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Academic Affairs Report Outline

I. Activitiesin Support of the UNCG Plan

Cornerstone 1: Public & Private Support
Pursue and effectively use all sources of publit pirivate support.

Required Factsand Figuresfor CS 1:
CSla. List total dollars raised from private, argie, and foundation gifts.

SOE: $649,493 (January 1, 2003 — December 31, 2003)
includes $200,000 credited for gift of bell towerldniversity

SOE/CERE: NSF/NCPIMS grant ($360,000 in 2003-46Btlover five years)
CSl1b. List individually major gift sources.

SOE: Individual Sources
Larry & Lelia Wood
Patsy & John Burwell
Sara Self

Patricia Glover
Johanna & James Yopp
Helen Thayer Bowling
Ron & Barbara Shiffler
Cora Paul Bomar
Nancy Vacc

Linda & Ron Jones

SOE: Foundation Sources
Thomas Haggai & Associates Foundation
Association of Retarded Citizens Greensboro

SOE/SES: Pat Cross Endowment generates approxyn&2800 per year. Funds are specifically
earmarked for ADHD outreach/education projects.

Other Important achievementsfor CS 1.
List efforts to enhance potential for public and/ate support, formation of boards.
Provide other information on important achieveméatsCS 1 as pertinent.

SOE: more than 100 face-to-face visits with pagtimdividual donors

SOE/CERE: Expanded grant writing efforts and enbdrevaluation services for education programs

a. Evaluation of Character Education, NC Dept dflRunstruction
b. Evaluation component of Research Centers Grant
c. Evaluation component of Domestic Violence (UN@€&rdisciplinary)

SOE/CERE: Positioned the CERE as having expenisermative assessment for measuring physician
competencies in genomic medicine as well as asggepsblic [patient] understanding of genomic metkci
articulated as part of the Guilford County Genonwggxt grant (proposed by the UNCG Institute for
Health, Science, and Society, Duke University, Bluse Cone Hospital). This is an ear-marked gratit w
the Dept. of Defense slated to begin in Augustapt&mber of 2004. UNCG's portion of the grant il
an estimated $6-8M.
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SOE/SES: Faculty members submitted four grant algsdotaling approximately $3.2 million to the U.S
Department of Education. The funds requested iameaply for the support of undergraduate and geddu
students to enroll in SES degree programs fulltif@ulty also submitted 2 additional external gsaartd

2 continuation applications for federal grants.

Cornerstone 2: Technology
Strengthen technology resources for effective msgademic programs and administrative services.

Required Factsand Figuresfor CS2:
CS2a. List substantial projects to upgrade teaduiochl resources for administration
CS2b. Substantial projects to upgrade technolbggsaurces for academic programs and classrooms
SOE: established assistive technology classroorteémher education
SOE/CED: replaced sound system in Vacc CounselidgGonsulting Clinic
SOE/CERE: purchased psychometric analysis softfear@nalyzing test and other assessment data
CS2c. Major Initiatives to change or improve tedbgical systems:
SOE: Design plan for wireless technology in the SO development.

Important achievementsfor CS2: Insert unit code or name before EACH entry.
Provide other information on important achieveméatsCS 2 as pertinent.

SOE/SES: Upgraded four on-line courses using “gereration” technology strategies through a contrac
with Spin Communications and support from Robendi

Cornerstone 3: Administration
Use effective policies and processes to delivaeriges to the University community.

Required Factsand Figuresfor CS 3:
CS3a. List major initiatives to upgrade administeasystems and processes.
SOE/ELC: Departmental effort to create a databasapplicants, current students, and alumni.

CS3bh. List substantial changes in policies andtmas regarding faculty and EPA personnel. (hirprgmotion,
evaluation, tenure, etc.)

SOE: Policies and procedures related to estabijistlinical faculty positions were approved by thedlty.
CS3c. List substantial restructuring of academitsu

Other Important Achievementsfor CS 3: Insert unit code or name before EACH entry.
Provide other information on important achieveméatsCS 3 as pertinent.

Cornerstone 4: Facilities
Build and maintain high-quality facilities that pait good academic and support programs to operate.
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Required Factsand Figures:

CS4a. Total dollars spent by unit on repair amibvation (do not include central funds):
SOE:
$55,746 for wireless technology for School of Edigra
$19,500 for relocation of project staff to Walkeat& facility (cabling project)
$2,495 to build telephone equipment room at Wallkee facility

CS4b. List major renovations to existing faciltimew facilities, planning of facilities:

SOE/SES: Relocated faculty and staff to centraltephrtment office suite, 200B Ferguson.

CS4c. Describe how the facility changes enhansteuction, research and service (construction ldetall be
supplied by another unit)

SOE: When the wireless design plan is ultimatelglemented it will permit computing opportunities
throughout the building.

SOE: The Walker/Tate location provides essentiit@tpace for support staff from several funded
projects.

SOE/SES: Move to Ferguson 200B put most faculty besmin contiguous space, allowing increase in
interactions and sense of community in departnidotie addressed department need for more and higher
quality space and freed space for other programsativities in Curry.

CS4d. List major purchases of equipment (not neuteplacement or individual small items)
SOE/CASSE: The Collegium is in the process of pasalg laptop computers and projection systems
which will enable its staff to more effectively lige technology in leadership development trairang
other presentations. The investment in new teclyyolill exceed $12,000.

CS4e. List addition of facilities away from theimaampus (focus on instructional, research, sergfmportunities)

SOE: Leased space at 948 Walker Avenue to accontmtitaneeds of externally funded projects.

Other Important Achievementsfor CS4: Insert unit code or name before EACH entry.
Provide other information on important achieveméotsCS 4 as pertinent.

SOE/TRC: In partnership with the Assessment Catt&uilford Technical Community College, the SOE
paid for five site licenses of Plato's PRAXIS safter at UNCG and five at GTCC.
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Strategic Direction 1

Teaching and LearningPromote excellence in teaching and learning ashijbest university priority.

Goal Clusters:

1.1 Maintain and enhance excellent academic programsto ensurethat students acquire intellectual
and academic skills.

1.2 Offer outstanding opportunities for students araify to participate actively in learning throudtet
development and evaluation of innovative programs.

1.3 Support and reward faculty in their efforts to best teaching practices to facilitate student iegrand
engagement.

1.4 Expand use of technology to improve teaching aathiag for students on campus and at a distance

1.5 Expand and enhance opportunitiesfor experiential learning including inter nships, resear ch
assistantships, and service lear ning.

1.6 Expand opportunities for international researciglgt and education for students, faculty, and staff

1.7 Improve assessment of student learning to guide improvement in instructional practices,
curriculum, and co-curricular experiences.

