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Section I: Program Overview
Levels Offered and Special Characteristics

The Masters of Education (M.Ed.) in Theatre Educatiegree program is the
only program of its kind in North Carolina. Thegtdee program is designed for in-
service, K-12 Theatre Arts teachers who alreadyg halundergraduate degree in Theatre
and a Standard Professional License | to teach KkEatre Arts in North Carolina. The
program brings together K-12 Theatre Arts teachmemy of whom are often isolated
from other teachers in their discipline, with soii@2 Theatre Arts teachers being the
only Theatre Arts teachers in their school syste@andidates for the M.Ed. in Theatre
Education take required content area (theatre)seowork in summers through the
Summer Institute for Theatre Education (S.I.T.Bhrae-week intensive program of
study in which individuals may take up to threedyrate level courses of theatre course
work. The summer, 2006 session of S.I.T.E. markdwelfth (1?) year the program
has been offered. S.I.T.E. was created to allob2KFheatre Arts teachers to pursue an
advanced degree without having to resign theiriegcpositions to do so. Offering the
bulk of the degree through S.I.T.E. allows for esige opportunities for communication
and sharing with other K-12 theatre educatorspnbt during the three-week annual
S.I.T.E. session, but also throughout the schoat ffeat follows S.I.T.E. Degree
candidates share ideas, resources, lesson platimdeef assessment, challenges, and
successes with the other K-12 Theatre Arts teachdh®e program via a listserv created
for S.I.T.E. students in 2005-2006.

M.Ed. degree candidates complete their prograntualysby: 1) taking theatre
course work in the summers through S.I.T.E.; 2)n@rofessional education courses
during evenings in the academic year at either UNC@nother accredited college or
university located closer to their homes; 3) takingfessional education courses on-line
through UNCG or another accredited college or usitye Most degree candidates
finish the M.Ed. in Theatre Education degree prognathree and a half to four years.

The program is administered by the Department efafite, located in the College
of Arts and Sciences. The offices of the Departno¢itheatre are in the Taylor
Building, with faculty offices in both Taylor anté first floor of the Brown Building.
Lorraine Shackelford, a full-time, non-tenure-trdakulty member, is in her sixteenth
year coordinating the program as Director of Thre&lucation. Ms. Shackelford has a
Masters of Fine Arts (M.F.A.) degree in Acting, adBelor of Science (B.S.) degree in
Drama and Speech, nine years of K-12 teaching e in North Carolina K-12
schools, and an Advanced Masters Professional (&VEl) North Carolina K-12
teaching license in Theatre Arts. Serving on théddmance Faculty, Ms. Shackelford
specializes in teaching foundational acting aral eésirrent member of the Actors’ Equity
Association (AEA). Job responsibilities for the &tor of Theatre Education include:
program coordination and administration; advisiegching; and supervision of interns
and student teachers; and direction of the Sumnsgitute for Theatre Education
(S.I.T.E.). The position includes teaching and sithg for both the undergraduate
(B.F.A.) and graduate (M.Ed.) Theatre Educatiorgpams.



Candidates, with the guidance of their faculty adwviithe Director of Theatre
Education), select theatre courses according taldhgrade level (K-12) at which the
M.Ed. candidate teaches; 2) content of the M.Eddickate’s undergraduate degree
program; 3) M.Ed. candidate’s theatre experienod;4 length of M.Ed. candidate’s
professional teaching experience. Upon complatiche M.Ed. in Theatre Education
degree program, candidates qualify for a North @@ad\dvanced Masters License
("M") in K-12 Theatre Arts.

CONTEXT

The graduate program builds upon the experidaumyledge, and skills of K-12
Theatre teachers. Applicants must be licensedeaStandard Professional 1 level in K-
12 Theatre Arts in North Carolina, licensed to ketieeatre in a reciprocal licensure
agreement state, or be in the final stages of cetingl Standard Professional | teaching
licensure in K-12 Theatre Arts. The program of gttat the Master of Education
(M.Ed.) in Theatre Education is designed arounditteeCore Competencidlequired
for Advanced Licensunehich address instructional expertise; knowledgeafers;
research expertise; connecting subject matter le@ners; and professional
development; and leadership. As there is curremdlilational Board Certification in
Theatre Arts available, the UNCG graduate progriathe only means through which
North Carolina K-12 Theatre teachers can pursutegsmnal development that also
results in a salary increase.

Within this context, the following goals and offjees guide the UNCG graduate
program in Theatre Education:

GOALS
Students will be able to:

Goall Demonstraténstructional expertisehrough applications of
theoretical and philosophical research and employmecurrent
technology of the discipline in planning classromstruction that
promotes student understanding and performance.

Goal 2 Implementknowledge of learnerancluding learning processes,
diversity, learning styles, literacy, and excepdilitres to create a
classroom environment that fosters individual studearning.

Goal 3  Explore the use aksearch expertisen assessing the effectiveness
of teaching methods and strategies on student\arhient and
behavior.

Goal4  Apply understanding afonnecting Theatre Education and
learnersthrough best pedagogical practices required byiddal
teaching situations.



Goal 5 Displayprofessional development and leadershiwough actively
seeking feedback and suggestions from a varietgsafurces,
including: professional K-12 Theatre Arts teacheddlege and
university faculty; parents; students; and leadethe community.

OBJECTIVES
(Numbered in relation to the appropriate progranatg)
Students will be able to:
1.1 Utilize educational research and theories in tregeand
implementation of effective lesson plans.

1.2 Develop and articulate a personal philosophy ofafiiee
Education.

1.3 Effect current best practices in classroom sfjfateas identified
through research.

2.1 Address all learning styles and types of multiptelligences in
teaching each lesson.

2.2 Adapt teaching practices to meet the needs @frsievpopulations,
including different cultures and individual exceptalities.

2.3 Establish a safe, nurturing environment thateiesstudent
learning, literacy, and productivity.

3.1 Evaluate the success of instructional practibesugh gathering
and analyzing relevant data reflecting studentquerénce.

3.2 Modify classroom instructional methods basedesuits of student
learning and performance assessment.

4.1 Challenge students through presenting a widereéldetailed
knowledge in all areas of theatre.

4.2 Use contemporary technology to support and enshedtudent
learning and literacy.

5.1 Provide a model in leadership for students, ¥elleachers, and
the community.

5.2 Collaborate with other teachers to solve studearient, school, or
community issues.

5.3 Apply sound, valid suggestions for improvemenspreaed by
educators, parents, students, or community leaders.



Program of Study

The program of study consists of thirty-seven @hester hours, including: nine
(9) semester hours in tii&ore Professional Educatiazategory; nine (9) semester hours
of Core Theatre Educatiocategory courses; fifteen (15) semester houiishehtre
category courses; and four (4) semester hoursiridid Experienceategory. The
Field Experienceategory course work includes: a three (3) semésier THR 696-
Advanced Experimentation field project, supervibgd theatre faculty member with
whom the candidate has studied during S.I.T.E. thedirector of Theatre Education
and a one (1) semester-hour THR 695-Independedy $tu the compilation and oral
presentation of the Cumulative Portfolio, the capstproject. (See Table 1 below.)

Candidates must select at least two (2) courses @mee (1) of the four (4) area
categories. This provides opportunity for expagdrpertise either across all areas of
the discipline or for developing an area of spéxagilon. For example, degree candidates
might elect to focus in performance (acting aneding) or design and technical theatre.

Table 1. M.Ed. in Theatre Education Program Requirenents

M.Ed. IN Theatre Education
Program Requirements

Professional EducationCore Courses (9 semester hours):

*CUI 669 is required. Students may choose betw€a 622 or CUI 545 and between CUI 616 and CUI 635

CUI 669 Educational ImplicaticsfsLearning & Developmental Theory
(3 sem. hrs.)
CUI 622 Differentiated Instruction (3 sem..hrs
or
CUI 545 Diverse Learners (3 sem. hrs.)
CUI 616 Literacy Development and InstimctAcross the Grades
(3 sem. frs.
or
CUI 635 Reading in the Secondary School andé€nirea
(3 sem. frs.
Theatre Education Core Courses (9 semester hours):
THR 600 Introduction to Graduate Studgé€gn. hrs.)
THR 682 Seminar in Teaching Methods foedthe Education
(3 sem. frs.

THR 615 Advanced Creative Dramatics (3 sems.) h

Five applied Theatre courses (15 hours) from at lesh two of the four Theatre categories

listed below *Theatre courses are selected according to: 1) Gedevel (K-12) candidate teaches; 2) Content|of
candidate’s undergraduate degree program; 3) Caratiels experience working in theatre; and 4) Candidas
professional teaching experience.

A. THEATRE HISTORY/DRAMATIC LITERATURE/THEORY AND

CRITICISM

THR 680 Seminar in Playwriti(8 sem. hrs.)

THR 602 Seminar in Drama/Theatre Historgég. hrs.)

THR 601 Drama Theory and Critici@rsem. hrs.)

Or other appropriate, approved course




B. DIRECTING

THR 610 Applied Play Diredi(B sem. hrs.)

THR 611 Advanced Play Diragt(3 sem. hrs.)

THR 613 Directing Seminars@n. hrs.)

Or other appropriate, approved course

C. ACTING

THR 581 Advanced Oral Intetpt®n (3 sem. hrs.)

THR 534 Acting for the CaméBssem. hrs.)

THR 631 Studies in Acting €18 hrs.)

THR 603 Acting Seminar (3 séms.)

Or other appropriate, approved course

D. TECHNICAL THEATRE/DESIGN:

THR 540 Advanced Stage Crafts (3.da®)

THR 560 Advanced Costume Deg8ysem. hrs.)

THR 551 Advanced Scene Desgysgm. hrs.)

THR 570 Advanced Lighting Des{@ sem. hrs.)

THR 575 Theatrical Sound Desagd Technology (3 sem. hrs.)

Or other appropriate, approved course

Two PRODUCTION FIELD EXPERIENCE courses (4 sem. hrs):

THR 696  Advanced Experimentation (3 sera.)h

THR 695 Independent Study - (Cumuiaortfolio — 1 sem. hr.)

Descriptions of Field Experience Courses

Advanced Experimentation — THR 696

Prior to enrolling in the course, degree candislahust complete the
appropriate proposal form that is available inTheatre office in Taylor Building
(included in the appendices of t2@06-2007 Theatre Education Handbaoid the2006-
2007 Graduate Handboaok) he proposal form must be approved by the Direzto
Theatre Education and the faculty member who witlles co-supervisor for the project.
The Project Supervisor must be a faculty memben fitee area of study in which the
project is focused (i.e., costume, lighting, ormexdesign; directing; acting; or theatre
history). The Project Supervisor will also servetb@Cumulative Portfolio Committea
the candidate’s final semester.

Cumulative Portfolio (THR 695, 1 semester hour)
The capstone experience of the degree progréme isreparation and
presentation of @umulativePortfolio (CP) which demonstrates a candidate’s:

* Achievement of fiveCore Competencies Required fadvanced Masters
Licensureof a Master Teacher of Theatre Arts

» Commitment to professional development, leadersdd,collaboration

» Reflection on the influences that the M.Ed. degnexgram and its associated
experiences have had upon candidates’ teachingraadction work.

* Implementation of technology as an effective telagland assessment tool

Cumulative Portfolio, Cumulative Portfolio Committee, and Oral Presentation



Degree candidates begin consulting with the Dareof Theatre Education about
the CP at the end of their second S.I.T.E. session. Tinecr of Theatre Education
guides the portfolio’s compilation, andCaimulative Portfolio Committes created to
assess the portfolio. A candidate’s committee immised of three member, including:
the Director of Theatre Education (chair), a secbhdatre Department faculty member
with whom the candidate has studied (selected ég#éimdidate), and the supervisor for
the candidate’s THR 696-Advanced Experimentatiajgat. The Director of Theatre
Education serves in lieu of a “master teacher” fianrtside the University, as she holds
an Advanced Masters Professional “M” licensure i XTheatre Arts and extensive
experience in the field. Whenever possible, atftboobommittee member, a master teacher
currently teaching in or recently retired from tderth Carolina public school system, is
invited to serve on th€umulative Portfolio Committe@owever, thus far, the
availability of the master teacher and scheduliagehnot allowed inclusion of a fourth
committee member to be a consistent practice.

During the final semester of the degree progtam candidate enrolls in THR
695-Independent Study to facilitate the developnoéthheCP. In the last three weeks of
that final semester, the candidate must submiCté& theCumulative Portfolio
Committedo review individually and as a group. If a seutis rated “unsatisfactory”,
the candidate is contacted, advised of the probder allowed to revise the section until
it is assessed as “satisfactory.” Subsequentlycdineidate does an oral presentation of
the CP to theCumulative Portfolio Committe@heoral presentation of the portfolio is
scheduled two weeks prior to the date of the catdisl oral presentation.
Documentation of the degree candidate’s mastetlyeofive Standards for the Master’s
Degree Licensenust be signed by all committee members and stdxhtiv the Teachers
Academy for the candidate to qualify for Advancedstérs (“M”) Licensure.

Program of Study

All UNCG graduate students, including addiatks for the M.Ed. in Theatre
Education, must complete and sign an individiagram of Studyorm. The Director of
Theatre Education assists Theatre Education gradtiadlents with this task and signs
the completed form. The form is then filed with tReaduate School and the Teachers
Academy. The initiaProgram of Studyecords the courses the student has completed up
to the point the form was completed and lists tharges that are required, but have yet to
be completed. ThEBrogram of Studwill be reviewed and updated as needed, and
amended forms will be filed with the Graduate Sdlamal the Teachers Academy.

Proposed Program Changes for the M.Ed. in Theatre &ucation:
In the 2006 — 2007 academic year the following progchanges will be
proposed and submitted to the required commitieesdproval.

Proposed changes to the M.Ed. in Theatre Educd#agree program:

1) THR 693ndependent Studit semester hour) will be dropped from the
curriculum.



2) A new course proposal for THR 697- Theatre Educafiamulative
Portfolio (1 semester hour), will be created to replace TR @&nd will
be submitted to all required committees for appkova

3) A new graduate level course in Arts Integration W created in a
collaboration with thé&+ Schools Network and the Department of
Curriculum and Instruction in the School of Edimat This course will be
added as a selection from which student may chiooe second
category of Professional Education courses, alatlg @U| 622-
Differentiated Instruction and CUI 545-Diverse Leans

4.)) The GRE score admission requirementhyaltropped.

