded in the professiomales required by each program.

Advanced Technology Competencies

Successful completion of an Advanced Competenaeediiology Portfolio is required for all
students seeking the M license through the Classi@actice Track programs. Completion of this
portfolio is a licensure requirement as well aggrde requirement. This portfolio must be
organized around and present evidence of fulfiltimg National Education Technology Standards
for teachers (NETS-T). Program advisors will previdktails of how the Advanced Competencies
Technology Portfolio will be organized, presentaad evaluated within their program area.
However, in all cases, at least two people musuat@ must evaluate and sign off on the
Advanced Competencies Technology Portfolio, alsleddhe NETS Portfolio entries: one or two
UNCG faculty members and one school or districtebdsculty from UNCG'’s partner schools
(e.g., administrator, National Board Certified TleaG technology professional, or On-Site Teacher
Educator).

ISTE-NETS-T
National Educational Technology Standards for Teacérs

I. TECHNOLOGY OPERATIONS AND CONCEPTS
Teachers demonstrate a sound understanding ofdkegy operations and concepts. Teachers will:
A. Demonstrate introductory knowledge, skilad understanding of concepts related to teclgyolo
(as described in the ISTE National Education TetdgyStandards for Students).
B. Demonstrate continual growth in technol&gpwledge and skills to stay abreast of curredt an
emerging technologies.

[I. PLANNING AND DESIGNING LEARNING ENVIRONMENTS A ND EXPERIENCES
Teachers plan and design effective learning enuments and experiences supported by technology.
Teachers will:

A. Design developmentally appropriate leagrapportunities that apply technology-enhanced
instructional strategies to support the diversalaex learners.
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B. Apply current research on teaching andiieg with technology when planning learning
environments and experiences.

C. Identify and locate technology resouraes @valuate them for accuracy and suitability.

D. Plan for the management of technologyueses within the context of learning activities.

E. Plan strategies to manage student learniagechnology-enhanced environment.

I1l. TEACHING, LEARNING, AND THE CURRICULUM
Teachers implement curriculum plans that inclugghods and strategies for applying technology to
maximize student learning. Teachers will:
A. Facilitate technology-enhanced experienbasaddress content standards and student
technology standards.
B. Use technology to support learner-centstestegies that address the diverse needs otrgiid
C. Apply technology to develop students' kigbrder skills and creativity.
D. Manage student learning activities in@telogy-enhanced environment.

IV. ASSESSMENT AND EVALUATION
Teachers apply technology to facilitate a var@tgffective assessment and evaluation strategies.
Teachers will:

A. Apply technology in assessing studentrieay of subject matter using a variety of assessmen
techniques.

B. Use technology resources to collect aralyae data, interpret results, and communicateriosl
to improve instructional practice and maximize stutdearning.

C. Apply multiple methods of evaluation tdetenine students' appropriate use of technology
resources for learning, communication, and progiigti

V. PRODUCTIVITY AND PROFESSIONAL PRACTICE
Teachers use technology to enhance their prodiyctind professional practice. Teachers will:
A. Use technology resources to engage imioiggprofessional development and lifelong learning
B. Continually evaluate and reflect on prefesal practice to make informed decisions regardin
the use of technology in support of student leaynin
C. Apply technology to increase productivity.
D. Use technology to communicate and collateowith peers, parents, and the larger communmity i
order to nurture student learning.

VI. SOCIAL, ETHICAL, LEGAL, AND HUMAN ISSUES
Teachers understand the social, ethical, legdlhaman issues surrounding the use of technology i
PK-12 schools and apply those principles in practi€eachers will:

A. Model and teach legal and ethical practetated to technology use.

B. Apply technology resources to enable ang@wver learners with diverse backgrounds,
characteristics, and abilities.

C. Identify and use technology resourcesadlffatn diversity

D. Promote safe and healthy use of technoleggurces.

E. Facilitate equitable access to technolegpurces for all students.