1.8 Improve support services for teaching and learning.

1.9 Recruit and retain a diverse and accomplished faculty and staff committed to the advancement of
student learning.

1.10 Seek a reasonable balance among courses taugurgtenure-track faculty, non-tenure track facul
and graduate teaching assistants.

1.11 Establish new undergraduate and graduate degree programsthat respond to emerging needsin
education, gover nment, industry, and broader society.

(bolded clusters were designated by the Deanscas fjoints for the 2003-2004 academic year.)

Required Factsand Figuresfor SD 1:
SDla. List all new degrees and majors implemeim&®03-2004:
SD1b. List all new degrees and majors in actiemping stages:

SOE: Faculty approved the Alternative LicensuregPam, an 18-credit sequence to be completed in one
year. This licensure program is designed for stigleho have earned a baccalaureate or graduateedegr
but are not licensed. Licensure areas will incltidese with critical shortages (e.g., mathematicierse).
Students will complete six credits during the sumrfalowed by 12 credits during the academic year
while employed in schools. Much of the coursewoitk e online.

SOE/CUI: designed an add-on licensure in readirgbst-master's certificate in college teaching &
learning, effective Fall 2004.

SOE/CUI: designing an equity concentration for kemeducation doctoral program that will be offeired
collaboration with other units within the SchoolEducation (ELC) and the University (Anthropology).

SOE/CUI: designing a joint major in elementary eation and special education for our undergraduates.
Graduates will be certified in each area and tlogmam will be completed within four-years.

SOE/SES: Ph.D. Program in Specialized Educatiomosen to begin in August 2004
SOE/SES: Implementing significant revisions to gaheurriculum at the undergraduate, post-

baccalaureate, and graduate level for licensuspétial education as mandated North Carolina
Department of Public Instruction.
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SD1c. Supply the number of new courses implemeinte@03-2004:
SOE: 25 (1.11)
SD1d. List all ongoing and regular opportunities student internships:

SOE: Addictions Recovery Care Association; AidskKlasrce of Winston-Salem; Alamance Community
College; Alamance-Caswell MHDDSA, Alcohol & Drug 8&es of Guilford Inc.; Alcohol Education
Center; Appalachian State University; Archdale yiCenter Randolph County Mental Health; Bennett
College; Cancer Services Inc.; Carolinas Medicalt€e CenterPoint Human Services; CenterPoint
Human Services of Stokes County; Central Piedmam@unity College; Chemical Dependency Center;
Cherokee Indian Hospital; Child, Youth and Famign8ces; Child: Family Services; Children's Cancer
Patient Support Program; Christian Counseling Ge@emmunities in Schools of Durham, Inc.;
Crossroads; Davidson County Community College; DAlk®hol and Addictions Program; Durham Area
MH/DD/SAS; Durham Community Guidance Clinic; Durhdmchnical Community College; Elon
College; Elon Homes for Children; Exchange ScamileAbuse Services; Family Service of the
Piedmont; Family Service, Inc. of Gastonia; Far@igrvices of Davidson County; Forsyth Community
College; Forsyth Memorial Hospital, Chaplaincy Seeg; Forsyth-Stokes Mental Health Center; Friends
Homes at Guilford; Goodwill Industries of Northweésbrth Carolina; Greensboro College; Grief
Counseling and Support Center of Hospice; Guil@ehter for Behavioral Health & Disabilities; Guittb
College; Guilford County Mental Health at High PpiGuilford County Mental Health Center; Guilford
Native American Association; Guilford-Randolph Psgiogical Associates; Headache Wellness Center;
High Point Behavioral Health; High Point Drug Acati€ouncil; High Point University; Hospice and
Palliative Care of Greensboro-KidsPath; Hospic@raensboro; Independent Living Rehabilitation
Programs; Judith Barnett, Inc.; KidsPath Hospic&densboro; Louise Craig, M.D.; Meredith College;
Missionary Family Counseling Services, Inc.; MoSesme Behavioral Health Center; New River
Behavioral Health Care — Wilkes; North Carolina A&Tate University; North Carolina Division of
Vocational Rehabilitation; North Carolina Fathertidaoitiative; Orange Person Chatham Mental Health
Center; Pastoral Care Service, Moses Cone Memdaspital; Pastoral Care Service, Wesley Long
Nursing Center--Adam's Farm; Personal Assistancei@&e Pfeiffer College; Piedmont Behavioral
Healthcare; Piedmont Community Services; Piedmstitlte for the Family; Queens College; Randolph
County Family Crisis Center; Randolph County of Metealth-Youth Services; Robeson County Mental
Health Center; Rockingham Community College; Scasbern Community College; Southern Virginia
Mental Health Institute; STEP ONE, Inc.; Surry CouBommunity College; The Carolina's
Neuromuscular/ALS-MDA Center; The Children's Honme,.; The Evergreens, Inc.; The Pisgah Institute;
The Ringer Center; The University of North CarolataGreensboro; The University of North Carolina at
Wilmington; The Williams Clinic; The Women's Cent&hree Springs of North Carolina; Transition
Center for Life and Bereavement Care; Triad BehaviBesources; Triad Health Project; Triad
Psychological Associates; Triangle Family Servidagning Point; United States Probation Office;
University of North Carolina at Charlotte; Wake €str University; Wake Technical Community College;
Winston-Salem State University; Youth Focus; YoatiecPsychiatric Hospital; Chatham County Schools;
Davidson County Schools; Guilford County SchoolsgcRngham County Schools; Winston-
Salem/Forsyth County Schools; Gateway; Project STAR)

SDle. Supply the total number of students invoiveidternships:
SOE: 544

Other Important Examples of fulfillment of Strategic Direction 1: Insert unit code or name before EACH
entry.