5.) The PRAXIS II: Theatre Specialty Areasiecore (610) will replace the
GRE score requirement.

Enrollment Trends

Over the past twelve years, the enrollment in thEdMhas varied. There are
currently ten K-12 Theatre Arts teachers in the M. Theatre Education degree
program, with another two candidates’ applicationthe midst of the admission process.
Often K-12 Theatre Arts teachers visit UNCG, takangingle S.I.T.E. course for
personal enrichment, professional developmenicensure renewal, and are motivated
by their summer experience to apply for admisswtiné M.Ed. in Theatre Education.



Section II: Conceptual Framework
Conceptual Framework and the Knowledge Base thafoims It

The UNCG Theatre Education progprntosophy and knowledge base
reflects thdJNCG Teachers’ Academy Mission Statememich reads as follows

The mission of professional education at UNCG igrepare and support the
professional development of caring, collaboratiameg competent educators who
work in diverse settings. This mission is carmed in an environment that
nurtures the active engagement of all participamtdyes individual and cultural
diversity and recognizes the importance of a stromgwledge base, reflection,
and integration of theory and practice.

UNCG'’s professional education programs are guideshared commitments to:

* equity and excellence in teaching, research, arndcee

* integrity and ethical deliberation in working wiskudents, their families,
and university, school and community colleagues

» construction of a professional knowledge base tjinaollaboration and
collegiality

» dissemination of professional knowledge, skills dimgpositions through
the preparation and continuing professional devakm of teachers,
principals and other school personnel

We believe that caring, collaborative and compepeotessionals possess a
strong knowledge base comprised of five types ofkadge:

* content knowledge

» professional knowledge and skills

» pedagogical content knowledge

» socio-cultural knowledge

» critical and reflective knowledge and skills

Professional education programs at UNCG emphasspesitions that drive
application of the knowledge base and we beliegévite must model and monitor these
dispositions as conscientiously as we provide dpipdies for building the knowledge
base. Candidates should display behaviors that are

+ reflective
+ ethical
* inclusive

* engaged in and committed to professional practice
» dedicated to life-long learning
» self-efficacious



* receptive to feedback

« affirming of diversity

» professionally responsible
» collaborative

Performance Expectations

Education is a culturally-relevant, caring venttivat engages candidates and
faculty, as well as school partners in opportusit@collaboratively create significant
and dynamic future endeavors. Educators have tedpmnsive to the varied racial,
ethnic, linguistic, gender, disability, and socioeomic experiences of all learners.
Therefore, all candidates must acquire contentpaaidgogical knowledge, utilize current
evidence-based practice, and make ethical decigiceshanging and culturally diverse
world. UNCG's professional education programs en¢sandidates with opportunities
to master the knowledge base, acquire the skils$,develop the dispositions that are the
foundation of competent practice for professiomalaators.

The following performance expectations are aligwéti standards, principles, or
core propositions from the:
* Interstate New Teacher Assessment and Support @aumdINTASC)
* North Carolina Professional Teaching Standards Cigsion (NCPTSC)
* National Board for Professional Teaching Stand@kBPTS)

* Interstate School Leaders Licensure ConsortiumL((SL
* International Society for Technology in Educati¢d®TE)

Caring professionals

» continually assess their own beliefs, attitudesactibns (ISLCC 1,
INTASC 9, NBPTS 4)

» understand how students differ in their approatbésarning and create
instructional opportunities that are adapted tedie learners (INTASC 3,
NBPTS 3)

» use an understanding of individual and group méitwaand behavior to
create a learning environment that encouragesiyp®sibcial interaction,
active engagement in learning and self-motivatibiTASC 5)

» respect and care about their students (ISLLC 5)

* are committed to students and their learning (NBRY'S

» facilitate the development, articulation, implenagian, and stewardship
of a vision of learning that is shared and suppbie the school
community (ISLLC 1)

* act with integrity, fairness, and in an ethical man(ISLLC 5)

» understand, respond to, and influence the largiigad, social,
economic, legal, and cultural context of schoolii8).LC 6, ISTE 6)



Collaborativeprofessionals

actively seek out opportunities to grow professipn@NTASC 9, ISTE
5)

foster relationships with school colleagues, paresnd agencies in the
larger community to support students’ learning amedl-being (INTASC
10)

demonstrate qualities of leadership (NCPTSC 4)

are members of learning communities who pursubfifglearning
(NBPTS 5)

collaborate with families and community membersponding to diverse
community interests and needs, and mobilizing comtypuesources
(ISLLC 4)

Competenprofessionals

understand the central concepts, tools of inqaingl structures of the
disciplines they teach and can create learningrexpees that make these
aspects of subject matter meaningful for studdM$ASC1, NCPTSC 1,
NBPTS 2)

understand how children learn and develop, angoavide learning
opportunities that support a child’s intellectusdgial, and personal
development (INTASC 2, NCPTSC 2)

understand and use a variety of instructional esgias to encourage
student development of critical thinking, probleaivéng, and
performance skills (INTASC 4, NCPTSC 2, ISTE 3)

use knowledge of effective verbal, nonverbal, amdlisa communication
techniques to foster active inquiry, collaboratiand supportive
interaction in the classroom (INTASC 6, NCPTSC 2)

demonstrate a sound understanding of technologyabpes and concepts
(ISTE 1)

plan instruction based upon knowledge of subjedtenastudents, the
community, and curriculum goals (INTASC 7, NCPTSASIE 2)
understand and use formal and informal assessHratéges to evaluate
and ensure the continuous intellectual, social,@nical development of
the learner (INTASC 8, NCPTSC 2, ISTE 4)

are reflective practitioners who continually evaéithe impact of their
choices and actions on students, parents, and ptbfssionals (INTASC
9, NCPTSC 5)

facilitate and monitor student learning (NBPTS 3)

think systematically about their practice and leaom experience
(NBPTS 4)

advocate, nurture and sustain a school culturarestdictional program
conducive to student learning and promote sucdes$ students (ISLLC
2)

foster a safe, efficient, and effective learningienment (ISLLC 3)

10



Changes to thdUNCG Teachers Academy Conceptual Framework

The Teachers Academy Council of Program CoordisaioPC) has discussed
and re-affirmed th&/NCG Teachers Academy Conceptual Framework (Ep¢atedly
since 2001. In 2005-06, a subcommittee of the GRAied the CF and made several
changes in order to assure that the CF is a rifteot current thinking. A greater
emphasis was placed on diversity, with the CF tgpaim expanded definition/description
of the multiple ways in which the teacher educaporgrams in the Teachers Academy
(TA) are a diverse society and with a clear empghasia commitment to the learning of
all students. The 2001 CF identifies four (4) d&pons, while the 2006 CF identifies ten
(10) dispositions. This is in alignment with a 2608l study of dispositions by the TA and
the development and commitment to the ten dispostthat are measured with a new
dispositions rubric and profile.

Knowledge Base for the M.Ed. in Theatre Education

The knowledge base for the Masters of EducatioriE(\).in Theatre Education is
built not only on expansive knowledge and skillsheatre as a distinct, multifaceted,
and collaborative art form, but also on the knowkednd skills that have continued to
develop during candidates’ teaching experiencéisarkK-12 Theatre Arts classroom.
Graduate level professional education coursesrfostginued development of pedagogy
and methodology, such as the use of differentimtsttiuction for addressing the
individual needs of a diverse classroom populafidgreatre Education students draw
from the study of theatre history and non-westkeatre and build upon that knowledge
through teaching experience in the Theatre Artsstcaom to honor and address cultural
diversity among colleagues and in the classroom.

Leadership skills are developed through teachingtArough directing and
producing plays, both classroom projects and exdraicular productions. M.Ed. degree
candidates build on knowledge, skills, and pedadogy their undergraduate degree
programs of study as they review and explore n@auees and approaches to lesson
planning for their Theatre Arts classrooms. Thealgede program’s knowledge base
draws from the work of renowned theatre educasush as Viola Spolin, Dorothy
Heathcote, Nellie McCaslin, and Keith Johnstone

Candidates can address deficiencies in the coateatthrough individual, one-
on-one study with SITE Theatre professors who sflieei in the appropriate area(s) of
the discipline. Professors meet M.Ed. candidatdisedr levels of knowledge, skills, and
experience and bring them to the required levebxpertise in the area(s) of deficiency.

The UNCG Department of Theatre’s Conceptual Framewrk for Theatre Education
The UNCG Department of Theatre’s Conceptual Franmkviar Theatre
Educationwas inspired by and based upon major concepteidNCG Teachers’
Academy’s (TA) Mission StatemanidConceptual Framework; the North Carolina
Department of Public Instruction’s (DPI) Standaro@se of Study in K-12 Theatre Arts
and built upon the knowledge base influenced byatbik of major theatre artists and
educators. (See above under “Theatre Education Kugs Base”)lt reflects current
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thinking and methodology, not only from the realfibeatre Arts education, but also
from Professional Education in general.

The UNCG Conceptual Framework for TheatEelucation
(formerly The Philosophy of Theatre Educatigon

The UNCG Theatre Education program prepares The&alwmeation majors not
only to become effective, highly qualified K-12 Btee Arts teachers, but also to become
active, creative artists amaring, productive members of society. The introduction t
The National Standards of Arts Educati@sserts, "no one can claim to be truly educated
who lacks basic knowledge and skills in the art99%, p. 5). The UNCG Department of
Theatre believes the study of Theatre Arts in thE2kschools provides an integral part of
educating the whole individual. Theatre Educatiajars must be highlgompetentin
their discipline and, therefore, must explore amgs, well-rounded curriculum that
includes the study of not only all areas of theatrd course work in professional
education, but also a full liberal arts backgrouRgeatre Education teacher candidates
work for proficiency across all areas of their aliscipline. Classroom study should be
enhanced through active participation in UNCG Tteeptoductions, workshops, local
community theatre, and local professional theatraliareas of theatre. Through
experiential learning, students will increase thiegatre and teaching skills as they
develop self knowledge, self confidence, and aeceg of others, learning to honor and
address both individual and cultural diversityheit teaching. They must learn to
embrace all the possibilities for integration ofrczulum inherent within the distinct
discipline of theatre, the concepts and methodghath effectively address the needs of
a diverse student population and provide technitfuesigh which traditional disciplines
can be taught. K-12 Theatre educators should giidients to experience theatre as a
unique art form through which the history of cuéisitaround the world is recorded and
brought to life.

Professional theatre iscallaborative, multifaceted art form. Because resources
for K —12 Theatre programs are limited, one TheAtte teacher usually must teach all
areas of theatre. Therefore, the required knowl&adge and skills for K-12 Theatre Arts
licensure candidates must be broad and deep. RgtliBeTheatre Arts educators must
study theatre history, acting, improvisation, dngatramatics and process drama,
directing, voice and diction, communication skitlschnical theatre, and all areas of
theatrical design: sound, lighting, costumes, scané makeup. They must be familiar
with the curreniNorth Carolina (N.C.) K-12 Theatre Arts Standardu€ze of Studythe
N.C. Standards for Theatre Arts TeachéheN.C. Diversity StandardsheNational
Educational Technology Standards for Teachers (NE),£ore Standards for All
Teachers in N.Cand the theatre achievement standarddefNational Standard of Arts
Educationupon which théNorth Carolina K-12 Theatre Arts Course of Stuslpased.
Prospective theatre teachers must be preparechoton the classroom, but also for the
inevitable co-curricular activities associated WKi#12 Theatre Arts teaching positions,
such as directing play productions, producing tttesl’s annual talent show, or
sponsoring the school drama club or honorary Tla@spociety. Theatre Arts teachers
must be dedicated and strong leaders, higbiypetenteducators, creative artists, and
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accomplished communicators. Theatre teachers slhauriel flexibility and spontaneity,
able to adapt lessons to meet the needs of indiVgtudents in a moment.

Effective K-12 Theatre Arts teachers are understandndcaring about the
students they teach. Their study of developmersgthology, learning theories, learning
styles, classroom management techniques, classmamivation and discipline,
pedagogy, and the use of technology prepares themdress the broad range of
diversity present in today’s classrooms. Theataehers are also prepared for the wide
range of health issues facing K-12 students toHa&iensive pre-student teaching field
experience hours, required of UNCG Theatre Educatiajors, are a crucial part of a
professional teacher training program, serving @baratory in which students can
identify, synthesize, problem solve, and apply klsalge and skills within a variety of
classroom settings. Theatre educators must reco¢imt the ever-changing school
environment reflects society and its growing diitgrsThey are required to practice
techniques for instructional planning, curriculuesgyn, and teaching to meet the varied
needs of a widely diverse population of learnetsesk professional educators are trained
to be innovative, exploring the use of process @ama teaching and learning technique
across disciplines. They should welcome and cragpertunities forcollaboration with
other teachers in a variety of disciplines witthe school environment and in the
community, reaching out to families to encouraggrtimvolvement in their children’s
experiences.

Theatre Arts teachers should develop and maintatroag sense of professional
ethics and an awareness of themselves as role snmdehe students they teach. These
strong leaders must be life-long learners, and widycontinue to explore opportunities
for professional development throughout their téaglcareers and after. Effective K-12
Theatre Arts teachers maintain awareness of cuenanits and keep updated on the most
current trends and developments in Theatre Edutatioluding the use of new
technology in the field. They continuously expltine role of technology in Theatre
Education, including, but not limited to, computiechnology, digital photography,
videotape, DVDs, television, film, CDs, digital dimer boards, and computerized
lighting instruments. Future Theatre educatorsaarare of their roles, not only in the
school environment, but also in the community,stage, the country, and ultimately, the
world. Effective,competent, caringTheatre Arts teachers will wodollaboratively
and practice reflective assessment of their tegchm continuing growth as Theatre
artists. Theatre Arts teachers are motivated tdimoally engage in learning.

