Student Skills for Group Interaction
	Parameters
	Range


	Rate of verbal contribution
	Little                                                  Balanced                                                                                    Dominates                                                         



	Enthusiasm for group goals
	Slim                                                      Moderate                                                                                        High

	Effort to include all group voices
	Rarely asks for input from other group members                              Consistently asked for the input of others

	Works to be sure all members understand
	Seldom                                                          Moderately                                                               Consistently

	Recognition of individual skills/strengths
	Little                                      Moderate                      Explicit recognition and harnessing of individual talents

	Actively listens to and seeks understanding of others’ contributions 
	Engages in side conversations frequently---Carefully attends, asking for clarification if needed, takes notes.

	Works to build consensus to meet project goals
	Preserves personal view at all costs –Abdicates personal view prematurely-Builds consensus using all pts of view

	Works to manage any conflicts
	Does not seek resolution---Treats people with respect---Values the act of disagreemtn; actively solicits clarification of pt of view; searches for integration.




	Usefulness of contribution
	 Contributions hinder group effort                                                                 Contributions further group effort                                          

(Note: a contribution that may be considered off-base or wrong may in fact provide clarification and learning. This kind of contribution would be considered to further the group effort. It’s possible that we get more information from our mistakes.)


	Amount of contribution to the group effort

	Little                                          Does his/her share                                          Does most of the work


	Focus of group contributions
	Off topic                                  On topic                                     On topic and relevant to the discussion at hand

	Timeliness of contribution or preparedness
	Doesn’t provide at all or not in a timely manner.                      Provides material/feedback in a timely manner      

	Attendance at meetings (if applicable)
	Often absent or late with/without excuse -- Punctual/present most of the time; informs group if problem.

	Stage of critical thinking 
(King and Kitchener)
	Pre-reflective                                 Quasi-reflective                                                                       Reflective
Knowledge is certain        Some things are uncertain;                                      knowledge must be constructed 

                                         don’t know how to draw conclusions                       and be viewed in context.

                                                    from evidence.         



	Self Efficacy
	Low                                                  Moderate                                                                                          High


	Action Plan for Group Work
	Sticks with plan no matter what --With group consensus, modifies plan as needed --  Deviates or ignores it                              