Include here items such as new concentrationgiinvits to support teaching and learning, speeialuitment
initiatives, new assessment activities, new intéonal opportunities, etc. After each statemesfienrence in
parentheses the pertinent Goal Cluster numbeng) fhe list above.
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SOE/CUI: One faculty member, Sam Miller, now seras<hair of the International Study Committee for
the National Reading Conference. The purpose sfabimmittee is to increase presentations at theann
conference and to increase awareness and undemgfariditeracy research from other countries. 1.6

SOE/CUI: Offered a position to Dr. Claudia Finkbsinvhose expertise is with ESL and EFL. She also
directs several international projects with her bamiversity, University of Kassell in Germany, and
institutions within the United States. If she adsape position we hope to establish joint teaeukrcation
programs with the University of Kassell. (1.6)

SOE/CUI: Developed new outcomes measures for otmmamg accreditation visits. These measures focus
on student learning and will be used in our elerwgnimiddle, and secondary teacher education pnaogjra
1.7)

SOE/CUI: Hired first Hispanic faculty member. Rak8alas will join us in the fall as an Assistant
Professor. Her specialty areas include teacheratidicand literacy. (1.9)

SOE/ELC: Coordinated a Technology Institute in Slenr2003, for students (many of whom are local
public school educators) and a Leadership and T@oby course in Winter, 2003 (1.4)

SOE/ELC: Developed and offered one new online/distaeducation course to add to the department’s
menu of online options (1.4)

SOE/ELC: One new faculty member has worked extehsithis year to develop research, teaching, and
service opportunities in experiential educationstrad which will begin in the 2004-2005 academialye
(1.5)

SOE/ELC: Received approval to offer one sectioklo€ 381, undergraduate course on social foundations
of education, as a service learning course; offérecdcourse during Fall and Spring terms (1.5)

SOE/ELC: International studies: One faculty memtrgianized a Peace Education Workshop in Haifa,
Israel, Summer 2003; and also made a professioaaéptation on “Body Movements: Pedagogy, Politics
and Social Change” in Mexico City, November, 20(36)

SOE/ERM: Refining comprehensive examinations fadgate students. A bank of examination questions
is being built to align with the list of knowledged skills that is provided to our students. Aafet

carefully developed multiple choice questions wadea to our bank and used for the first time tleiary
1.7)

SOE/LIS: Began licensure program for Instructiohathnologist-Computers (077), a joint program with
CUL. Julie Reinhart is developing a curriculum foe 18079 endorsement for Instructional Technology-
Facilitation. (1.2)

SOE/SARC: Created a new Assistant Director/Tran&ésisor position whose major responsibilities are
to (1) serve as a liaison/advisor to area commuatthege students interested in teacher educat@ract

as an advisor/mentor to incoming transfer studema®ring in elementary and middle grades education;
and (3) act as a recruiter for the School of Edandty coordinating recruiting functions, with amghasis
on the transfer population. The position allows $ithool of Education to strengthen relationship wix
area community colleges (Alamance, Davidson, Gudif®andolph, Rockingham, and Surry) by assisting
and supporting prospective students, which in withlead to an increase in student retention, adtimer
and seamless transition, and better overall adyigintransfer students. (1.8)

SOE/SES: Assigned a visiting lecturer to work .2%Fon creating the department’s assessment/evatuati
system needed for NCATE and other accreditationgs®es. (1.7)
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Strategic Direction 2
Creation and Application of Knowledg&trengthen research, scholarship, and creativevagti

Goal Clusters:

2.1

2.2
2.3
2.4

2.5

2.6

2.7

2.8
29

2.10
(bolded clusters were designated by the Deanscas fioints for the 2003-2004 academic year.)

Identify and develop research opportunitieaufutergraduate and graduate students to work with
faculty.

Improve the international, national and regiatanding of graduate programs.
Target and promote areas of interdisciplinary research emphasis.

Strengthen the role of Centers and Instituteshhancing opportunities for excellence in redearc
scholarship, and creative activity for faculty atddents.

Provide a supportive environment for faculty and student resear ch, scholar ship, and creative
activity by increasing external and internal support.

Continue and enhance major initiativesto build basic and applied research strengthsin thelife,
health, and physical sciences, and infor mation technology.

Increase support for basic and applied reseatcéilence in the University’s areas of traditiona
strength, including the arts, humanities, educatima social and behavioral sciences.

Use technology to expand and enhance research.

Recruit and retain faculty with the potential for and demonstrated excellence in resear ch,
scholar ship, and creative activity.

Increase interactions among academic androdspeograms.

Required Factsand Figuresfor SD 2: Insert unit code or name before EACH entry.

SD2a. Number of Books and Other Creative Pubbeatipublished:

SOE: 18 (2.2)

SD2b. Number of Refereed Articles and Book Chapfeombined):

SOE: 69 (2.2)

SD2c. Number of Public Performances and Profeasieresentations:

SOE: 382 (2.2)

SD2d. List of new faculty hired with exceptionational/international reputations in research, snship, and
creative activity (and the area of their specialty)

SOE/CED: Jose’ Villalba and Kelly Wester, two nassistant professors on their way to national
reputations in areas of counseling Latinos, resemtegrity, self-injurious behavior (2.9)

SOE/CUI: Gerald Duffy, William E. Moran Distingtied Professorship in Reading and Literacy.

SOE/SES: William D. Bursuck, preventive strated@seading, instructional practices for studenithw
mild/moderate disabilities, inclusive practices.ngtte B. Asfaw, deaf education

SD2e. List of UNCG-hosted symposiums, festivalajanexhibits, etc. (major events only):

SOE: Research Symposium focusing on faculty ardestiuresearch activities
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SOE: Professional Development Symposium focusingrogram design
SOE/CED: New Faculty-New Skills workshop serie$)2

SOE/CESD: Children’s Festival and Health Celebraf.2)
SOE/CESD: Piedmont Young Writers' Conference (2.2)

SOE/ELC: Guest Lecture, Dr. Shuaib Meacham (Unitsecs Delaware), on “Thematic Foundations of
Hip-Hop Literacy: Plantations, Projects, and PriserF-rom Frederick Douglas to Fifty Cent”

SOE/LIS: Children’s Literature Conference co-spaadowith the Greensboro Public Library

SD2f. Number of graduate assistantships offerachin(all funding sources):
SOE: 133

Other Important Examples of fulfillment of Strategic Direction 2:
Include here items such as notable scholarly aehients, initiatives to increase activities in reskascholarship,
and creative activity, regional/national/internatbpartnerships in research, scholarship, andiceeactivity.

SOE: established Interdisciplinary Center for ebaay (ICE) to strengthen faculty capacity to pursue
scholarship and research in the intersection dirtelogy, teaching, and learning (2.8)

SOE/CASSE: Through a grant from the North Carolgpartment of Public Instruction, the Collegium
provided leadership training for over 800 childritigth managers (school-site managers) througtCthiéd
Nutrition Program Managers Leadership ProgramthAtsame time, it provided leadership training
through multi-day academies for approximately 3&dchutrition directors and supervisors and twddhi
nutrition consultants from NCDPI through the Edimaal Leadership Academy for Child Nutrition
Directors and Supervisors Grant. (2.4)

SOE/CERE: 4 new grant proposals; awards pendir®j (2.