Theatre educators must be well-rounded professamab embrace teaching not
merely as a job, but as a career. K-12 Theatre t&etichers require a balance of study in
liberal arts, professional education, field expeeci and all areas of Theatre to create a
rich foundation upon which they will continue toilduthroughout their careers. They
understand that life itself is the greatest librimom which theatre draws its subject
matter; theatre is a life art. Theatre Educati@théeng candidates recognize that teachers
are charged with an all important task: to helgpsghihe future of the world through the
education of children. They believe in the integahd honor of the teaching profession.
UNCG Theatre Education graduates acknowledge thefheatre not only for
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entertainment purposes, but also for motivatingsd@hange. The UNCG Department of
Theatre prepares K-12 Theatre Arts teachers wHasane as advocates for Theatre
Education as an essential element in the wholeatiduncof every child and as a means
through which life-long learning will continue.
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Evidence of Conceptual Framework in the Program

Evidence of th&JNCG Teachers Academy’s Mission StatenaaaiConceptual
Frameworkand, in turn,;The UNCG Conceptual Framework for Theatre Educatiors
throughout the Theatre Education program. All¢haiee printed in th2006-2007
Theatre Education HandbooKheir influence can be noted in candidates’ teayg;has
evidenced through ratings and comments on thewarobservation and evaluation
forms; in course syllabi and student work TéR 682-Seminar in Teaching Methods in
Theatre Education and in all required Professi@thlcation courses, such as: CUI 669-
Human Development and Learning; CUI 622-Differatetd Instruction or CUI 545-
Diverse Learners; and CUI 616-Literacy Developnant Instruction Across the Grades
or CUI 635-Reading in the Secondary School and Cotezd. Copies of theINCG
Teachers Academy’s Conceptual Framewamml The UNCG Conceptual Framework for
Theatre Educatiomre posted on a bulletin board beside the dotreoOffice of Theatre
Education (212 Taylor Building) and on the The&tdzication bulletin board in the
hallway of the basement near the Department’s goeem a holding area for actors
during performances and a gathering place for Taeaajors during days when there are
no productions running. Both areas in which theuthoents are posted are highly
trafficked by Theatre students, faculty, and staff.

Evaluation and Revision of the Conceptual Framework

The UNCG Conceptual Framework for Theatre Educatiormerly Philosophy
of Theatre Educatigrhas undergone several modificationse UNCG Conceptual
Framework for Theatre Educatiomas inspired by the revisions madelimeUNCG
Teachers’ Academy’s Mission Statemami Conceptual Frameworkuilding upon the
three characteristics describing professional ked@cators as “caring, competent, and
collaborative” professionals. In 2006, after selal@rations were made to the
document, the title of the document was changeddre accurately reflect its content
and purpose. The document is presented to thetfEhiBapartment faculty every five
years for review and revision. The Director of Tine&ducation, Lorraine Shackelford,
presented the document to Theatre Department yafoulapproval in fall, 2006. Prior to
being brought to the Departmental faculty meetingas first presented in a meeting
between the Director of Theatre Education and tinedibr of the Theatre for Youth
program, Ms. Rachel Briley; the Theatre Educatiot @&heatre for Youth programs have
numerous points of commonality, so the two facaigmbers who coordinate,
administrate, and teach in the programs meet, foothally and informally, one to two
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times a month. The creation ®he UNCG Conceptual Framework for Theatre Education
was initiated by the revisions madeliheUNCG Teachers’ Academy’s Mission
StatemenandConceptual Frameworlkuilding upon the three characteristics descgbin
professional K-12 educators as “caring, competend,collaborative” professionals.

Revisions made to the conceptual framework since ¢hlast visitation:

Since the last NCATE/DPI visitation, changes hagerbmade to bothhe
UNCG Teachers Academy’s Conceptual Framevemd&The UNCG Conceptual
Framework for Theatre Educatio@hanges tGheUNCG Teachers Academy’s
Conceptual Frameworkre outlined in the unit report for ttNCG Teachers Academy.
Changes made tbthe UNCG Conceptual Framework for Theatre Educaffiormerly
The UNCG Philosophy of Theatre Educajion

1) The formerly entitledPhilosophy of Theatre Educaticlocumenivas re-
framed, updated, and revitalized to serve as aspinal framework, rather
than as a program philosophy, in keeping WitlkUNCG Teachers’
Academy’s Conceptual Frameworkhe current document has been titled:
The UNCG Conceptual for Theatre Education.

2) The document was revised, focusing on and exparekirsging links withThe
UNCG Teachers’ Academy’s Conceptual FramewbBdt.example, in the
opening sentence, the word “caring” was added afdked. In the fourth
sentence of that first paragraph, the word “compuiteas added and again,
placed in bold print for emphasis. “Collaboratiweds already in the second
paragraph, so its presence was also emphasized.

3) Reference books were revisited and expanded, pifkgevith the content of
the program and thus, the document.

4) The language of the document was sometimes albgre@nple changes in
word choices or phrasing to more accurately refleetTheatre Education
programs, both undergraduate (B.F.A.) and graddated.).

5) In the second paragraph, the list of standards wiitich theatre education
majors should be familiar was expanded to inclubeuarent standards that
must be met by professional educators.
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Section Ill: Standard | — Candidate Knowledge, Skils, and Dispositions
Evidence that Candidates Meet the Standards

The curriculum for the M.Ed. degree in Theatre Edon was designed to build
upon the content knowledge and skills providedhigydandidate’s undergraduate and
professional teaching and theatre experience. &gteke candidates must take the three
Theatre Education Core CourségHR 600-Introduction to Graduate Study; THR 615-
Advanced Creative Dramatics; and THR 682-Semindieaching Methods in Theatre
Education(See Chart 1.), a trio of courses based in thepliise that explore techniques
and methodology innate in the discipline. Onedayidiscussion in the required pre-
admission interview with the Director of TheatreuEdtion is the candidate’s
competency levels in specific areas of theatrdoahg that interview and in the
advising sessions that ensue throughout the cofitedy, candidates choose five
theatre courses to expand their instructional diggermThey must take at least two
courses from one of the four course categoriesafféeourses are selected according to
the: 1) grade levels (K-12) in which the candidi@aches; 2) content area curriculum of
the candidate’s undergraduate degree programngjdate’s experience working in
theatre; and 4) candidate’s professional teachupgmrence.

The success of the curriculum is evident in caaughist use of increased
knowledge and skills in their teaching and productivork, some of which is
demonstrated in the content of thEmmulative Portfolio (CP)the capstone experience
for the M.Ed. degree program in Theatre Educafldre CP exemplifies how students
have used the increased knowledge and skills Idam#he M.Ed. curriculum and the
related program experiences. The portfolio incluategects designed and implemented
for THR 696-Advanced Experimentation; examplesrat and/or daily lesson plans for
K-12 Theatre Arts classroom teaching; and inforassessments written by students,
principals, or colleagues. Other documentation beain the form of drawings for
costume or scene designs; production or classroctures; and videotapes of rehearsals
for productions that were directed during theirrgeat UNCG. Another example of the
synthesis and application of knowledge, concepid,skills from the M.Ed. program can
be found through the inclusion of a project fromR'B82-Seminar in Teaching Methods
for Theatre Education: degree candidates createkisivops for 1) other teachers to earn
licensure renewal credit (CEUS) or 2) advocacyTloeatre Arts as a necessary part of
every school’s curriculum. These workshops wegieed to be presented in the degree
candidates’ own schools, school systems, or inlayeschool systems.

The critical value of “process over product” is drapized in all theatre course
work. The professor for THR 615-Advanced CreativarBatics models the facilitation
of process drama experiences, using drama techmtqueach across the whole
educational curriculum, implementing the work ofrbibny Heathcote, a master teacher
of process drama and creative dramatics who isnat®nally applauded as one of the
greatest teachers of the twentieth and early twirdtycentury. Technical and design
courses demand extensive experiential learningardevelopment of deep understanding
and mastery of concepts and skills that are esddatithe K-12 Theatre Arts educator.
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This idea is emphasized again in THR 696 AdvanocgqueEmentation, as candidates
design projects to be implemented in their ownheagsituations, supervised by a
theatre faculty member in the area of specialipatiovhich the project is focused. The
Director of Theatre Education works with the sujpswof the THR 696 project,
analyzing documentation and guiding the projeatust to be currently relevant and
North Carolina Standard Course of Study curricuhgsed.

The Theatre Department is committed to the impadaf program interaction
with the community and public schools. All M.Ee&gtee candidates currently enrolled
in the program are members of the North Carolinso8mtion of Theatre Educators
(NCTAE), the professional organization for K-12 alve Arts educators in North
Carolina. All three presidents of NCTAE, includitige current president, are graduates
of the UNCG M.Ed. in Theatre Education.

The table below (Tables 2) demonstrates M.Ed. Tedaducation candidates’
accomplishment of the fivBtandards for the Master’'s Degree LicenSandidates are
constantly building upon the foundation laid byithendergraduate degree program and
their years of teaching and theatre experience.

Table 2. Masters Standards

Evidence for Masters Standard 1: Instructional Expetise

Students use reflective self-assessment 2005-2006: N=5
through rating themselves on the Theatre Assessment done after P=100%
Education Content Area Assessment completion of 18 semester houts;

Instrument (TECAAI), second is done in final semester

Element V, Indicator A: Displays knowledg of program

and understanding of theatre history up

through the present

TECAAI 2005-2006 N=5
Element V, B: Displays knowledge of periqd A=60%
acting styles P=40%
TECAAI 2005-2006 N=5
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Element V, C: Knows and uses dramatic P=100%
literature from the classics through
contemporary theatre, including multi-
Cultural and international literature
TECAAI 2005-2006 N=5
Element VI, C: Explores various genres of P=100%
literature and applies high critical
standards in choosing prose, poetry, and
play scripts for performance
TECAAI 2005-2006 N=5
Element VI, E: Understand how to adapt A=40%
literature into playscript form P=60%
TECAAI 2005-2006 N=5
Element VIII, A: Explores the use of theatreg A=40%
techniques as tools for teaching concepts P=60%
from other disciplines
TECAAI 2005-2006 N=5
Element IX, A: Identify and implement P=100%
teaching methods required for a diverse
student population
TECAAI 2005-2006 N=5
Element 1X, B: Explore the creation and P=100%
implementation of varied assessment
methods to determine levels of student
learning
Copies of sample, current formal teaching 2005-2006 N=5
evaluation performed at candidates’ P=100%
teaching sites (different approved North
Carolina teaching evaluation tools are used
in counties; focus on sections regarding
research, student learning, technology,
pedagogy (best practices), and addressing
needs of diverse learners
Copies ofPhilosophy of Theatre Education THR 682-Seminar in Teaching N=8
papers and ratings on assessment rubric  Methods for Theatre Educatior A=13%
2003 — 2006 P=87%
Cumulative Portfolio Assessment Instrument  Final semester in program, N=2
(CPAI), portfolio ratings for Standard 1 fall or spring, 2004 & 2006 P=100%
Copies of sample formal unit lesson plans THR 682, N=5
and course outline assignments, with ratings 2003 — 2006 A=20,
on assessment rubrics P=80%

Evidence for Masters Standard 2: Knowledge of Learars

Copies ofPhilosophy of Theatre Educatio
papers and ratings on assessment rubri

THR 682-Seminar in Teaching
Methods for Theatre Educatio
2003 - 2006

A=20%

P=80%
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Sample Cumulative Portfolios (CP)

Final semesterogram,

N=2

sites (different approved North Carolina
teaching evaluation tools are used in
counties; focus on section regarding
knowledge of content

fall or spring: 2004 & 2006 P=100%

Cumulative Portfolio Assessment Instrument  Final semester in program, N=2
(CPAI), ratings for Standard 2 fall or spring: 2004 & 2006 P=100%

Copies of sample formal daily lesson plans THR 682, N=4
and ratings on assessment rubric 2003 — 2006 A=25%,
P=75%

Copies of sample, current formal teaching Fall and/or spring, N=5
evaluation performed at candidates’ teaching 2005 — 2006 P=100%

Evidence for Masters Standard 3: Research

Copy of sample process drama lesson pla 2003 and 2006 N=4

for THR 615-Advanced Creative Dramatics, P=100%

including assessment form and reflective

comments from instructor

Sample Cumulative Portfolios (CP) Final semestgrogram, N=2
fall or spring, 2004 & 2006 P=100%

Cumulative Portfolio Assessment Instrument  Final semester in program, N=2

(CPAI) ratings for Standard 3 fall or spring, 2004 & 2006 P=100%

Copy of data sheet, guidelines, and reflective 2003 and 2006 N=4

analysis of data for research assignment fgr P=100%

THR 682-Seminar in Teaching Methods fo

Theatre Education

Sample daily lesson plans with assessment 2003 and 2006 N=5

rubrics P=100%

Annotated Bibliography of Resources - SITE, 2006 N=4

combines all students’ resource P=100%

bibliographies

Evidence for Masters Standard 4: Content Knowledge

Sample Cumulative Portfolios (CP) Final semestgrogram,

fall or spring, 2004 & 2006 P=100%
Cumulative Portfolio Assessment Final semester in program, N=2
Instrument (CPAI) fall or spring, 2004 & 2006 P=100%
ratings for Standard 4
Students use reflective self- 2005-2006: N=5
assessment through rating themselyes A=20%
on the Theatre Education Content P=80%
Area Assessment Instrument
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(TECAAI), ElementI: A/D,F, G

TECAAI, Element |: B 2005-2006 N=5
A=100%
TECAAI Element I: C, E, | 2005-2006 N=5
P=100%
TECAAI, Element I-H 2005-2006 N=5
A=40%
P=60%
Student reflective self-assessment 2005-2006 N=5
using the Theatre Education P=100%
Content Area Assessment
Instrument (TECAAI), Element II:
B, E
TECAAI, Element II: A,C,D 2005-2006 N=5
A=20%
P=80%
TECAAI, Element lll: A, C, E 2005-2006 N=5
P=100%
TECAAI, Element lll: B 2005-2006 N=5
A=40%
P=60%
TECAAI, Element lll: D 2005-2006 N=5
A=20%
P=80%
TECAAI, Element IV: A 2005-260 N=5
P=100%
TECAAI, Element IV: B, E, F, 2005-2006 N=5
A=40%
P=60%
TECAAI, Element IV: C, D 2005-2006 N=5
A=60%
P=40%
TECAAI, Element V: A, C 2005-2006 N=5
P=100%
TECAAI, Element V: B 2005-2006 N=5
A=60%
P=40%
Theatre Education Content Area
Assessment Instrument (TECAAI), 2005-2006 N=5
Element VI: A, B, C, D P=100%
TECAAI, Element VI: E 2005-2006 N=5
A=40%
P=60%
TECAAI, Element VII: C 2005-2006 N=5
P=100%
TECAAI, Element VII: A,B 2005-2006 N=5
A=20%
P=80%

Evidence for Masters Standard 5: Professional Devepment and Leadership
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Assessments (Knowledge, Skills
and Dispositions)

Time Frame

% of Candidates Rated as
Acceptable/Proficient or higher

Sample Cumulative Portfolios (CP) Final semesterogram, N=2
fall or spring, 2004 & 2006 P=100%

Cumulative Portfolio Assessment Final semester in program, N=2

Instrument (CPAI) fall or spring, 2004 & 2006 P=100%

ratings for Standard 5

Copies of sample, current formal Fall and/or spring, 2005 — 2006 N=5

teaching evaluation performed at P=100%

candidates’ teaching sites (different

approved North Carolina teaching

evaluation tools are used in counties;

focus on section regarding

professional development

Copy of sample workshop portfolios 2006 N=5

designed for THR 682-Seminar in P=100%

Theatre Education— with grading

rubric

Standard 1A: Candidate Qualifications

Applicants must have a minimum of one academic’'yeaaching experience prior to
beginning the M.Ed. program. Applicants who holgaching license or certification in
Theatre Arts from a reciprocal agreement statevemulhave taught for one academic
year qualify for admission to the M.Ed. in Thedfducation program . Completion of
the graduate program qualifies degree candidatesdeanced Masters Professional
(“M”) licensure in K-12 Theatre Arts. A 3.0 minimugrade point average (GPA) is
required, and applicants must have earned acceptabtes on the GRE or comparable
tests, as approved. Applicants must complete aesst pre-admission interview with
the Director of Theatre Education and submit at&étent of Goals” to the Department
of Theatre, along with the application forms.
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Section IV: Standard Il — Candidate Assessment anBvaluation

Candidates are assessed in a variety of ways. Qidaiewledge is tested first of
all, by the grades earned in required courses. bnple assessment lies in the fact that
graduate students may not earn less than a “BHaim course work. Other methods for

assessing candidates’ are through: 1) requiringpg of a candidate’s most current,
formal Teacher Evaluation for(TEF)to be submitted to the Director of Theatre
Educationeach year candidate is in the program, 2) implemegnheTheatre Education
Content Area Assessment Instrument (TECA&R self-assessment instrument for
candidates; 3) usinQumulative Portfolio Assessment Instrument (CRé&Bvaluate the
candidates’ growth as evidenceddomulative Portfolio (CRjapstone experience; and
4) sending a survey about S.I.T.E. courses offardlde August following the session
(beginning in 2006).

