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On-Campus and Off-Campus Employment at UNCG
F-1 and J-1 degree seeking international students (and in some cases non-degree seeking international students) who are in good immigration standing are permitted to work on-campus at the University of North Carolina Greensboro.  Federal immigration regulations limit the number of hours international students may work on-campus.  While the University is in session and an international student is enrolled in a full course of study, he or she may only work 20 hours or less per week (part-time), cumulative for one or multiple positions, unless in rare cases special approval is given through another type of work authorization.  During vacation periods-normally fall break, winter break, spring break and summer vacation-international students may work on-campus more than 20 hours per week (full-time). 

Definition of Employment: Employment means the rendering of services on either a part-time or full-time basis for compensation, financial or otherwise, including self-employment (uncompensated activity is referred to as volunteering) 
Important Information About On-Campus Employment:

· General Eligibility – International students are eligible to work on-campus in University of North Carolina Greensboro divisions and departments or with “on-location commercial firms” such as Aramark dining services.  Individual tutoring is considered self-employment and is not allowed.   

· J-1 Students – J-1 degree seeking international students must have a letter of approval from International Student and Scholar Services or the J-1 program sponsor prior to starting on-campus employment.  J-1 exchange students at the University of North Carolina Greensboro need to consult the Study Abroad and Exchange Programs Office on campus.
· Vacation Periods – To be eligible to work during vacation periods-normally fall, winter break, spring break and summer vacation-international students must be registered full-time for the next academic term.  Full-time employment is allowed if the international student is not enrolled in a full course study, including graduating in the summer term. 

· TA/RA Positions and Service Scholarships as On-campus Employment – TA/RA (teaching assistant and research assistant) positions and service scholarships are considered on-campus employment.  Please ensure hours are distributed appropriately and other on-campus positions are considered so no more than 20 hours per week cumulative is worked and reported while the University is in session.    

· Multiple Positions On-campus – Total hours of on-campus employment in multiple positions can not exceed 20 hours/week while the University is in session.

· End of On-campus Employment Eligibility – On-campus employment eligibility ends after completion of academic program, but may continue if the student has been issued an I-20 visa document (F-1 student) to begin a new program at the University of North Carolina Greensboro.  Qualifying employment on the University of North Carolina Greensboro campus may also continue under Optional Practical Training (OPT) for eligible students.

· Optional Practical Training (OPT) – OPT, an F-1 international student employment benefit which is generally utilized after completing academic program (or after completion of coursework for those with a thesis or dissertation), needs to be conducted in the field of study as determined by the academic advisor, student and employer.

Important Information About Off-Campus Employment

· General Eligibility – International students who wish to work off-campus must always have written employment authorization.  In most cases, F-1 students must have been in full-time student status for a min
· J-1 Students – J-1 international students must have a letter of approval from International Student and Scholar Services or the J-1 program sponsor prior to starting on-campus employment.  J-1 students exchange students at the University of North Carolina Greensboro need to consult the Study Abroad and Exchange Programs Office on campus.
· Optional Practical Training (OPT) – OPT is an employment benefit which allows eligible F-1 international students to gain valuable work experience in their field, usually following the completion of their program or coursework for their program in the case of graduate students in a dissertation or thesis period.  To qualify, international students need to have been enrolled full-time for a minimum period of one academic year.

· Curricular Practical Training (CPT) – CPT is an employment/internship benefit which allows eligible F-1 international students to gain valuable work experience while enrolled at UNCG.  To qualify, international students need to have been enrolled full-time for a minimum period of one academic year and in most cases register for academic credit to be dedicated toward the CPT experience. 
Potential Effects for International Students Contravening On-Campus or Off-Campus Employment Restrictions

An eligible on-campus employed international student who works beyond 20 hours/week while the University is in session OR an off-campus employed international student who does not have written employment authorization risk violating his or her immigration status.  Potential effects of violating international student immigration status include but are not limited to termination of SEVIS record and the need to regain immigration status through costly and sometimes lengthy procedures.  
Please direct questions about the above outlined on-campus employment restrictions to International Student and Scholar Services (ISSS) at 336-334-5404 or 
int_programs@uncg.edu.  We wish you good luck with both your academic and employment pursuits.
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