SOE/CERE: The NCPIMS grant is a major, multi-camipitgative to improve Science and Mathematics
instruction in eastern North Carolina. Sevente€ndshool districts, researchers at five NC univgrsi
campuses, and the Office of the President of th€ &yistem are involved in this project. The CERE is
responsible for developing assessments and caroyinthe evaluation on this project.

SOE/CERE: The CERE continues to operate and sugipoihternational management office for
Psychometric Society, including editorial and podtion support for the journdsychometrika This is a
contract arrangement with the Psychometric Society.

SOE/CERE: CERE staff helped draft the educationdlassessment components of a proposal for a five-
year, $18M ear-marked grant with the Defense Depamt. This grant, jointly proposed with Duke
University and Moses Cone Hospital, will educate plublic in Guilford County and assess physician
competencies related to genomic medicine.

SOE/CERE: Reading Together Evaluation Study ($15dicontract)

SOE/CFNC: The CFNC Resource Center has continuete with the chair of CED, and a doctoral
student on a joint research project to study hajtosl students’ college planning needs. The CFNC
Resource Center has provided funding to make thsiple, and the article is nearing completione Th
chair of CED has also provided consultation todimector of the Center on new strategies for sgyvin
students and counselors. (2.10)
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SOE/CUI: The Center for School Accountability, $@aévelopment, and Teacher Quality coordinated two
research proposals. A program evaluation of the M&ESQproposal with Guilford County Schools was
approved and a Teacher Quality Grant with Profesktiter and Duffy was submitted (2.4)

SOE/CUI: Jewell Cooper is a co-principal investigatith Stephanie Kurtts (SES) on a grant propasal
develop a program for classroom assistants who teatcome certified special education teachedj2.

SOE/CUI: Gerald Duffy is assisting undergraduatéh & research project at one of our Professional
Development Schools. We are using this experiememtertain the possibility of increasing our engifia
on classroom based teacher education researchrfondergraduate seminars. (2.1)

SOE/ELC: Two faculty members included graduateesttslin research teams doing collaborative work
with public schools (2.1)

SOE/ELC: Faculty work on the AERA Division A Taskige on Developing Research in Educational
Leadership continues to enhance visibility andustatf department (2.2)

SOE/ELC: One faculty publication was adopted byNational College for School Leadership in England
and distributed to all school head teachers in &mij(2.2).

SOE/ELC: One faculty member serves on an intergiapt research project on culturally responsive
schooling with faculty from Departments of Sociojp@urriculum and Instruction, and Educational
Research Methods (2.3)

SOE/SES: 3 invited keynote presentations at stadeadnventions (2.2)

SOE/SES: 1 invited pre-convention workshop at ma&onal convention (2.2)

SOE/SES: Fred Spooner, Ph.D. (UNC Charlotte) isltiog four SES faculty members on writing-for-
publication skills (2.5)

10
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Strategic Direction 3

Campus CommunityBecome a more diverse and actively engaged conmymirstudents, faculty, staff, and
alumni.

Goal Clusters:
3.1 Nurtureacampuscommunity that reflects and embracesthe increasing diversity of North
Carolina

3.2 Cultivate a community life based on open dialog, shared responsibility, and respect for the distinct
contributions and needs of each member.

3.3  Offer programs and experiences that promotamamties of learners.

3.4 Develop a competitive Division | athletic pragr that is nationally recognized as a leader imthiéare
of the student-athlete.

3.5 Promote leadership training, community citizépsand professional development programs for
students, faculty, staff, and alumni.

3.6 Ensureapositive and supportive environment for faculty, staff, and students.

3.7 Expand recognition of significant service te thstitution and the broader UNCG community byfag
staff, students, and alumni.

3.8 Maintain and enhance the artistic and culttlialate and aesthetic appeal of the campus.
(bolded clusters were designated by the Deanscas fjoints for the 2003-2004 academic year.)

Required Factsand Figuresfor SD 3:

SD3a. List any unit initiatives to recruit a digerfaculty:
SOE: Advertised faculty searches in Black Issudsigher Education.
SOE/SES: Position announcement for deaf educadiouity member was posted on websites designed for
professionals in the field of deaf education, idahg those who are deaf. Personal contacts were mad
with doctoral programs know to be graduating stislénom minority groups for both a deaf educatiod a
special education searches. Personal contactsmaate with individuals from traditionally
underrepresented groups concerning interest isgheial education faculty position filled duringeth
current academic year.

SD3b. List of special events in the unit that pot&d community engagement and citizenship:
SOE/CESD: Children’s Festival and Health CelebrafB.7)
SOE/CESD: Piedmont Young Writers’ Conference (3.3)

SOE/RTU: Outreach to Community for reading improeain Weaver Association. (3.3)

SOE/SARC: Teaching Fellows babysat at Mary's Hdiasesidence addiction recovery facility for women
and their children) while residents attended mesteach Monday night of the academic year. (3.7)

SOE/SARC: Teaching Fellows co-sponsored a teenedfamcGuilford County middle school students in
partnership with Youth First. The event was heltVatdsor Community Center. (3.7)

SOE/SARC: Teaching Fellows sponsored a Holiday&aeid purchased gifts for the residents of Mary’s
House and their children. (3.7)

SOE/SARC: Junior Teaching Fellows participated @amera safari whereby they visited a community
served by the school where they interned. Thegteteprojects based on the pictures they tookeof th
community. Following that activity, they particigatin “Debunking the Community.” In this activitijhey
visited churches, play grounds, grocery storessga®ns, etc. in these same communities. (3.1)

11
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SOE/SES: Students participated in the Polar Pluadmg;al fund-raising activity sponsored by the If&ud
County Sheriff's Department to raise money for Hwth Carolina Special Olympics. (3.7)

SOE/SES: Students participate in the local ARC (oomity organization providing services and working
on behalf of individuals with mental retardatiordasther disabilities) holiday gift program. Stutken
received the names of 4 individuals who did notehamyone to buy gifts for them during the holidapsl
items they would like to receive as gifts. Thedstuots raised the funds to purchase the gifts, risde
purchases, and wrapped the items and deliveredtinéme ARC office. (3.7)

SOE/SES: Students provided tutoring at Partnerghipge as a service learning project. (3.7)

SD3c. List of majoinitiatives by the unit to enhance the “artistiacultural climate and aesthetic appeal of the
campus”:

SD3d. List of unit initiatives to recognize instibnal service by faculty, staff, students, anchadi:

Other Important Examples of fulfillment of Strategic Direction 3:
Include here items such as unit initiatives to psteropen dialog, shared responsibility, and resfoeéndividuals,
programs and experiences that promote communityiteg leadership training and citizenship, etc.