Table 3. M.Ed. Theatre Education Candidate Asseassara Evaluation
Type of First SITE | Second SITE Midway in End of Program Follow-up
Assessment Session Session Program — | of Study (Third to
(18 sem. Fifth year)
hrs.)
Teacher TECAAI TECAAI TECAAI TECAAI TECAAI
Education as self as self as self as self as self
Content Area assessment| assessment assessment | assessment assessment
Assessment
Instrument
(TECAAI)
Minimum No less No less than a No less than| No less than a “B-"
Required than a “B-" | “B-" in theatre or| a “B-"in in theatre or
Grades in in theatre | education theatre or education courses
Theatre and courses courses education
Education courses
Courses
Copies of TEF TEF TEF TEF TEF
Formal Teacher
Evaluation
Form (TEF)
Cumulative CPAI
Portfolio
Assessment
Instrument
(CPAI)
Theatre Emailed in | Emailed in Emailed in August| Emailed in
Education August August August
Survey

Data provided by the annual survey, along with gatevided by the other assessment
instruments, will determine what courses will béeodd for the next year's SITE session.
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Section V: Standard 11l — Field Experiences and Chical Practice

Applicants to the program for a Masters in EducatioTheatre Education must
have taught a minimum of one academic year to batset! into the degree program.
Therefore, candidates are in-service, working Krh2atre Arts teachers, so “field
experience” requirements are fulfilled through tineative, but practical application of
knowledge and skills learned in candidates’ indmaldprograms of study. THR 596-
Advanced Experimentation (3 semester hours) isllystane at each candidate’s
teaching site; however, occasionally some candsdatt to complete the project with
children in such venues as a recreation centeaidiprogram or a summer camp. THR
695-Independent Study (1 semester hour) provideditdor the design, compilation, and
oral presentation of theumulative Portfolio(See document boxes for sample THR 596
projects andCumulative Portfolios)

UNCG faculty members provide supervision for THRS5dvanced
Experiementation. If scheduling and the distarfdb® candidate’s school site does not
allow for UNCG direct, on-site supervision, candetaare required to provide videotapes
or DVDs of the process (rehearsals, class actsyiaed the product (performance,
culminating activity) to both the supervisor of gi@ject and the Director of Theatre
Education. In addition, the candidate maintainst&ct with the project supervisor by
email and telephone throughout the semester, praybntinual guidance throughout
the process.
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Section VI: Standard IV — Diversity
How Diversity is Addressed in Curriculum and in @lcal Practice

Diversity is an essential part of the M.Ed. in Tined&ducation program. Theatre,
by its very nature, is innately diverse; theatistdrly records the history of the world.
Theatre has something for every learner: technitpresvery learning style and for each
of Howard Gardner’s growing list of multiple inteiénces. Theatre Education degree
candidates take professional education course€Ilike622-Differentiated Instruction or,
if degree candidates have no course work addredsregsity from their undergraduate
program, CUI 545-Diverse Learners. CUI 545 is desthto provide content knowledge
about diversity and strategies for meeting the seédliverse learners. Particular
diversities covered in the course include: radayietty, socioeconomic status, language,
gender, including sexual orientation, religion, ageography, and exceptionality. CUI
622-Differentiated Instruction is designed to pow/degree candidates with methods
appropriate for assessing students' individuahiegrneeds and for constructing,
implementing, and evaluating a long-term instruzdicplan in K-12 Theatre Arts to meet
those needs.

In THR 615-Advanced Creative Dramatics, candidhatese the opportunity to
work with an extremely diverse group of childrerttag Salvation Army’s Central Boys
and Girls Club in downtown Greensboro. Candidategtan opportunity to observe the
professor modeling teaching a process drama clabeisetting and afterwards, to teach
their own lessons. Peer evaluation is implemerna#dwing the course experiences
teaching or facilitating process drama. The popaadf the Boys and Girls Club is
highly diverse; however, no specific demographieaidown of gender, ethnicity, or race
was available at the time of this report.

Clinical practice is obviously on-going, occurriog a day-to-day basis during the
academic year for all M.Ed. Theatre Education cdaueis in their individual school
settings. (See Table 4 for socio-economic, geratet,ethnic demographics of current
M.Ed. Theatre Education candidates’ school sites.
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Table 4.Socio-economic, Gender, and Ethnic Demographidg.B. Theatre Education Candidates’ School Sites

PRIVATE 103 | NR| NR 0| 0.00949 NR NR D 0 L 102 0.00% 0.00% 0%.0 0.97% 99.03%

WAKE 2047 | 136| 56| 192 9.38% 1009 1038 b7 230 105 1650 .24% 2.78% 11.249 5.13% 80.61%6 NO
PRIVATE 119 | NR| NR 0| 0.00949 NR NR NR NR NR NR NR #VALUE! #VAIE! | #VALUE! | #VALUE! | #VALUE!
CATAWBA 344 | 85| 29| 114 33.14% 170 174 13 B3 11 286 0.29% .78%8 9.59% 3.20% 83.14% NO
GASTON 1211 | 149| 64| 213 1759% 600 611 11 193 |30 073 %.83  0.91% 15.94% 2.48% 80.35% NO
CATAWBA 1222 | 177| 82| 259 21.19% 609 613 B3 193 |25 1p20 %.08  6.79% 7.61% 2.059 83.47% NO
GATES 647 | 212 79| 291 44.98% 331 316 3 283 2 358 0.15% .46% 43.74% 0.319 55.33% NO
FORSYTH 472 | 365| 34| 399 84.53% 224 248 0 365 |83 24 0.00% .00% 77.33% 17.58Y 5.08% YES
CATAWBA 575 | 197| 61| 258 44.87% 289 286 B3 |78 |64 399 0.17% 5.74% 13.57% 11.139 69.39% YES
GUILFORD 439 | 186| 54| 240 54.67% 205 234 P4 196 |55 163 0.23% 5.47% 44.65%) 12.53% 37.13% YES
CATAWBA 646 | 93| 45| 138 21.36% 33 311 6 A9 22 567 0.31% 93%. 7.59% 3.41% 87.77% NO
CUMBERLAND | 1347 | 436| 141 571 42.84% 659 688 A0 935 116 250 45%. 2.97% 69.41% 8.61% 18.56% NO
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Diversity of the Higher Education and P-12 Facultyith whom Candidates Interact

Table 5.Ethnic, Race, and Gender Demographics of SchoBtatation’s Teachers
Academy Faculty

Ame-
African- rican
Asian | American Indian | Hispanic White Other Total
M F M FIM F | M F M F M F M F
Adjuncts 2 5 1 9 53 9 61
1
Grad Assistants 5 2 2 12 26
Faculty (Full-time/Full- 2
time) 2 6 1 3 4 4 1 27 51
Faculty (Full-time/Part-
time) 1 3 1 4 12 5 16
Faculty (Part-time) 1 1 3 15 4 16
Total | O 2 4 200 1 |1 4 52 142 0 1 57 170

The Department of Theatre is aware of a need f@rdity on its faculty and among its
graduate assistants. Faculty members engagehniifotmal and formal discussions about
diversity issues, not only among the faculty arabgate assistants, but also among the
Theatre Department’s study body. Including playstem by minority playwrights in the
UNCG Theatre performance seasons, hiring part-tmmerity faculty and guest artists, and
casting plays based on non-traditional castingsamee ways through which minority
recruitment of both faculty and students are exgaor

Table 6.Ethnic, Race, and Gender Demographics of Facul@r&duate Assistants in
Department of Theatre

Ame-
African- rican
Asian | American Indian Hispanic White Other Total
M F M FIM F | M F M F M F M F
Adjuncts
Grad Assistants 9 10 9 10
Faculty (Full-time/Full-
time) 9 7 9 7
Faculty (Full-time/Part-
time)
Faculty (Part-time) 5 2 5 2
Total | O 0 0 00 0]0 0 14 12 9 7 24 19

How the Program Provides Opportunities and Experaas for Candidates to Interact with
Diverse Higher Education and School Faculty

Dr. Jewell Cooper, an African-American profess@s kaught CUI 545 since the last
program approval visit. In this course, she takasscfield trips to six schools: James B.
Dudley High School (historically Black school); BEn Smith High School (ethnic and
linguistic diversity); Weaver Performing Arts Acadg (offers three educational programs
for students in Guilford County: the Performing aridual Arts Academy, the Center for
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Advanced Technology, and the Center for Advancae@&a and Vocations); B’nai Shalom
Jewish Day School (religion); and Gateway Educati@enter (exceptionality-severe and
profoundly challenged students, birth-21 yearsgaf)aln CUI 545, efforts are made to place
teacher candidates with mentors/cooperating teadiatifferent ethnicities. Candidates are
also encouraged, through assigned activities,tevant with other professional educators
(administrators, school/media coordinators, cutacucoordinators, teachers, and other staff
members) as well as parents and community membdewsave ethnic minorities and
represent other diverse identities.

The Department of Theatre continues to seek oppiti¢a to hire minority faculty
members. Miller Lucky, a Black/African American radhculty member from North
Carolina Agricultural & Technical State Univers{tfCA&T) was on leave from NCA&T
and was hired to teach acting and African Ameriteratre for the UNCG Department of
Theatre in 2003-2004. Lorenzo Meachum, a Blackéafni American male faculty member
from Winston Salem State University performed #eding role irDeath and the King’'s
Horsemena UNCG Theatre main stage production in sprifg@62

Diversity of the Candidates in the Program

It is important to have minority candidates for Meed. in Theatre Education degree
program in order to represent the diverse studeptiation in K-12 schools. In order for
theatre to fulfill its role, not only as entertaiant, but also as a tool for social change, the
presence of minorities in the Department must gadr. During the past seven years, the
Theatre Alliance for Social Change (TASC), a studegated, student-run, and student-
governed organization has been active in produaiiggnal performances for the student
body. Formerly the Theatre Alliance for Studerft€olor (TASC), the organization was
renamed four years ago. While the majority of meralare minorities, membership
includes a wide variety of students, all of whorpmart and participate in putting forward
the purposes of the group.

Table 7.Theatre Education Graduate Students
Ethnic, Racial, and Gender Dissection of M.Ed. Theae Education Students

Spring, 2006
Male Female Totals
White 1 8 9
Black 2 2
Hispanic
Asian
American Indian
Total: 1 10 11

* Table 7 reflects the ethnic and geed demographics of all M.Ed. degree candidates. Agticants not processed and
accepted into the program by summer, 2006 are not¢luded.
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Section VII: Standard V — Faculty Qualifications, Rerformance, and Development

Faculty who teach Theatre Education majors are-gualified for their roles and
exemplify best professional practices in scholgrstmd/or artistic endeavor, service, and
teaching. They demonstrate outstanding teachingersdic excellence. Theatre Arts faculty
are “caring, competent, and collaborative” educawano actively pursue professional
development as artists and educators, engaginglaborative endeavors, not only within
the University, but also within the community. Flagumembers in the College of Arts and
Sciences’ Theatre Department and the Departme@uofculum and Instruction in the
School of Education demonstrate professional eswced in their fields and service through
active participation and leadership positions iof@ssional organizations at the state,
regionaland national levels.

Qualifications of Faculty

There are fifteen (15) full-time faculty memberdfwe Department of Theatre, one (1)
of whom acts as Director of Theatre Education teesas coordinator, administrator, and
advisor for the B.F.A. degree program in Theatradation. Eighty-one (81%) of the full-
time Theatre faculty, hold Masters of Fine Arts fM\.) degrees in an area of specialization.
The M.F.A. is a terminal professional degree, napgtropriate for faculty members who are
professional theatre artists. Nineteen per cen4)18f the faculty hold a Doctorate of
Philosophy (Ph.D.) degree in Theatre. Minimal credés include a master’s degree and/or
exceptional expertise in the subject area. A sioljlecal faculty member, Director of
Theatre Education, has nine years of professi@aahing experience at the elementary,
middle school, and high school levels. She holdedh Carolina Advanced Masters (“M”)
teaching license in K-12 Theatre Arts. [See facuitge in the document box and Table 26).

