	CATEGORY
	Team leader
	Team Participator
	Team Burden
	Team Obstructer

	Contributions
	Actively provides useful ideas when participating in the group and in classroom discussion. Located additional resources or information.
	Usually provides useful ideas when participating in the group and in classroom discussion. Attempted to locate additional resources or materials.
	Sometimes provides useful ideas when participating in the group and in classroom discussion.
	Provides useful ideas when participating in the group and in classroom discussion only when prompted. Did not participate in most discussions.

	Cooperation
	Always listens to, shares with, and supports the efforts of others. Willingly accepts & fulfills own role in group. Actively participates in helping people to work well together.
	Usually listens to, shares, with, and supports the efforts of others. Accepts & fulfills own role in group. Does not disrupt the group.
	Did not consistently listen to, share with, and support the efforts of others. Made little effort to be a team player, needing occasional prompting to fulfill role as team member.
	Rarely listens to, shares with, and supports the efforts of others. Discourages sharing of ideas. Was not a good team player, needing prompting to participate.

	Problem-solving
	Actively looks for and suggests solutions to problems. Discusses possible solutions, soliciting feedback from all team members. Chooses best solution and changes what is necessary.
	Works with the team to refine solutions suggested by others. Follows through on necessary changes.
	Does not suggest or refine solutions, but is willing to try out solutions suggested by others.
	Does not try to solve problems or help others solve problems. Lets others do the work.

	Focus on the task
	Consistently stays focused on the task and what needs to be done. Very self-directed. Helps others to stay on task to complete lab during class time.
	Focuses on the task and what needs to be done most of the time. Does not slow down work of group with distractions.
	Focuses on the task and what needs to be done some of the time. Other group members must sometimes remind to keep this person on-task.
	Rarely focuses on the task and what needs to be done. Lets others do the work.

	Monitors Group Effectiveness
	Routinely monitors the effectiveness of the group, and makes suggestions to make it more effective. Checks all member's work for completeness.
	Made several attempts to evaluate progress of the group. Checked own work for completeness and accuracy.
	Made one attempt to evaluate progress towards goals. Did not always check own work for accuracy and completeness.
	Did not keep track of progress toward goals. Did not review work for accuracy or completeness, resulting in missing information.