SOE/ELC: Four faculty members who are persons lafrd@mve been hired in this department in the last
two years. This year, the department became mgational about providing support for them, throug
meetings, mentorship, and a retreat. (3.6)

SOE/SES: Students participated in the Human WalManch and raised over $800 for the Communication
Services for the Deaf and Hard-of-Hearing Studermiked with the Office of Disability Services to
provide interpreting services for deaf studente@ampus. Students have volunteered their services
regularly working with a Deaf-Blind woman in thernmunity taking her grocery shopping, out to eat, to
the zoo, etc. Two students are volunteering thezivises to interpret weekly horseback riding lessamnd a
weekend workshop for a deaf girl in the commuriudents have volunteered all semester to provide
tactile communication for a blind student who ikitg a beginning sign language class. Students have
volunteered interpreting services for Boy Scoutéuierica. Christmas Caroling in Sign Language
Serenity Nursing Home and 'Shut-ins' in the Greersirea Guilford County. Collaboration with the NC
Deaf-Blind Association to coordinate students taknas Service Support Providers for Deaf-Blind
Campers at Camp Dogwood September 4-7 and Sept@his.

SOE/SES: Workshops

NC Licensure Laws for Interprete(dlidstate Registry of Interpreters for the Deafgitmal)
Joy to the World!! Help Has Come! Religious Interfimg (Midstate Registry)
Educational Interpreter Policies, Training, and Tiag (Midstate Registry)

Preparing for the EIPA TegNC Department of Public Instruction)

Interpreters' Role in Consumer Educatif@ash Elementary School, Forsyth County)
Interpreter Diagnostic§Browns Summit Elementary School-Guilford County)

SOE/SES: Project RESTART (Carolyn Boyles and Stejghidurtts) operated a Summer Institute on
accessing the general curriculum. Participantsider teams of general and special education teache
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Strategic Direction 4
Economy and Quality of Life: Be a leader in strdvegting the economy of the Piedmont Triad and erihgribe
quality of life for its citizens.

Goal Clusters:

4.1

4.2
4.3
4.4
4.5

4.6
4.7

4.8

4.9

4.10 Address community needs in health and wellresmseling, disability accommodation, and public
4.11 Promote efforts to develop the urban enviramtirenhance the rural economy, protect physical and

(bolded clusters were designated by the Deanscas fioints for the 2003-2004 academic year.)

Establish and maintain collaborations and radiees among academic institutions, Action Greensboro
economic development agencies, and industry.

Establish with N.C. A&T State University, Theirt Millennial Campus.
Develop and promote new opportunities for difej learning.
Promote and support entrepreneurial activitiesin the Triad.

Facilitate the transfer of products of research, innovation, and other academic endeavorsto
businessand industry.

Enrich community life through programming and partnershipsin the artsand humanities.

Facilitate and promotethe application of UNCG faculty, staff, and student expertise to strengthen
the social, scientific, and economic capacity of the Triad.

Strengthen partnerships with universities, camity colleges, and non-profit agencies in educatin
children/youth from birth through twelfth grade.

Address regional workforce needs, includingsthertage of trained professionals, through craeaiit
non-credit programs and partnerships.
health.

natural resources, and facilitate the integratibime Piedmont into the global economy.

Required Factsand Figures:

SD4a. List all instruction collaborative agreensentth other academic institutions:

SOE/LIS: 078 licensure program (school Media Camathr) still under consideration. Post-masters
licensure program worked out with UNC-Chapel Hithool of information and Library Science. (4.1)

SOE/PTEC: The Piedmont Triad Education Consorfimavided services to 9712 people this year
through their program of work. The school distiserved were: Alamance/Burlington Schools, Ashebor
City Schools, Chatham County Schools, Davidson Go8chools, Davie County Schools, Guilford
County Schools, Lexington City Schools, Mount A@ity Schools, Randolph County Schools,
Rockingham County Schools, Stokes County SchooisySounty Schools, Thomasville City Schools,
Winston Salem/Forsyth County Schools, and Yadkior@p Schools.

SD4b. List all unit initiatives for lifelong leaimy (not DCL):

SOE/CERE: The pending Guilford County Genome Ptajéitinclude a community education and
formative assessment component to introduce patamd the public in Guilford County to a better
conceptual understanding of genomic medicine (Wthraeans to them).

SOE/Teachers Academy:

Yopp Summer Institute for Initially Licensed Teachand Mentor Teachers
Summer Short Courses for Practicing Teachers

USTEP Summer Leadership Institute for Teachersfahdinistrators

USTEP Clinical Faculty Professional Development Bens

USTEP funded activities in support of National Bb&ertified Teachers ($8,250)

SOE/RTU: Reading Together USA worked with variocisa®ls to improve student lifelong learning in
reading and comprehension instruction. (4.3, 4.8)

13



2003-2004 Academic Affairs Annual Report ~ June 2004

SDA4c.

SDA4d.

SD4e.

SDA4f.

List of entrepreneurial activities in thaak:

SOE/SES: Mary V. Compton and Judy Niemeyer areceiyg the possibilities for moving their current
federally funded project to an entrepreneurial @vde upon completion of funding.

List of partnerships and collaborative pamgming in the arts and humanities:
SOE/LIS: Children’s Literature Conference co-spoadonith the Greensboro Public Library (4.6)
List any new centers that address commisgsities of health and wellness, counseling, etc.:
List any unit initiatives to address regibwarkforce needs:
SOE: computer camp for 58'@rade girls jointly sponsored with Guilford Cour8ghools
SOE/CASSE: Collegium staff facilitated leadershgwelopment programs for two non-profit
organizations in the community; Habitat for Humgrif Greater Greensboro and LifeSpan Ventures of

High Point.

SOE/CED: Drs. Shoffner and Borders submitted prapfos career transition center at Millennial Carapu
(4.2)

SOE/ELC: One faculty member continued to serve mre@sboro Chamber of Commerce/Action
Greensboro special committee on parent communitatischools (4.1)

SOE/Teachers Academy: NCTEACH Alternative Licend@regram

Other Important Examples of fulfillment of Strategic Direction 4:
Include here any other items that illustrate fltiiént of Strategic Direction 4, such as the fororabf external
boards or advisory committees, collaborations betve unit and external organizations, etc.

SOE/CFNC: The CFNC Resource Center signed a pahipewith the North Carolina Society of Hispanic
Professionals to improve services to the Hispaomrounity.

SOE/SES: Three projects (Auditory-Oral, CENTeR, RESTART) maintain external Advisory Boards.
All SES portfolio reviews (e.g., technology, prafesal encompassing all candidates for licensunaude
input from practitioners in the field.