Modeling Best Professional Practices in Teaching

Theatre Education and Professional Education faauiégrate recent research and
practices about their respective content areashiteg,and learning into their own
professional practice. Course syllabi from regaiiceurses in the School of Education’s
Department of Curriculum and Instruction (CUI) ddepartment of Educational Leadership
and Cultural Foundations (ELC) reflect best prafasal practices in teaching and show a
clear link to the conceptual framework of the TeashAcademy, as does the course syllabus
for the Department of Theatre’s THR 6&eminar in Teaching Methods in Theatre
Education.The required CUI courses are: CUI eB8ucational Implications of Learning &
Developmental TheorngZUI 545Diverse Learnersr CUI-622 Differentiated Instructign
and CUI 616kLiteracy Development and Instruction Across Graole€UI 635Reading in
the Secondary School & Content A@aurse syllabi include a statement from Treachers
Academy Conceptual FrameworRssignments and criteria for their evaluatioditate that
faculty encourages development of reflection, eaitthinking, problem solvingnd
professional dispositions. Course syllabi alsodath faculty’s use of a variety of effective
instructional strategies and teaching techniqueeduding the use of technology, in their
classrooms.
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Theatre Education and Professional Education facsié student and peer
evaluations, self-evaluatiorsnd assessment of student outcomes to determiine the
effectiveness and improve their practice. Evidespaking to the effectiveness of the
professional education faculty is reflected in fiet that professional education faculty
housed in the School of Education’s DepartmentwfiCulum and Instruction and
Department of Educational Leadership and Cultucainglations and the College of Arts and
Sciences’ Department of Theatre have received anarcexcellence in teachiniglarsha
Paludan, movement specialist and non-western theaholar, received the prestigious
UNCG Alumni Teaching Excellence Award. LorraineaSkelford, Director of Theatre
Education, received a Teaching Excellence Awarnhftbe UNCG College of Arts and
Sciences.
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*Table 8. Teaching Strategies Implemented in Reglitheatre Courses in the B.F.A. Theatre Educ&iomiculum

Table
28

Teaching
Strategies:

Course:

THR 120
THR 140
THR 145
THR 194
THR 201
THR 231
THR 232
THR 370
THR 380
THR 381
THR 382
THR 435
THR 482
THR 410
THR 500
THR 501
THR 502
THR 506
THR 586
THR 595
THR 510
THR 515

Lecture

XX X X X X X X X X X

x X

Hands
Oon

X X X X X X X X X X X

X X X X X

Whole Class

Discussion

X

><><><><><><><>< X X X X X X

X X

Small Group

Discussions

X

X X X X X

X

X X X X X

Cooperative
Learning Classroom Performance / Simulations /
assignments research Feedback Roll Plays
X X X
X X
X
X X
X
X X X X
X X X X
X X
X X X
X X X X
X X

X X X X
X X X X
X X X X
X X

X X X
X X X X
X X X

Technology
[Video, Online,
Components,
Overheads,
etc.]

X
X

X X X X
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Table 8, above, lists by course all the teachiraegies used in the required theatre
courses in the B.F.A. in Theatre Education degregram. Every teaching strategy is
used to teach twenty-two (22) courses, so evemileg style is addressed.

Modeling Best Professional Practices in Scholarsijpeative Endeavor

Faculty model best professional practices in sekblp and/or creative endeavor
as defined by the University, the College of Ansl &ciences, and the Department of
Theatre for purposes of annual review of facultg/anreview for awarding promotion
and tenure. Faculty vitae indicate that theatralfgenembers are active in professional
theatre work, and many are involved in serviceliercommunity and K-12 public
schools. The Director of Theatre Education, Lomg@hackelford, and the Director of the
Theatre for Youth program, Rachel Briley, are amndilly working in the public schools
with teaching interns or doing workshops. Ms. $etford will teach a master class in
acting to high school drama students enrolledsaramer, 2006 theatre program being
held at Southwest High School in Guilford CountpitBMs. Briley and Ms. Shackelford
will attend a special eight (8)-day workshop betiagght by the internationally acclaimed
dram educator, Dorothy Heathcote, in WilmingtonytNdCarolina.

Sample Faculty Achievements
Theatre faculty members demonstrate active padtiicip in their areas of
specialization. Some examples of faculty achievamare:

 Tom Humphrey, Department Head - Co-authored antatiap of the novelQ
Pioneers] by Willa Cather, into play script form; directagd world premiere in a
UNCG Studio Theatre production in February, 2006aedOld Wicked Songs
at Triad Stage, January, 2003; taught a month-tomugse that introduced acting
and directing techniques to elementary school &acit Middlebury College in
Middlebury, Vermont; taught a story theatre seminamg Paul Sills and Viola
Spolin’s techniques; produced and directed two exgsnof the story theatre
workshop presentations in which several Theatrec&ilon majors performed.

» Deb Bell, Costume Designer - Received one of onty mational awards given by
the United States Institute for Theatre Technoldlyg;award was for $7100 and
is to be used to interview mask makers in Malavd Bligeria from July 20 to
August 7, 2006. During the past five years Msl Bak interviewed and written
about traditional mask makers in Sweden, Italy,d&dapan, Bali, northwest
coastal Canada, Calgary, Toronto, Brazil, Triniddéxico, New York City,
northern California, and Oregon. In 2007, she ballinterviewing mask makers
in India and China as part of her preparation fooak on the mask maker's
creative process and the challenges that facedtgional mask maker on the
global stage and screen.

Ms. Bell's most recent articles are: 1) "The Mas&Kdr's Magic" published by

Theatre Design & Technology spring, 2005 for which she received the national
Herbert D. Greggs 2006 scholar award; 2) "MasKsrahsformation" published
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in Theatre Design & Technologypring 2006 issue; and 3) "Minshall's Masks,
Dancing Mobiles, and Walking Sculptures: A Legaoy€Mas' Mask Makers in
Trinidad" in the 2005 International Mask Conferecegalogue (juried).

In 2004 she presentddiaking Contemporary Northern California Masks in a
Shamanic Spiriat the Hawaii International Conference on Arts Alugnanities,
Honolulu, Hawaii.

* Lorraine Shackelford, Director of Theatre Educaionl a member of the
Performance Faculty - Will perform the role of M¥&an Daan irThe Diary of
Anne Frankat the Triad Stage, a professional union regitmedtre located in
downtown Greensboro, from September 7 — Octob2006.

» Jim Wren, Coordinator of the Performance Facultyilt direct The Blue Martini
for the 2006 New York Fringe Festival that rungAungust, 2006 in New York
City. The Blue Martinis an original script by Michael Ferrell, a gratiaf the
UNCG B.F.A. Acting program.

On a research sabbatical in fall, 2006, Mr. Wrelh n@search audition and casting
practices in New York City and Los Angeles

Jim Wren co-authored the theatre for youth sctiptle Ulysses and the Mythic
Sword with Joe Sturgeon, a graduate of the UNCG M.R&ing program; he
also directed the play at Triad StageTbeatre232, a Triad Stage and UNCG
collaborative summer theatre festival in summe0620

* Rachel Briley, Director of Theatre for Youth Progrand Artistic Director for
the North Carolina Theatre for Young People - Wtbtarticle: To What End?
for Stage of the ArtSpring 2004

Modeling Best Professional Practices in Service

Theatre faculty members maintain a high level eblmement and collaboration
with the public schools and community. In addittorall the hours spent in the
supervision of interns and student teachers, théatulty are involved with public
schools through special events, suckager Saturdaya morning of workshops in all
areas of theatre taught by graduate students aatk¢hfaculty for high school students.
In the afternoon, workshops are followed by a sgleniatinee performance of the annual
musical. After the performance, the cast, diredod designers come on stage to
participate in a question and answer session wéhatidience.

Another community service event linked with the thaCarolina Public Schools
is Playworks Center Stagéhe culminating event of tHélayworks Projecta playwriting
project for K-12 schools funded by a grant awartbetthe North Carolina Theatre Arts
Educators (NCTAE) by the North Carolina Arts ColinBeginning in 2004, both
undergraduate and graduate theatre majors, cotedibg the Director of Theatre
Education, perform, direct, stage manage, or sasv#ost liaisons for the participating
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young playwrights, their families, drama teacharg] classmates; the event is held at the
Triad Stage, a professional theatre in downtowre@Gsboro.

In summer, 2006, UNCG’s Summer Repertory Theatlalmarated with the
Triad Stage to create a summer theatre festivlddc@heatre 232In addition to
performing in the productions that run in reperfddNCG theatre students have the
opportunity to teach adult and children acting #ssand stage combat to the community.

In fall, 2006, the Department plans to coordireatd host a celebration of
UNCG's fifty years of offering K-12 teaching licam® in Theatre Arts. The event will
invite graduates from as far as fifty (50) yearsko®m come and see the show and to
attend a celebration before attending a performahtee musicalSeussical

In fall, 2006, the Director of Theatre Educatioiti ¥acilitate a discussion session
among all North Carolina theatre education faculty coordinate K-12 licensure
programs in Theatre Arts. An updated data baseiwént K-12 Theatre Arts programs
will be created for the use of all college and ensity Theatre Education programs.

Modeling Best Professional Practices in Service

Faculty members maintain a high level of involvetremd collaboration with the
public schools and community through a variety efams. For example:

Collaboration

In order to ensure meaningful partnerships, the GNBzpartment of
Theatre maintains communication with K-12 Theatrts Aeachers and
communities across North Carolina through:

e Super Saturdayyhich includes a special matinee of the annual UNCG
Theatre musical, a special workshop session fohitjie school teachers,
and a variety of workshops in which high schootistuts can participate.
Workshops are led by Theatre Department facultygaaduate students.

* North Carolina Theatre Arts EducatofSlCAB), in which the Director of
Theatre Education is an active, charter membelydinog attending and
presenting at the fall sharing conference and tinewfocus conference

« Playworks Center Stagte culminating event of tHelayworks Project,
is funded by a grant from the North Carolina Artsu@cil. The event is
coordinated and hosted by the Director of Theathacation, assisted by
Theatre Education majors. However, both undergrmdand graduate
students from all degree programs participate enperformances as
directors and actors. Staged readings of the @ligilay scripts, written
by K-12 students from participating schools, ardgrened for the young
playwright his family, and his drama teacher. The&ducation students
are required to participate as liaisons to the gauiaywrights, their
families, drama teachers, and classmates and @s adirectors, crew
members, ushers, or hospitality volunteers.
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* Student internships done in THR 482-Teaching Meghodrheatre Arts

» Student field experiences done outside of cours&,wath assigned
focus topics through which to direct student obagons. Field
experiences may require one-on-one tutoring arsif@il group work.

e The Summer Institute for Theatre Education (S.L)[ & special three-
week, intensive summer session in which in-serkide® Theatre Arts
teachers may take up to nine semester hours ofigtedourse work
towards professional or personal enrichment, lioemngenewal credit, or
the pursuit of a Masters of Education (M.Ed.) ireditre Education.

* Theatre Department faculty membership and partimpan the North
Carolina Theatre Conference (NCTC) by attending@matesenting at
the annual fall conference

* Theatre Department faculty membership and partiicipan the
Southeastern Theatre Conference (SETC) by atteraaidfpr presenting
at the annual spring conference

* Theatre 232, a collaboration between UNCG SummeeRery Theatre
and Triad Stage for a new summer theatre festnadlihcludes the
production of an original play for children thatsvaritten by a UNCG
Performance Faculty, Jim Wren, and a graduateeotiiCG M.F.A.
Acting degree program, Joe Sturgeon. Graduate istsidéso teach adult
and children acting courses, stage combat, andgafdir the camera. In
addition, there are staged readings of originapscpresented by the
UNCG actors.

Unit Evaluation of Professional Education Faculty éformance

The University requires annual reviews of all faguT'he reviews evaluate
teaching, scholarship, servj@nd directed professional activity. More intenseaws
occur at the time of tenure, promotj@md post-tenure review. Department chairs
monitor adjunct faculty toward these same ends,aaljghct faculty must participate in
the same course evaluation process as full-timdtfadNon-tenure track faculty
members have a committee of three theatre facuity ebserve them teach and meet
with these faculty members to share their feedback.

Unit Facilitation of Professional Development

Teacher education faculty in North Carolina muslitensed in the areas in
which they teach. Licensure must be renewed evesyears through the accumulation
of professional development credits and teachimgpea&nce [see Methods Faculty
Licensure Renewal Guidelines]. The University madkeailable grants for curriculum
development, research, and travel to present &gsional conferences and use of
technology. The Teaching and Learning Center idaba to support faculty
professional development. Workshops are offeredlagly. The University-School
Teacher Education Partnership (USTEP) supportegsainal development through
workshops, collaborative research grants, and ltgraats (se& STEPannualreports.
Through the Matching Incentive Fund, professiomiaation and content faculty have
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been provided opportunities to take the Praxisubj&ct Assessments; after taking the
specialty area exam, faculty met to develop blueprior incorporating Praxis Il test
preparation activities in the initial licensure grams.

The following table, Table 9, outlines faculty gtiaations by requiring faculty
response in six areas:

» Highest degree of specialization/discipline andwénsity from which
degree was obtained.

» Tenure or non-tenure track

» Courses taught during the current school year

* Full time/Part time

» Service/School enrollment

* Recent Publications/Presentations

The UNCG Theatre faculty members are extremelyliain theatre and in their
particular area(s) of specialization. In additiorcteative endeavor, also experienced in
their classroom experiences with students, thewetiee in department, college, and
university committees and events.
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Table 9. Faculty Qualifications

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year

degree was obtained
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Bell, Deborah M.F.A. in Theatre full professor FT/ 9 month Received one of two national
Design (emphasis on THR 548 Stage contract awards from United States

Costume Design),
University of Minnesota,
1976

Millinery and
Accessories

THR 549
Costume Patterns,
Drafting, and
Draping

THR 560
Advanced Costume
Design

THR 660 Costume
Design Seminar

Institute for Theatre Technology
for $7100 to interview mask
makers in Malawi and Nigeria
from July 20 to August 7.

In the past five years, has
interviewed and written about
traditional mask makers in
Sweden, Italy, Korea, Japan, Bal
Northwest Coast Canada, Calgal
Toronto, Brazil, Trinidad, Mexico
New York City, Northern
California, and Oregon.

Interviewing mask makers in Indi
and China during 2007 in
preparation for a book on the ma
maker's creative process and
challenges facing the traditional
mask maker on the global stage
and screen.

Articles include "The Mask
Maker's Magic" published by
Theatre Design & Technology
spring, 2005 for which she
received the national Herbert D.
Greggs 2006 scholar award.

