Recommendation Form for Project ExSEL

Applicant’s Name: 



Your Name:

Position/Title:

Company/Organization/Institution:

E-mail Address:

Phone Number:

Recommendation for 





 (applicant’s name)

1. For how long and in what capacity have you known the applicant?

2. What characteristics do you think make the applicant particularly suited for Project ExSEL?

3. What do you believe to be the applicant’s strengths?  Weaknesses?

4. Please rate the applicant on the following dispositions, which are seen as characteristics of compassionate, collaborative, and capable teachers. In each “Rating and Comments” box, please give a numerical rating from 1-6 that best indicates how the applicant fits along the descriptive scale from left to right for each category.  You may provide comments on your ratings.
	Disposition
	1                                2
	3                                4
	5                                6                    

	Responsible 
	Applicant does not put in sufficient time and effort to meet job requirements.  Rarely is able to troubleshoot problems. Often has difficulty finding solutions.  Demonstrates lack of motivation to improve.  Attendance, promptness, and preparation need to improve.
	Applicant puts in sufficient time and effort to meet job requirements.  Is able to troubleshoot problems and find solutions most of the time.  Demonstrates motivation to improve.  Arrives on time and is prepared for work.


	Applicant puts in extra time and effort to meet and exceed job requirements.  Is resourceful in troubleshooting problems and finding solutions.  Consistently demonstrates motivation to improve.  Is prompt, reliable, well prepared, and organized.



	
	Rating and Comments:



	

	Ethical
	Applicant often does not exercise good professional judgment.  Does not always maintain confidentiality.  Does not treat others equitably.
	Applicant usually exercises good professional judgment.  Maintains confidentiality.  Respects others.  Treats others equitably.
	Applicant consistently exercises good professional judgment and maintains confidentiality.  Respects others and different viewpoints.  Treats others equitably.

	
	Rating and Comments:



	

	Inclusive
	Applicant’s words and actions seldom display a willingness to consider or nurture cultural diversity.
	Applicant’s words and actions display a willingness to consider and nurture cultural diversity.
	Applicant is proactive by displaying a willingness to consider and nurture cultural diversity through words and actions.

	
	Rating and Comments:



	

	Engaged and committed to the teaching profession
	Applicant articulates or demonstrates little enthusiasm and interest in teaching.  Rarely does the applicant convey the importance of his/her work
	Applicant usually articulates and demonstrates enthusiasm and interest in teaching.  Often the applicant communicates the importance of his/her work.
	Applicant consistently articulates and demonstrates enthusiasm and interest in teaching.  Applicant consistently communicates the importance of his/her work.

	
	Rating and Comments:



	

	Life-long learner
	Applicant does not demonstrate curiosity about learning and professional development.  Does not demonstrate interest in improving skills and knowledge.
	Applicant demonstrates curiosity toward learning and professional development.  Often demonstrates interest in improving skills and knowledge.
	Applicant consistently demonstrates curiosity for learning and eagerness to improve professionally.  Consistently demonstrates commitment to improving skills and knowledge.

	
	Rating and Comments:



	

	Confidence
	Applicant often doubts his/her abilities.  Articulates or behaves as though he/she will be not successful in challenging situations.
	Applicant typically believes in his/her abilities.  Articulates and behaves as though he/she can be successful in challenging situations.
	Applicant consistently believes in his/her abilities.  Articulates and behaves as though he/she will be successful in most challenging situations.

	
	Rating and Comments:



	

	Receptive to feedback
	Applicant rarely uses constructive feedback to modify actions.  Becomes defensive when supervisors or colleagues offer suggestions.
	Applicant is receptive and responsive to constructive feedback.  Listens to constructive feedback and afterward often makes necessary adjustments.
	Applicant solicits feedback from others and is receptive and responsive to suggestions.  When appropriate makes necessary adjustments based on others’ feedback.

	
	Rating and Comments:



	

	Affirming of diversity
	Applicant views ways of thinking, behaving, and talking that differ from dominant culture as inferior.  Is unaware of power differentials in society.
	Applicant is consistently fair in treatment of all with whom they interact.  Is generally aware of the diversity of cultures and generally demonstrates sensitivity to diversity.
	Applicant consistently accepts ways of thinking, behaving, and talking that differ from dominant culture.  Values diversity as a resource.

	
	Rating and Comments:



	

	Reflective
	Applicant only occasionally reflects on personal attitudes, beliefs, professional practice, and impact.  Often makes inaccurate conclusions when reflecting.
	Applicant reflects on personal attitudes, beliefs, professional practice, and impact.  Occasionally uses reflection to make adjustments to actions or understandings. Generally reaches accurate conclusions when reflecting.
	Applicant consistently reflects on personal attitudes, beliefs, professional practice, and impact. Consistently uses reflection to make adjustments to actions and understandings. Consistently reaches accurate conclusions when reflecting.

	
	Rating and Comments:



	

	Collaborative
	Applicant seldom collaborates with colleagues.  Relationships with colleagues are often negative.
	Applicant collaborates with colleagues and participates in collegial activities.  Generally has positive relationships with colleagues.
	Applicant collaborates with colleagues and assumes leadership roles in initiating collaborative projects.  Consistently has positive relationships with colleagues.

	
	Rating and Comments:




Thank you for providing us with this information. 

Please submit the completed Recommendation Form directly to:

Dr. Valerie Vickers

Project ExSEL Coordinator

Science Education, Dept. of TEHE

The University of North Carolina at Greensboro

SOE Building, Room 485

1400 Spring Garden Street

Greensboro, NC 27402-6170

vgvicker@uncg.edu
336 202 7991
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