SOE/Teachers Academy: Collaborated with facult€atlege of Arts and Sciences and Guilford County
Schools to develop an NC QUEST proposal, “Collathezadssessment of Literacy in Science and
Mathematics.” Grant awarded in the amount of $28%, USTEP Collaborative School Improvement and
Research Grants in the amount of $37,502 awardaditersity-wide professional faculty and school
partners in Guilford County and Rockingham County.
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Strategic Direction 5
Access and Student SucceBecruit and retain students with the potentialioceed in a rigorous academic
environment.

Goal Clusters:

5.1 Increase efforts to recruit and retain sttsl&éom diverse backgrounds.
5.2 Inceaseenrollmentsat all levelsamong various populations.
5.3 Become a university of first choice for aorgasing number of students.

5.4 Increasefinancial assistance for undergraduate and graduate students, to make UNCG more
competitive in attracting and retaining able students.

5.5 Continue to improve the academic profiletafisnts entering the University.
5.6  Encourage all divisions of the Universitytork together to manage enrollment growth effedyive

5.7 Work collaboratively to ensure an integrated approach to marketing the University and its
programes.

5.8 Support campusinitiatives aimed at improving student satisfaction, retention, graduation, and
career placement rates.

5.9 Expand opportunities for adult learners.
5.10 Ensure that quality student services are abviailto meet the needs of all learners.
(bolded clusters were designated by the Deanscas fioints for the 2003-2004 academic year.)

Required Factsand Figuresfor SD 5:
SD5a. List any unit initiatives to recruit diversteident population:

SOE: participated in the Institute for the Recr@itiof Teachers (IRT) program and provided support
packages (waivers and assistantships) to four tRdests. (5.1)

SOE/ELC: Ongoing efforts to refine departmentallmidy and advising activities to reflect our
commitment to equity and social justice and toaatta diverse student population (5.1)

SOE/LIS: Grant applied for from the Institute foustum and Library Studies for diversity recruitment
(5.1). Preliminary discussions held with incomingrth Carolina Library Association President Dr.
Pauletta Bracy of NCCU to place the issue of pifesal recruitment on the NCLA Agenda. (5.1, 5.2)
SOE/SES: Through Project RESTART, SES has workeddaiit students from diverse populations.
Several SES faculty members also participatddnidoing Racisntraining (for recruitment, retention, and
understanding of diverse student groups)
SOE/Teachers Academy: Exploring Teaching as a Bsmfie Program

SD5b. List any unit initiatives to enhance studeténtion:

SOE/ELC: Instituted doctoral advising session &isicurrent students (5.8)

SOE/ERM: Increased opportunity for students toipigete in faculty research and faculty sponsorsiip
student application for research support from magsting organizations.

SOE/SES: Interpreting students set up a new clldcBeaf and Hearing College Connections DHCC in
which they sponsor activities which promote intéiatbetween deaf and hearing students on campus as
well as with the Deaf Community. Special educastardents activated UNCG chapter of the Student
Council for Exceptional Children, part of the lasgprofessional organization in the U.S. represgnti
professionals, parents/families, and others whaeake for individuals with disabilities.

SD5c. Total amount of student scholarship awasthfthe unit funds (not university funds):
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SOE/CERE: $60,000 paid in grant-funded researdstassship stipends
SOE/LIS: $14,600 (includes Sangster Parrott, WilsSahnson, & Marilyn Miller scholarships)
SOE/SES: $74,000 (includes ARC, Cato, and Crysabdg scholarships)

SD5d. Major unit initiatives in marketing or putityy:

SOE/SARC: Brochure was created for transfer stikentnarket our teacher education programs. The
brochure provides transfer students with genefatimation about the School of Education, admission
requirements to the University and teacher educatind where helpful information can be found an th
World Wide Web. In an effort to market the TeacAssistant Scholarship Program (TASP), a postcard
was created to provide general information aboeifpfogram and applicant criteria. Teaching Fellows
Brochure was created and distributed to prospestivéents, high school principals, guidance counsgl
and parents.

SOE/SES: Ph.D. program approval announced in |mmaér. Posters were distributed to local merchants
advertising the M.Ed., post-baccalaureate licensand undergraduate programs in the department.

SD5e. Major unit initiatives in student satisfacti graduation rates, and career placement:

SOE/ELC: All master’s students once again passetiool Leaders Licensure Examination (required by
NC for administrative licensure).

SOE/SARC: Advising survey has been created to vedeedback from transfer students on the quafity o
their pre-advising experience. The data receivenh fihis survey will allow the transfer advisor take

any advising changes/improvements and addressaammgms to improve the transition for prospective
community college students.

SOE/SES: Course evaluations are required for alises. These are reviewed by the chair and disduss
with each faculty member. Focus groups conductéld students to obtain input related to satisfaction
(BK). All untenured faculty members observed whdaching (peer review). Input gathered from sttglen
as part of this process, feedback provided to faeneémbers, and suggestions for changes made.

Other Important Examples of fulfillment of Strategic Direction 5:
Include items that illustrate fulfilment of Strafe Direction 5, such as initiatives to enhance&sti advising, unit
marketing or recruitment efforts, and initiativexdertaken to improve internship or career placenetot

SOE/ELC: Department initiated major effort to revend restructure internship opportunities.

SOE/LIS: Expanded recruitment efforts to include Korth Carolina Association for Educational
Communication and Technology for students in the I&éénsure program. (5.1, 5.9)

SOE/SARC: An online advising appointment schedwlas created with assistance from the Jackson
Library Staff. Students registered for advising@ptments electronically.

SOE/SES: Undergraduate programs (special educatéai,education, interpreter training)) initiateslan

advising procedures, including group advising. Tigtoproject RESTART, SES held workshops for
undergraduate students on taking the PRAXIS tiistary skills, diversity, and other topics.
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I1. Other Significant Achievements

Program Recognition
SOE

SOE graduate program was ranked #0the 2004 US News and World Repstandings.

SOE/CED counseling program was rank&dréthe 2004 US News and World Repstandings.

SOE/CFNC Resource Center launched a new progrdetdd@aFNC Focus to target services to counties éatgr
need of college planning resources. Agreements signed with six school districts in North CaratinColumbus,
Edgecombe, Greene, Halifax, Hertford, and Richmdisb, the CFNC Resource Center saw significanmeiases
in demand across the state for its college planpudgications. Requested publications grew fron®156 in 2002,
to 264,076 in 2003.