Published "Masks of
Transformation" inTheatre
Design & Technology'spring
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

Design/Technical Theatre
Program Coordinator, Dept. 0
Theatre, 1995-2000, 2004-
present

f

Honors Liaison for Dept. of
Theatre and International
Honors College, 1998-presen

Marion A. Smith Costume
Design/Technology Award Chaif,
Southeastern Theatre Conf., 2001-

2005

Angels Development
Committee Chair, Dept. of
Theatre, 2004-present

Design Respondent for ACTF, Region
4, Pittsburgh, PA, 2002-08

College of Arts & Sciences
Budget Committee, 2004-200

Strong College Fellow, 1998-
2005

Making Contemporary Nothern
California Masks in a Shamanistic
Spirit, Hawaii International
Conference on Arts and Humanitigs
Jan. 2004

University Graduate Studies
Committee Member, 2000-02

Exhibited retrospective of design wofk
from previous ten years, Marshall U.
Oct. 2003

Briley, Rachel

M.F.A. in Theatre for
Youth, Arizona State
University, 1996

assistant
professor

THR 516 Puppetry

THR 615
Advanced Creative
Dramatics

FT/ 9 month
contract

Director of MFA program in
Theatre for Youth, 2002-
present

To What EndBtage of the ArtSpring
2004

Artistic Director for North
Carolina Theatre for Young
People (NCTYP), 2002-

present

Drama and Literacy: A Natura
Connection Tennessee Arts Academy,
June 2004
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

Advisor for BA students (38
advisees), 2002-present

Transforming Tomorrow: Building
Accessible Theatre Outreach for Dg
Youth AudiencesAmerican Alliance
for Theatre and Education nation
conference, New York, August 200

Ward Scholar Selection
Committee Chair, American
Alliance for Theatre and
Education, 2001-2003

Production Challenges in Theatre f

Young Audiences: Professiongl

Perspectivespanel member, SET(

Chattanooga, March 2003

Drama Critical Literacy: The Big
Orange SplatSETC, Fairfax, VA,
March 2002

Sound Playing: Music and Drama i
the Pre-School Classrogmmerican
Alliance for Theatre and Educatig
nation conference, Sand Dieg
August 2001

Cauthen, Jody

M.A. in Arts
Administration, Saint
Mary's University of
Minnesota, August 1995

Non-tenure
track

Lecturer

NO GRADUATE
COURSES (Other
than THR 589
Theatre
Management)

FT/12
month
contract

Oversee and implement all
aspects of marketing campaig
for season tickets, summer
season tickets, curtain and
walk up sales, main stage
plays, and studio/workshop
performances

Performer inThe Vagina Monologues
2005 and 2004

LS WY

=]

Teach completely on-line
Theatre Management class
(Dec-Jan, 2005) for the
Division of Continual

Learning

Performer inWoman As Verfor
Women's Gender Studies Conferen
2006

ce,
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

Assist faculty in specialized
projects involving recruitment
NY Showcase, new
play/adaptation festival, race
and gender institute, play
selection committee

Coordinate web presence,
online ticketing, and internet
information

Supervise front of house staff

Design, implement, and
monitor all fundraising
activities for the Dept. of
Theatre: special events, direc
mail individual giving
campaign, corporate
sponsorships

Cook, Alan

M.F.A. in Theatre,
University of Utah, 1996

full professor

THR 612
Directing Period
Plays

THR 613 Directing
Seminar

FT/ 9 month
contract

Conductor of Directing and
Playwriting workshops for
ACTF and other venues

UNCG Theatre Season
Selection Committee
Adjudicator for playwriting
and poetry competitions

Featured art exhibit, University d
Florida, Summer 2000, featured
Chronicle of Higher Educatioduly 7,
2000

=

Director -Death and the King's
Horsemen, Trestle at Pope Lick Creg
The Visit, Opera Comique, East
Eden(co-director),Playboy of the|
Western World

:k,
pf

Curator of contemporary
African art exhibit
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Respondent for ACTF
productions
Davis, Noah M..F.A. in Theatre Non-tenure THR 575 PT/75%/ | Sound Designer and
Design and Technical | track Theatrical Sound 12 month | Consultant, UNCG 2004- Audio/Lighting grip,48 Hour Film
Direction, UNCG, 1995 Design, and contract present Festival Nashville July 2004
Lecturer Technology Theatre Department Facilities Camera Operatod8 Hour Film
Committee Festival Greensboro, July 200
Flannery, M.F.A. in Acting, Lecturer THR 534 Acting FT, as of
Michael University of North for the Camera 2006-07;
Carolina Greensboro, Non-tenure prior to that Member of Actors’ Equity
2000 track was PT Association (AEA), Screen Actors’
Guild (SAG), and American Film,
THR 539 Television, and Radio Association
American Academy of Professional (AFTRA)
Dramatic Arts (New Theatre Audition
York City), Techniques Numerous film and television creditg
Professional Acting includingIn the Heat of the Night
degree
Gordon, Kelly Ph.D. in Drama, Non-tenure THR 600 FT/ 9 month
University of Georgia, | track Introduction to contract

2001

Graduate Studies

Liaison to UNCG Library,
2005-present

Coordinator, Panel on Theatre for
Social Change, SETC, Spring 2005
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

Visiting
Assistant
Professor

THR 601 Drama
Theory and
Criticism

THR 602 Seminar
in Drama/Theatre
History

Service Learning Workshop,
UNCG, Fall 2004

Guerrilla Theatre Encyclopedia forn
Modern Drama2005

Production Dramaturg,
Marat/SadeJJNCG 2005

PanelistWorking Globally Within thg
Local: Interdisciplinary Department$
as a Response to a Changing
Academic EnvironmepAssociation
of Theatre in Higher Educatio
Conference, 2004

=]

Reading Committee,
Playwrights Forum,
Greensboro, 2004-present

Gallery Show Spotlights Recent Wark
by 9 Artists The Dallas Morning
News Jan. 7, 2004

Literary DramaturgMr. Wolf,
by Nick Ippolito, 2004

Presenter;And all the men and
women merely players:" Speed-Datipg
as PerformanceHawaii International
Conference on the Arts and
Humanities, 2004

Acting, Greensboro: A
RequiemGreensboro Peace
and Love and Reconciliation
Project, UNCG/Bennett
College, 2004

LaMama Umbiria, Internationdl
Symposium for Directors, Summer
2003
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Teaching, Service, and Publications/Creative Endeavs
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Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Gulley, John MFA in Directing, Associate THR 531 Acting V FT
University of Wisconsin-| Professor Director, UNCG 2000-present:
Madison, 1983 THR 539 Urinetown, The Crucible, The
Professional Country Club, Tartuffe, A
Theatre Audition Raisin in the Sun, Absent
Techniques Friends, The Adding Machine
THR 631 Studies BFA Acting Advisor, 36
in Acting advisees
THR 610 Applied Co-coordinator BFA/MFA
Play Directing New York Showcase, 2001-
present
THR 611 Coordinate Professional
Advanced Play Acting Internship Program,
Directing with NC Shakespeare Festival
, 2001-present
THR 613 Coordinate student film
Directing Seminar casting, with NC School of thg
Arts School of Filmmaking,
2001-present
Advisor for B.A. Theatre
majors - 38 students
Haas, MFA in Theatre Non-tenure FT/12 Theatre Department Facilities
Christopher (emphasis in Technical | track THR 540 month Committee Technical Director,
Direction/Lighting Advanced contract | UNCG Dept. of Theatre, 2004- Production Manager, Seconda
Design), Southern Stagecrafts present School Festival, SETC, 200
Illinois University at Lecturer Chair, Departmental Safety Theatre Renovation Consultatio

Carbondale, 1994

Committee, UNCG Dept. of
Theatre, 2004-present

Burris Laboratory School, Ball Staf

® >

University, 2004
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Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Season Selection Committee,
UNCG Dept. of Theatre, 2004- Fluid Power Systems Workshop, |
present Tech State College, 200
Budget Committee, UNCG Workshop: Basic Fluid Power, Iv]
Dept. of Theatre, 2004-present Tech State College, 200
Transition Committee, UNCG| Sound System Optimization, Syn-Ad
Dept. of Theatre, 2004-present Con., 2003
Technical DirectionDeath
and The Kings Horsemen,
Charlotte's Web, Firebugs,
Here There Be Dragons, The Performer Rigging Workshop
Country Club, The Shape of MAAFED and Hall and Associateg
Things et. al, 2004-2005. 2002
Hensley, Gaye M.F.A. in Costuming | N/A DOES NOT PT Freelance costumer
from University of North TEACH Designs for locatheatres, including
Carolina Greensboro GRADUATE Greensboro Ballet'$he Nutcracker
CLASSES
Humphrey, Tom | MFA in Directing, Full Professor| THR 532 Period FT College of Arts & Sciences A Piece of My Heart, H764

University of California-
San Diego, 1981

Acting |

Department
Head

Dean's Council, 2001 to
present

Midsummer Night's Dream, Hona¢
UNCG

o W= R<

Advisor for B.A. degree
candidates (36 students)

The Cooking Show at GTC

Theatre Education Program|
Advisory Committee
(TEPAC), 2006

Exoneratecat Guilford Technical
Community College

Theatre Department Facilities
Committee Departmental

Adapted script from book fo

O'PIONEERSNd directed productio
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Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Student Advisory Board with large cast, double casting seve
member roles, 2006
Lane, Preston M.F.A. in Directing, N/A NO GRADUATE PT Artistic Director and Co-founder o
Yale University COURSES the Triad Stage
Has directed numerous productions,
including at Triad Stage. Will direq
The Diary of Anne Franln fall, 2006
McMullen, MFA in Scenography, Full Professor | THR 540 FT/9 mo. Juried exhibition of scene desig
Randall University of North Advanced Stage contract Orpheus in the UnderworJdWorld

Carolina Greensboro

MA in Theatre
History/Criticism,
University of Missouri-
Columbia

Crafts

THR 542 Scene
Painting |

THR 552 Multi-Set
Design Techniqueg

THR 645
Advanced Theatre
Graphics

THR 651 Scene
Design Seminar

THR 685 Seminar
in Scenography

Member, Instructional Grant
Review Committee, UNCG,
2004-2006

Stage Design: An Internation
Exhibition of Set, Costume, Lighting

l

and Sound Design", Toronto, Canadla.

March 2005.

Chair, GEC Fine Arts, UNCG,
2003-2006

Design exhibitionTales of The Los|
Formicans KC/ACTF, Birmingham,
2004.

[

Member, Enroliment
Management Committee,
UNCG 2003-2006

Juried design portfolio, KC/ACTHK

National Design Fellowship, Ney
Orleans, 2002

UNCG Theatre Design
Program Coordinator, 1997-

2004

Juried design portfolio, KC/ACTK

National Design Fellowship Finalis

Washington, 2002
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Teaching, Service, and Publications/Creative Endeavs
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Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Design exhibitionTwo Gentlemen of
Verona(NC Shakespeare Festival
andPirates of Penzana@ill
Academic Advisor/MFA Mountain Theatre), KC/ACTF
Thesis Production Supervisor Spartanburg, 2002
Panelist, "Rendering Techniqueg"
SETC. Mobile, 2002
Morris, Christine | M.F.A. in Acting, Associate Full-time/9 Voice and Dialect Coaching includeg
A. University of Virginia Professor/ THR 620 mo. contract] projects in theatre, dance, film,

Tenure Track

Stage Dialects

THR 622
Advanced
Dynamics: Voice

Voice and Speech Trainers
Association: served as region
and associate editor, and mog
recently, Editor of the VASTA
Newsletter

Advisor for B.F.A. acting

alChapel Hill based Archipelago
t Theatre. With Archipelago, she

students: 20 advisees

television and audio; worked privatel
with clients in the areas of business,
law, and television journalism.

<

Member of Actors’ Equity
Association (AEA) and Screen
Actors’ Guild (SAG)

Performed with the New York
Shakespeare Festival, The Public
Theatre (under director Richard
Foreman), the Asolo Theatre,
Playmakers Repertory, and in many
productions with the award-winning

developed the solBlue Roses
produced at Manbites Dog Theatre in
Durham NC and at Profile Theatre
Project in Portland, Oregon, and at the
Tennessee Williams Center in

Sewanee, Tennessee. Most recently
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Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

originated the role of The Woman in
Romulus Linney’s new one-woman
play Silver River, which has been
performed at Manbites Dog
(premiere), Profile Theatre Project, in
workshop at the Actors’ Studio in
NYC, at Appalachian State
University, and The Sewanee Writers
Conference. This past fall, performeg
the play at the Horton Foote Festival
of American Playwrights in Texas,
where Linney was the honoree.

Current research in the areas of sold
performance and the use of
polyphonic singing with actors.
Continued research interests include
American playwrights Tennessee
Williams and Romulus Linney, and
Jacobean drama in performance.

Longtime member of the Voice and
Speech Trainers Association

Paludan, Marsha

Ph.D in Theatre,
University of Kansas-
Lawrence, 1995

Associate
Professor

587 Theatre Field
Studies

THR 621
Advanced

FT/9 mo.
contract

Director - UNCG -The Trojan
Women, Songs for a New
World, Little Women, Sound g
Music, Wildfire: Whit Marble

Black Hands2002-2005

f The Developmental Path to the Actirlg
Process ATME Conference Journal
Winter 2006
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Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Dynamics: BFA/MFA Actor Training - "Pausing Delicately in the Spad
Movement Movement/Voice, Acting, Between: Putting into Practice M
Improvisation, Nonwestern First and Last Lessons with Ma
Theatre, Mask-in Performancg¢ Barstow ATl ExchangeWinter 2006
Co-director/Faculty, Unmasking the Warrior, the Beas
Chesapeake Bay Alexander and the Fool WithinSouthern
School, 2004-present Theatre Fall 2003
ATHE 2005 PanelPerforming
Faculty, Eastern Music Reconciliation ATHE 2005
Festival, Greenshoro, July Workshop:Physical Discovery of g
1996-present Character San Franciscq
SETC 2005 Panel: Theatre in t
Public Interest in Greensboro, Thea;
and Social Change; Worksho,
Uniting Actors, Body and Voice; Al
Hands on Deck:An Intro. To th
Advisor for B.A. students (38 Alexander Technique, Meisng
students) Technigue Meets Contact Imprg
ATHE 2004Theatre as Inspiration
Linking Greensboro, NC to Sou
Africa Through and Reconciliatio
Commission and Emily Mann
Greensboro : A Requierfioronto
SETC 2004 Workshopncient
Sources of Mask Technique for t
Contemporary ActgrMemphis
Putnam, Jay M.F.A. in Directing, N/A NO GRADUATE PT Artistic Associate for Triad Stage

University of North
Carolina Greensboro

COURSES

DirectedProofin 2004 at Triad Stage
DirectedAn Infinite Acheat Triad
Stage in 2005
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Department of Theatre Faculty Qualifications:

Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained

Directing credits include: AN
ENEMY OF THE PEOPLE, THE
MISS FIRECRACKER CONTEST, A
MISLAID HEAVEN, and THE REAL
THING.