SOE/SERVE Center for Continuous Improvement reckavéive-year 2% Century Community Learning Center
award in the amount of $1.4 million; and, a oneryReading First award in the amount of $600,00GieDawards
included add-on funds to the SERVE Regional EduooatiLaboratory award to conduct a National Dropout
Prevention Recognition Event and related Evaluatiche amount of $400,000; and, from the Mississip
Department of Education $19,950 to provide tecHrasaistance.

SOE/SES applied to and was admitted as a memtike dfigher Education Consortium in Special Educatio

(HECSE), the professional organization that setsdards for IHEs granting the doctoral degree etisph
education and related areas.

Faculty: university-wide or external achievements, awahdsiors, professional service

SOE

Dr. Terry Ackerman, Senior Research Fellow and &acy of the Psychometric Society

Dr. Ceola Ross Baber served (a) on a N.C. DepattofédPublic Instruction program approval team; #k)assistant
chair on an NCATE accreditation team; (c) as cbhan NCATE accreditation team; (d) on the exeautiouncil

of the North Carolina Professional Teaching Statisl@ommission; and (e) on the executive boardefNbrth
Carolina Association of Colleges of Teacher EduratiShe also received a local certificate of redamn during
mental disabilities awareness month.

Dr. Pam Baker was nominated for Who's Who Among Aoaes Teachers

Dr. James M. Benshoff was named President-elect-efeahe Association for Counselor Education and
Supervision.

Dr. Jeanne C. Bleuer and Dr. Garry R. Walz, (ceators of ERIC/CASS; adjuncts to the Departmertaliity),
received the Arthur A. Hitchcock Distinguished Rrsgional Service Award.

Dr. L. DiAnne Borders was on of four women featuiedFour Models of Women in Counselor Education,”
DVD published by the Association for Counselor Eatian and Supervision/American Counseling Assoaimti

Dr. Craig Cashwell received an ACA Best Practicedech Award. Also, Dr. Cashwell served as Presidthne
Association for Spiritual, Ethical, and ReligiouaMes in Counseling.
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Dr. Mary V. Compton was recommended to the OffmeAdult Students as “an outstanding professiortad w
provided extraordinary services towards her acadsntcess” and invited to attend the Office of A@ildents
annual celebratory dinner.

Dr. Marilyn Friend was elected to Executive Boafdhe Teacher Education Division of the Council for
Exceptional Children (Division Representative te ®EC Representative Assembly)

Dr. Cheryl Greenberg served on a N.C. DepartmeRublic Instruction program approval team.

Dr. Gerald A. Juhnke was a co-recipient of the 1A@@ournal of Addictions and Offender CounselResearch
Award. He also served as President of the IntaynatiAssociation of Addictions and Offenders Colinge

Dr. Stephanie Kurtts served on the Guilford Coatitfor Assistive Technology Task Force (GCATS).

Dr. Jane E. Myers was co-recipient of the ACA Rededward. Dr. Jane E. Myers received the Thomas J
Sweeney Professional Leadership Award from Chi &i¢mia (international honorary society for counsgli

Dr. Judy Niemeyer attended several sessions @&rbject Directors Meeting in Washington relatedévelopment
of doctoral program components. She attended tHeéS#HEmeeting in Washington and participated in disimns
related to legislative changes for individuals wdikabilities.

Ms. Ginger Parnell received Outstanding Alumni Agdvfiom UNCG.

Dr. Marie F. Shoffner was co-recipient of the Oatsting Research Award from Chi Sigma lota.

Ms. Angie Stratton served as a member of an NCAsEEtvisit to Lenoir Rhyne College (April 2004).

Ms. Glenda Torres was hominated as an outstandofggsional by the Office for Adult Students.

Dr. Nicholas A. Vacc posthumously received the &ittand Kathleen Wrenn Award for Humanitarian aradi)
Person.

All ERM faculty serve on several external professicadvisory boards such as the College Board Resea
Advisory Board (Wightman), the Defense Advisory Guittee (Ackerman), and the ETS Visiting Panel for
research. Each member of the faculty reviews maimisdor several refereed journals in our fields.

Students: university-wide or external achievements, awahdsiors

SOE

CED Student Awards

Casey Barrio was a co-recipient of the Outstan&éiagearch Award from Chi Sigma lota.

W. Matthew Shurts received the Outstanding DoctBtatlent Award from Chi Sigma lota.
Julie Stephan and Carrie A. Wachter were named=€dws by Chi Sigma lota.

SES Student Awards

Danielle Gabrielli received an Undergraduate Reteaward.

Frank Fuller was selected as an outstanding stumetfite Office of Multicultural Affairs.

Emily Maynard presented at the International Cotieanof the Council for Exceptional Children.

Abi Hege presented at the North Carolina Assistigehnology Conference.

Tarsha Perkins presented at the Division of EaHifdbood (Council for Exceptional Children) Confece.
Alicia Tate was named North Carolina special Edocat eacher of the Year.
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[I. Executive Summaries
(Executive Summaries are not required from individual academic departments.)

School of Education
Teaching and Learning

The School of Education (SOE) has continued taawg teaching and learning opportunities for staslen
All of its licensure programs have been alignechwiational and state standards. A faculty memberhirad this
year to work with methods faculty to facilitate tinfusion of content on students with exceptioredds throughout
the professional preparation program.

The SOE faculty approved the Alternative LicendRregram, an 18-credit sequence to be completed in
one year. This licensure program is designed fatesits who have earned a baccalaureate or gradiemtee but
are not licensed. Licensure areas will include ¢hoih critical shortages (e.g., mathematics, ssgnStudents will
complete six credits during the summer, followedlBycredits during the academic year while empldgezthools.
Much of the coursework will be online.

The new Ph.D. program in special education wasouggl and students will begin in August 2004. This
program will help meet the need for graduate edoican special education and will establish UNCGa&State and
national leader in special education.

The Teaching Resources Center (TRC) provides stadéth a technologically-rich environment to
prepare teaching materials and serves as a venuesfiauction and workshops in technology. Fundadély with
an endowment from the Michel Family Foundation, TIRC was expanded to include an assistive techgdédy
where UNCG students can learn how to use techndtmgyork with students with special needs.

Professional Development Schools continued infGuiland Rockingham counties and were expanded
into Chatham County with a secondary student coldeimentary and middle grades students spendlo080
hours in schools by the time they graduate, a numibmatched by most institutions. School superidéemns report
that UNCG graduates enter teaching exceptionallyprepared.

Recruitment, Retention, and Professional Developmen

To address the critical shortage of teachers atidfunding from the Z. Smith Reynolds Foundatitire
SOE continued the Exploring Teaching as a Profaq&d AP) program, which recruits UNCG students with
undeclared majors into teaching and especiallygntaal-shortage areas (mathematics, sciencesd?tly over 30
students have participated in seminars, touredadshand were mentored by school personnel.

The superintendent of Guilford County Schools (EEBr. Terry Grier—has been made an adjunct
faculty member in the SOE. His responsibilitiedune recruitment, program development, and special
opportunities. He and the Dean of the SOE havemeaguk on a recruitment plan for GCS students tenat
UNCG and return to teach in GCS. We also have ooad to offer courses for GCS middle school mathiesa
teachers to help them become highly qualified utidkeiprovisions of the No Child Left Behind Act.

With respect to community colleges, the SOE addedcademic advisor for transfer and community
college students. This advisor has met with adsisod students on community college campuses toetizat 2 +
2 arrangements lead to a smooth transition to &aatucation at UNCG. To assist students to pasBitaxis 1 test
(a State requirement for admittance into teachacatibn), the SOE added Praxis preparation softwattee TRC
and at Guilford Technical Community College.

We are committed to recruiting and retaining higlality students from diverse backgrounds. The SOE
participated in the Institute for the RecruitmehTeachers (Andover, MA) last summer; this progiardesigned to
recruit capable minority students for graduate wtlidhe dean and department chairs participatedamgtaduate
recruitment fairs held this spring on campus.

Professional development for educators is seamasans to help retain them in the profession lagickby
decrease the shortage. The Yopp Professional Dawelot Institute (with a focus on beginning teacharsl other
workshops were offered by the SOE during the sumfiitee SOE established the Professional Development
Network at UNCG. A Director of Recruitment, Retentj and Professional Development has been hiredebar
year, during which time a search for a permaneaetcthr will be conducted. The Director will worktwischool
systems in the Piedmont Triad to determine prodesdidevelopment needs. The SOE will offer theg@odpnities
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to the maximum extent possible given its resourand,the director also will refer school systemappropriate
faculty with whom they can contract to deliver sees.

Research and Creative Activity

The School of Education believes in the valueeskarch to advance the profession and enhancenstude
learning. We ranked 40n the nation on this yearls.S. News and World Repdigt of Schools of Education. It is
noteworthy that all of the institutions ranked heglthan UNCG were either elite private universitiesiny of which
have either small teacher preparation programsigrgraduate programs) or flagship public univéesit The SOE
counseling program ranked 6th in the nation.

The SOE hosted a research symposium last falk §yrmposium featured a keynote talk by Dr. Johti¢lat
of the University of Auckland (New Zealand), postessions, invited speakers, and discussions crduesearch
in various areas of education.

External grant activity was strong this year as$OE garnered several external grants. We weasgle
to secure a Title 1A NC QUEST “Improving Teachen&ity” grant of over a quarter of a million do#arThis
collaborative project between the SOE, the Collgigkrts and Sciences, and GCS, is addressing ¢iygrascience
and mathematics. We also hired a grants and castraordinator to assist faculty with pre- and posard
functions.

To have strong research we must have high-quddityoral students. Accordingly, the SOE has placed
raising graduate student stipends as its highekjedpriority for next year. We hope to receiveoimient change
funds to raise stipends so that we can competeotligr prestigious institutions to attract top doat students.

To further complement the research mission, tkerditsciplinary Center for eLearning (ICE) was teeh
This Center will strengthen faculty capabilitiesattract funding to support research bearing ohrtelogy,
teaching, and learning.

Development and Alumni Relations

The SOE had an excellent year with almost $650r83@d through gifts, bequests, and pledges. Vel hi
an individual to be coordinator of alumni prograimsassist the SOE Major Gifts Officer (with devategnt) and
the SOE Dean (with alumni affairs). This individiials begun work with the MGO on data base develapine
preparation for the forthcoming campaign. Impor@edelopmental priorities include undergraduatekrkhips
and graduate fellowships, endowed professorshipsTRC, student recruitment, and continuing probesd
development.

The SOE held alumni receptions in Greensboro aMilinston-Salem. Tom Lambeth, a member of the
SOE Advisory Board, was the featured speaker af\timston-Salem event, which also was attended by
Superintendent Don Martin and several alumni. Thee@sboro reception was held in conjunction withalumni
awards program on Reunion Weekend. This year'pietis of alumni awards were: Early Career — Cimast
O’Connor, Anne Powers; Outstanding Achievementul@8hort; Distinguished Career — Chuck Morris,ilahe
Groves, Karen McNeil Miller.

The SOE Advisory Board completed its third yeaopération. The 20 members of the Board represent a
broad constituency of educators and community lksaddl Board members are either UNCG alumni oréhav
close connection to UNCG. The Board met twice duthis year, during which time members learned aSQE
activities, advised the dean on key educationakissand toured one school where we have studenhéand
teachers.

Community and Outreach

The SOE is firmly committed to being a studentteesd research university. The Teaching Fellows
program uses faculty mentoring and hosts varioesitswith faculty and students. Our teacher edocd®DS
cohorts and the Principal Fellows Program helpestigifeel part of a student community. MembersiefGurry
Education Society, a service and professional dgveént organization for education majors, assigadbus
events. An ETAP Learning Community is being devetbp

SOE faculty and students are active in profes$iomganizations, attended many conferences, aneémad
several presentations at the local, state, natianal international levels. The Counseling Clinioyides services to
the community and offered workshops.
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To link the SOE better with area school distribis dean visited all 15 Piedmont Triad school ditgy met
with the superintendents in their offices, and agganied the superintendents on a tour of one oe mibthe
schools in their districts. The dean also hostedheons for superintendents, at which time we dsedi ways to
collaborate on key issues (e.qg., alternative linemssupport for initially licensed teachers). @otively these
efforts send a clear message to superintendenta/ghare serious about working with them to impredecation.

Our affiliated units continued to provide neededviees to schools and educational programs: The
Collegium for the Advancement of Schools, Schoglemd Education; Reading Together U.S.A.; the Padm
Triad Education Consortium; the Center for Educstidstudies and Development; SERVE; and (throudB11@3)
the ERIC Clearinghouse on Counseling and Studanices.
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IV. Appendix Materials

Tables, charts or other graphical elementsoptsonal. Those to be included in the report appendix shoel

submitted as separate electronic files or as haydc®o not insert such elements into your repitet fPlease list

any tables and charts submitted here:

Please check if no tables/charts are being sulimitte
Tables

SARC TF table.doc

Teaching Fellows data
submitted by Toni Knight

Charts
[list charts by title here]

Others
[list any other material here]
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