Ritson-Lavendar| M.F.A. in Acting from N/A NO GRADUATE PT Most recent acting has been at Triad
Beth University of Missouri at COURSES Stage: performed in OUR TOWN and
Kansas City THE RAINMAKER.

Shackelford, M.F.A. in Acting, Non-tenure THR 631 Studies | FT/9 month Member of Actors’ Equity
Lorraine Virginia Commonwealth| track in Acting contract Association (AEA)
University, 1987 Director of Theatre Education
THR 682 Seminar Advisor for 67 undergraduate Acting: The Diary of Anne Frank|
in Teaching BFA Theatre Ed majors Triad Stage, September 2006
Lecturer Methods in Theatrg Chair of Theatre Education
Education Program Advisory Committee Women in VerbGender Studie$

(TEPAC), 1996 to present

Conference, UNCG, March 2006

Coordinator for Playworks
Center Stage, UNCG Host,
Spring 2004-06

PanelistA+ Schoolspresentation, The
GREat Conference, UNCG, Aprijl
2006
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Faculty
Members Name

Highest degree of
specialization/
discipline and

University from which
degree was obtained

Tenure Track

Courses taught
during the
current school
year

Full Time/
Part Time

Service/School Enroliment

Recent Publications/Presentations:

Training Session- DPI
Program Reviewers, May 200

Assessment Workshdgorth Carolina
Theatre Arts Educators, (NCTAH
5 Winter Focus Conference, 20(

o~

DPI Program Reviewer for Rg
accreditation, Visitation of
Theatre Education Program a
UNC-Asheville

=]

I Graduate Study in Theatre Educatjg
NCTAE, Raleigh 2002

Coordinator/Advisor
undergraduate (BFA) and
graduate (M.Ed.) Theatre
Education programs

Take Our Jobs Seriously, Before THey
Take Our Jobs--SeriousINCTAE,
Greensboro 200

Photo-documentation and
invited participant in A+
Institute, Boone NC. 7
elementary or middle school
faculty and administration in
attendance.

Co-authored children's play,
adaptation Love You Forever, Nepr
and Farbased on Robert MunscH's
book, Spring 1997 (currently being

revised for publication, 2007

Creator/Coordinator of
Summer Institute for Theatre
Education (SITE), 1994-
present

MFA Acting Thesis
Committee Member
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Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Wolf, John M.F.A. in Theatre Associate THR 540 FT/9 mo.
Design (emphasis in Professor Advanced Stage contract

Lighting and Scene
Design), University of
Alabama, May 1989

Crafts

THR 544
Computer Assisted
Drafting

THR 570
Advanced Lighting
Design

THR 575
Theatrical Sound
Design and
Technology

Designer, UNCG Theatre,
Opera, Summer Theatre, NC
Theatre for Youth &
Supervisor all student
produced lighting design
projects 1992-present

Lighting Design — Triad Stage, Equi
Theatre Company, Greensboro, 20
present

Director of Production, UNCG
Theatre Opera, Summer
Theatre, NC Theatre for
Youth, 1992-present

Lighting Design - NC Shakespea
Festival, Equity Theatre Compan
High Point, 2000-03

Academic Advisor BFA
Design and Production
students

Co-author, Curriculum Revision, BF
Design-Tech, 2004

Chair, Enroliment
Management Committee,
2003-present

Co-author, Curriculum Revision, BF
Technical Production, 200

=7

Programming Committee,
Aycock & Brown Auditoria,
2003-04

Panelist At the Production Table]
SETC 2002

Theatre Education Program
Advisory Committee
(TEPAC), 2006 Dept.
Representative,
Aycock/Brown/Mclver
Buildings Renovation, 2004-

Lighting Design - UNCG beath and
the King's Horsemerdesus Christ
Superstar, Rocky Horror Picture Shg

w

UNCG Theatre Budget,
Transition, Safety Committees

2004

, Scene Design - UNCGJesus Christ

Superstar
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Teaching, Service, and Publications/Creative Endeavs

Faculty Highest degree of Tenure Track Courses taught Full Time/ | Service/School Enroliment Recent Publications/Presentations:
Members Name specialization/ during the Part Time
discipline and current school
University from which year
degree was obtained
Wren, James M.F.A.in Associate THR 532 Period FT/10 mo. | Advisor for MFA Acting
Acting/Directing, Professor Acting | contract | Students - 13 students ; Chait,

University of Florida,
1984

THR 632
Contemporary
Acting Il

Acting/Voice Search
Committee, UNCG Dept. of
Theatre, 2005

Basic Stage Combat Techniqug
Super Saturday High Scho
Workshop, UNCG 2003-01

PS

Dean Search, College of Arts

Irene Ryan Scholarship Auditiof
Workshop High Point University,

and Sciences, 2002, 2003 2005
Board of Electors, Actor's Hal Response Training Semin&@ETC,
of Fame, 2004 2003

KC/ACTF Respondent, High
Point University, 2003-04

Faculty Response Trainingt(C/ACTF
Region IV Festival, Savannah, G/
2003

>

KC/ACTF Respondent,
College of Charleston 2003

Acting, Voice, and Movemen
Audition RoundtableSETC, 2003

t:

KC/ACTF Respondent,
NCA&T University, 2002

Unarmed Stage Combat Technigu
High Point University, 2007

19
n

National Executive
Committee, KC/ACTF 2001-
04

Co-director UNCG BFA/MFA NYC
Showcase, 2000-0

U7

Leighton Ballew Directing
Scholarship Committee,
SETC, 2002-03

Artistic/Managing Director,
UNCG Summer Theatre,
1990-present

Director - UNCG Mainstage, Summe
Studio Theatre - over 30 differe
productions, including\ View From
the Bridge, Marat/Sade, Jesus Chr|

Superstar, Marisolet. al.
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Coordinator of the Theatre Education Program

Lorraine Shackelford, Director of Theatre Educatisrcoordinator of both the
undergraduate and graduate Theatre Education pnsgrahe position is a non-tenure
track lecturer-ranked faculty line; however, jobpensibilities include those usually
associated with tenure-track positions. Some ekesragf the job responsibilities of the
Director of Theatre Education are: serves as bwhunhdergraduate (B.F.A.) and
graduate (M.Ed.) advisor; writes all program adstiaition (NCATE/DPI reports, writes
College Review Reports for the Theatre Educati@ym@m; writes new course
proposals; writes program and course revisionghi®iTheatre Education program
curricula; revises th€heatre Education Handbo@knually, updating it for program
changes and changes in public school licensure idemstifies, contacts, and approves
all field experience placements; coordinates argishBlayworks Center Stage at Triad
Stage (coordinating forty to fifty UNCG theatre d¢mts); chairs the Theatre Education
Program Advisory Committee (TEPAC); serves on saWdrF.A. acting students’ thesis
committees; serves as Chair of Theatre EducatiogrBm Advisory Committee
(TEPAC); and serves on the Executive CommitteeG@mahcil of Program Coordinators
(CPC) in the Teachers Academy. The faculty positemjuires a three-course load,
receiving a course release for all the administraind supervision duties. When the
student teaching and administrative loads are wllysleavy, a second course release
may be granted. Ms. Shackelford teaches either 88IRSeminar in Theatre Education
or THR 631 Studies in Acting during the Summeritnge for Theatre Education (SITE).

Ms. Shackelford has nine (9) years teaching expeeién the North Carolina K-12
schools, holds an Advanced Masters (“M”) teachiogrse in K-12 Theatre Arts, which
is being renewed in summer, 2006. She is an aahater member of the North
Carolina Theatre Arts Educators (NCTAE), servingias president. Ms. Shackelford is
also a member of the North Carolina Theatre ConteréNCTC), the Southeastern
Theatre Conference (SETC), and Actors’ Equity Aggam (AEA). In fall, 2006, she

will appear at Triad Stage, a professional uniaatre in Greensboro, ithe Diary of
Anne Frankas Mrs. Van Daan.

Unit Evaluation of Professional Education Faculty é&formance

School of Education Faculty

The University requires annual reviews of all faguT'he reviews include teaching,
scholarship/creative endeavor, seryered directed professional activity. More intense
reviews occur at the time of tenure, promotiand post-tenure review. The University
also has mandatory procedures for training, monigoaind evaluating teaching
assistants. In some cases, departments in the ISiducation have developed
additional procedures for training and evaluateaching assistants so as to ensure that
they follow the required course syllabus and understhe conceptual framework. Part-
time faculty must participate in the same coursduation process as full-time faculty.
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Department of Theatre
The assessment procedures for faculty in the Deyeatt of Theatre are as follows:

* Tenured Faculty:

1) A Department Peer Review Committee observesaihdty
member every two years, followed by a meetingimch
the committee shares the findings and gives feddtmac
the faculty member.

2) Student course evaluations are completedvieryecourse
each semester.

3) A post tenure review is done every five years.

4) Faculty members complete a Self-Assessmefeaiona
and meet with the Department Head for an Annuaddterel
Conference.

» Tenure-track Faculty:

1) A Department Peer Review Committee observes thédtfamember
every year, followed by a meeting in which comnatshares the findings
and gives feedback to the faculty member.

2)  Student course evaluations are completedvienyecourse each semester.

3) Faculty members completeeli-8ssessment on Sedona

and meet with the Department Head foAanual Personnel

Conference.

* Lecturers:
1) A Department Peer Review Committee observes thdtfamember
every
year, followed by a meeting in which committee glsahe findings and
gives feedback to the faculty member.
2)  Student course evaluations are completed for es@uyse each semester.
3) Faculty members complete a Self-Assessment on &edon
and meet with the Department Head for an Annueddtmel
Conference.

o Part Time Faculty:
1) Student course evaluations are completed for esauyse
each semester.
2) The Department Head and/or Performance/Design
Program Coordinator (according to the courses biinght) do an
observation each semester the part-time faculty lbeem
teaches.
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Unit Facilitation of Professional Development

School of Education/Teachers Academy

Teacher education faculty in North Carolina muslitensed in the areas in
which they teach. Licensure must be renewed evesyears through the accumulation
of professional development credits and teachimge&nce. [See Methods Faculty
Licensure Renewal Guidelines in Teachers Academyment boxes.] The University
makes grants available for curriculum developmessearch, and travel to present at
professional conferences and use of technology.

The Teaching and Learning Center in the FergusaldiBg is available to
support faculty professional development. Workshemesoffered regularly. The
University-School Teacher Education PartnershipTBEIB) supports professional
development through workshops, collaborative retegrants, and travel grants (see
USTEPannualreportsin Teachers Academy document boxes).

Department of Theatre

The Department of Theatre provides $700.00 of trananey to each faculty
member for use in attending conferences and ogpestof professional development. If
a faculty member needs more travel money for psades development, faculty
members who do not use all or part of their altbtravel money may elect to share the
money with their colleague.

Faculty Effectiveness as Related to Candidate Perfbance

Methods for assessing faculty effectiveness radates to candidate performance
can be gauged in several ways: through studense@valuations; student performance in
field experiences as evidenced through studemigstn the plethora of assessment
instruments; the employment rate of program grauand the success of graduates in the
classroom as measured through formal Teacher Eiwaiga

In the fifteen (15) years the Director of Thedidhication has been at the
Department of Theatre, many changes and highlighte been noted. Some examples are:

* The founder and all presidents of the North Caaofigsociation of
Theatre Educators (NCTAE) are all graduates of UNdO®eatre
Education program, either undergraduate or gradivated.).

» Atarecent NCTAE conference, over thirty (30%jhe K-12
Theatre Arts teachers in attendance were UNCG TiehEalucation
graduates.

* Enroliments in both the undergraduate and gradilatatre
Education programs have increased substantiaikty-Seven (67)
B.F.A. candidates and twelve (12) M.Ed. candidates.

* The Summer Institute for Theatre Education (SIT&Jl lts twelfth
(12" annual session in 2006, including M.Ed. degreelictates,
licensure-only candidates, and individuals takiogrses for
personal enrichment or professional development.

» Infall, 2006, the Office of Theatre Education via# established,
staffed by a graduate assistant (10 hours a weekd avork study
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student (10 hours a week), in addition to servatha office for the
Director of Theatre Education.

* The now annual discovery of students in theatrgsela who were
taught by graduates of the UNCG Theatre Educatiogram.

The changes and highlights noted above, some ichwdirectly relate to candidate

performance, are the strongest evidence for tleetaféness of the Theatre Education
faculty.
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Section VIII: Standard VI — Program Governance andResources
Teachers Academy Governance

The Theatre Education licensure program in K-12afiteeArts is housed in the
Department of Theatre in the College of Arts anekismes. The Teachers Academy
serves as the administrative umbrella and govematnacture for all professional
education programs. The Teachers Academy is admatiely located in and is
completely funded by the School of Education, tesighated administrative unit for
professional education programs at UNCG. The [Doreaf the Teachers Academy is
also Associate Dean for Teacher Education and $érartnerships in the School of
Education. All programs involved in the preparatad teachers, principals, and other
school personnel have representatives on the Teadlsademy Council of Program
Coordinators (CPC); the Director of Theatre Edwratepresents the Theatre Education
program. Teacher representatives and relevant astnaitors are also on the Council
The CPC acts as the policy-making body of the TemcAcademy, determines what
matters shall be delegated to the Executive Coraajiind approves changes in program
requirements related to licensure. Informationtegldo policies and procedures for the
Teachers Academy can be found on-line at
http://www.uncg.edu/soe/newsite/teachers_acadedgsihtml.

Priorities for the Teachers Academy, the Schoddication, and the Department of
Theatre include an emphasis on collaboration wigmimers of the professional
community. In addition to having school partneggresented on the Teachers Academy
CPC and Executive Committee, school partners semtbe USTEP Partnership Council
and Executive Committee and on various programipeacvisory committees.

Further, since the last review two significant lesthip partnerships have been
implemented. A School of Education Advisory Contestthat includes area
superintendents, school administrators, and mpasaetitioners has been meeting on a
regular basis to provide feedback on School of Btior programs and initiatives. The
Guilford Education Partnership with the Guilfordu@y Schools has been established to
help guide policies and priorities for universighsol partnerships.

Department of Theatre Governance

Department faculty meetings are held, at minimurwydekly. There are two primary
program divisions under which all theatre progrdatis Performance Faculty and
Design/Technical Faculty, each of which hold wedhlyulty meetings. The Director of
Theatre Education (DTE) is a member of the Perfomadaculty; however, the DTE

and the Director of the Theatre for Youth prograeettogether every other week and as
needed to discuss both the Theatre Education aedtiEhfor Youth programs and the
many points of commonality that exist between tixe programs; the primary point of
discussion is working with children.

Together, the two programs form an informal thdidision of the Department of
Theatre to be the Theatre for Youth/Theatre Edapadivision. In the 2006-2007
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academic year, the directors of the two prograraa pd work together, sharing graduate
assistants to work on projects such as compiliegstindy guide for the North Carolina
Theatre for Young People (NCTYP) production; upata data base of K-12 Theatre
Arts programs in the state; compiling and reportdada from the Theatre Education
program and student assessment instruments; argarprg for and presentind\n
Educators’ Eveningn which the North Carolina Theatre for Young PleofNCTYP)
previews its spring touring production.

The Theatre Education program has a Theatre EducBtogram Advisory
Committee (TEPAC) that provides feedback on theemgrograms; the committee
includes the Director of Theatre Education, TheBepartment Head, two theatre faculty
members, a current undergraduate Theatre Eduagpiperclassman, a current graduate
Theatre Education major, graduates of both the ngndéuate and graduate Theatre
Education programs, and cooperating teachers éatith education student teachers.
The committee was formed in 1993, but was inadiv005-06. A TEPAC meeting is
scheduled for August, prior to the first day ofssdas, to discuss proposed program
changes and brainstorm for ways in which theatte&iibn students can interact with
families earlier in the program of study. One diel faculty member is responsible for
both the undergraduate and graduate Theatre Edncasjors.

Unit Facilities and Resources: Department of Theatr

Each full-time faculty member has a private offia¢h sufficient space to meet
with students and other individuals. Faculty arablgate assistant offices are located in
the Taylor Building and in the Brown Building. Ami@rence room and a smaller
meeting room are also available for meetings innBr.o

In the summer and early fall of 2006, the facultfyce for the Director of Theatre
Education and part of the graduate student officéhe second floor of the Taylor
Building will be re-arranged and re-organized tadrae the “Office of Theatre
Education”. The rest of the Taylor graduate staadfice will house the North Carolina
Theatre for Young People (NCTYP) and M.F.A. gradusttidents in the M.F.A. Theatre
for Youth program. Graduate students will worktasks for NCTYP and the Theatre
Education program administration, including recogddata, the planning for Playworks
Center Stage, and the administration of the Suntnséitute for Theatre Education
(SITE).

The Department of Theatre uses the following ctamsrand production spaces
to meet the needs of its classes and extra-cuaricehearsal and production activities.

» Taylor Building: Taylor contains the principle theatre and a lavgekshop
area: the studio theatre. The main theatre is afredgbroscenium theatre
with a stage that is 90 feet from wing to wing.eTtheatre is well-equipped
with state-of-the-art lighting, sound, and riggsygtems. It is the site for
main stage theatre productions. Located in thernasat is a small, flexible
“black box” theatre that seats up to 75 peopleeddpnt upon the
configuration in which the space is arranged. Bhpigce is used for acting
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and directing classes; rehearsals; and sometimethd Workshop Theatre
Lab’s student-produced work. Taylor is equippethwain exterior elevator
wheelchair lift to assist in accessibility for thandicapped.

The Taylor Building houses well-equipped studiod kaips for the
construction of scenery, costumes, and makeupgeldssmeeting and
rehearsal spaces. Some of these spaces servessatas for the instruction
of design and technical theatre courses in theotum. A workroom for box
office and publicity, with three (3) PC computdssin the Taylor basement.
The dressing rooms and a “greenroom” meeting afdirngpspace for actors
during rehearsals and performances are also imaier basement; the
greenroom space can also be used for rehearsals.

Taylor's basement hallway is the site for all tl@tact bulletin boards used
by Theatre Department faculty and students for camaation in addition to
the Departmental listserv, the greenroom-|. TheatileEducation programs
have an information bulletin board in the basenmatiivay and beside the
door of the Office of Theatre Education (room 2fi)posting
announcements and information for Theatre Educatiajors.

Nine faculty offices are located in Taylor, alonghathe faculty mail room
and copying room. The Department offices, inclgdime offices of the
Department Head, Tom Humphrey; Departmental Adriratise Assistant,
Connie Prater; and the Departmental Secretary, fetpherd are located in
Taylor Building. The Office of Theatre Educationvich Lorraine
Shackelford, Director of Theatre Education, is tedais in 212 Taylor. The
second floor of Taylor also houses a graduate stunféce for graduate
assistants for the North Carolina Theatre for Yquibgram, the North
Carolina Theatre for Young People (NCTYP), and@tigce of Theatre
Education.

.Brown Building: In January, 2000, the Department obtained useedfirst
floor of the old music building, Brown, located misthe Taylor Building.
Brown includes a performance space, formerly aakball, that seats 130
people. The small theatre is used as a performaassroom, for studio
theatre productions, and for Workshop Theatre Sabfaculty offices are
located in Brown, and one large office that accomates several graduate
students is also in the building.

A design studio is located in the basement of Brdgquipment in the Brown
design studio includes: drafting tables and drgfand drawing equipment
and supplies. There is also a computer lab witket?Cs and costume
storage located in Brown.

The faculty conference room and a smaller confereaom are on the first
floor, along with two one-stall restrooms. Theuttg conference room
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houses a small library of theatre books and sctifatsare available to be
checked out.

» Aycock Auditorium: Aycock houses a large auditorium that seats @50®.
The performance space is used by the Universitpdonerous events, such as
the performances through the University Concertlasxture Series. The
School of Music uses Aycock Auditorium for presdiata of operas produced
in collaboration with the Department of Theatrer @ past three years, the
Department of Theatre, in collaboration with théa&u of Music, has
produced the annual musical in Taylor; however, yrmansicals have been
performed in Aycock Auditorium. Aycock will undergorenovation at the
same time as the Brown Building, in 2006-2007.

» Curry Building: The Department of Theatre has three acting stgoges in
the School of Education’s Curry Building: room 16&om 109, and room
214,

» General Classroomdn addition to class space in the buildings dstéove,
the Department uses several classrooms in CurigiBgj Graham Building,
Carmichael Building, Jackson Library, Music Buildirand Mclver Building.

Renovation of the Brown Building and Aycock Auditoium

In 2006-2007 extensive renovations to the Browrdd#ug and Aycock
Auditorium will begin. The renovation is estimatedtake from eighteen (18) months to
two (2) years. A transition committee has been igezl to create a plan for the shift of
spaces from Brown and Aycock to other locationsridpthe renovation. Faculty offices
in Brown will be moved temporarily to the Mclver liling. The costume construction
shop, the lighting lab, and properties storage mvdive permanently from their Aycock
Auditorium location to the Mclver Building. Scerstorage in the basement of Aycock
will move to a UNCG warehouse, Becher-Weaver, onn§pgsarden Street. A large
studio area in Mclver will compensate for the temapp loss of Brown’s theatre space.

The UNCG radio station and its offices are moviraynt the basement of Taylor
to the fourth floor of Brown after the renovatidrhe Department of Theatre will pick up
the space vacated by the radio station’s movetladpace will provide space for
faculty office growth, graduate student officesadyate conference rooms, and a small
classroom or seminar space.

Technology Resources for the School of Educatiord€kers Academy

The Teacher Resource Center (TRC) also supportsgsional education
programs at UNCG. Located in the Ferguson Buildadjacent to the Curry Building),
it is designed for use by students and facultyliprafessional education programs on
campus, as well as to provide professional devetmprior our school and community
partners. The TRC houses print and non-print nadsancluding a variety of technology
resources to assist candidates and faculty in pigrinstructional activities on campus
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and in field experiences and clinical practice.uigment available for use in the TRC as
well as check out includes camcorders, digital caaters, digital cameras, overhead
projectors, an opaque projector, a smart board|aptdp computers. See
http://www.uncg.edu/soe/trc/index.htm provides &ddal information on resources
available through TRC.

A number of other instructional resources are awéal to support teacher
education at UNCG. A new assistive technologystla@m has been developed to
address needs identified through an extensivetiasutvey (see Survey of
Competencies for Including Students with Speciadddein the general Teachers
Academy documents box) and a new interdisciplimanter for e-learning has been
established to facilitate the use of technologytéaiching and learning (see
http://ice.uncg.edu/). The Walter Clinton Jack&drary has significant resources to
support UNCG's teacher preparation programs (skeeaty Resources files and
http://library.uncg.edu/). The University Teachisgd Learning Center (TLC) supports
the University’s instructional programs by provigimstructional development activities,
instructional materials, equipment, test and desasing services, and consultation in
instructional development and in the use of instomal technology. (See
http://www.uncg.edul/tlc/ .)

Technology Resources for the Department of Theatre
Taylor Building has wireless access, as will tmev and Aycock spaces after
renovation. There are no technology resources feglyi identified in the Theatre
Department facilities for use by Theatre Educatioajors; however, computers are
available for their use when they are taking desigurses. In addition, several computer
labs are available across campus for student use.
Fiscal Resources for the Department of Theatre

The budget for the Department of Theatre is dygaldelow in Table 8. Individual
programs do not have budgets. Funds are requeesteeeded.
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Table 10.Unit Budget -UNCG Theatre Department Resource inégion

Year | 2004-2005 | 2003-2004 2002-2003
Internal Budget
Non Personnel $ 42,576.00 $ 42,576.00 $ 42,576.00
Accreditation $ 2,000.00 $ 1,800.00 $ 1,115.00
Educational and Technology Fees $ 8,042.00 $ 6,225.00 $ 8,709.00
Assistantships
Total Allocation $ 207,000.00 $ 174,500.00 $ 166,000.00
Average Stipend $ 8,625.00 $ 7,840.00 $ 7,500.00
Stipend Range $8,000' to '$10,250' $4,000' to '$8000' $6,000' to '$ 8,500"
Tuition Waiver Allocation
Temporary Salary Reserves $ 54,000.00 $ 46,500.00 $ 59,900.00
One Time Allocations $ 53,406.00 $ 42,624.00 $ 110,489.00
Discretionary $ 5,750.00 $ 1,950.00 $ 900.00
Honoraria $ 10,600.00 $ 10,000.00 $ 10,000.00
Income Source State Funds Ticket Sales Total
] 1999-2000 $ 51,828.00 $ 51,112.75 $ 102,940.75
§ 2000-2001 $ 51,828.00 $ 60,282.75 $ 112,110.75
= 2001-2002 $ 51,828.00 $ 75,508.25 $ 127,336.25
0] 2002-2003 $ 51,828.00 $ 69,592.00 $ 121,420.00
(Z) 2003-2004 $ 51,828.00 $ 69,489.00 $ 121,317.00
> 2004-2005 $ 51,828.00 $ 54,324.00 $ 106,152.00
2005-2006 $ 51,828.00 $ 51,828.00
Income Source State Funds Ticket Sales Total
2001 $ 10,132.00 $ 9,332.00 $  19,464.00
2002 $ 10,132.00 $ 13,740.75 $ 2387275
5 g* 2003 $ 10,132.00 $ 13,055.25 $  23,187.25
=5 2004 $ 10,132.00 $ 10,060.44 $  20,192.44
% g 2005 $ 10,132.00 $ 13,190.00 $  23,322.00
D 2006 $ 10,132.00 $ 10,132.00
£S5 ®i Income Source State Funds Ticket Sales Tour Sales Total
6 8 o LY 2000-2001 $ $ 13,158.00 $ 10,500.00 $  23,658.00
Z0OEF

2001-2002 $ $ 28,133.25 $ 11,150.00 $ 39,283.25




Year 2004-2005 2003-2004 2002-2003

2002-2003 $ $ 16,585.10 $ 10,200.00 $ 26,785.10

2003-2004 $ $ 11,770.00 $ 13,850.00 $  25,620.00

2004-2005 $ $ 28,612.00 $ 6,500.00 $ 35,112.00

2005-2006 $ $ -
Scholarship Accounts 2005-2006 2004-2005 2003-2004 2002-2003 2001-2002
Kay Brown Barrett Theatre for Youth Scholarship $ 2,915.00 $ 1,498.00 $ 1,541.00 $ 1,975.00 $1,835.00
John and Mary Burns Scholarship $ 3,006.00 $ 3,002.00 $  3,009.00 $ 4,396.00 $3,769.00
Kathryn McA. England Scholarship $ 1,798.00 $ 2,023.00 $ 1,974.00 $ 2,165.00 $2,344.00
Hewrman Middleton Scholarship $ 1,224.00 $ 1,115.00 $ 23.00 $ 2,523.00 $1,124.00
Raymond Taylor Scholarship $ 1,026.00 $ 986.00 $ 1,010.00 $ 1,251.00 $1,189.00
Betty Jean Jones Professional Development Fund $ 200.00
Theatre Angel Account
Amount spent for the year $ 738.00 $ 7,584.00 $ 500.00
Ending Balance on 6/01 $ 17,200.00 $ 11,281.00 $ 12,212.00
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Non-Faculty Support in the Department of Theatre

The Department has five full-time staff positionsluding: a costume shop manager; a
cutter/draper/wardrobe manager; and a scene shoggera Two of the staff positions are
highly effective office support staff members: CienRrater, Departmental Administrative
Assistant and Neil Shepherd, Departmental Secrelaigrk Study students provide
additional office support, as do graduate assstaidwever, with a full-time faculty of
sixteen (16) and seven (7) part-time faculty memkeese two individuals can hardly
provide the amount of support the Theatre Educgtfogram requires.

The creation of the Office of Theatre Education E)Will provide the support of a
graduate assistant for ten hours a week and ardbeiaire education work study student,
both specially trained to perform specific tasksupport the Director of Theatre Education
and the Theatre Education programs, including g@béshment of a regular and constant
presence for communication with students when tivecidbr of Theatre Education is
unavailable due to teaching or supervisory duti®sth assistants will be trained to answer
frequently asked questions and will be able to answdirect telephone calls appropriately.
The OTE staff will shoulder the primary office sapipfor the Theatre Education program,
including copying and answering emails. In additithere will be some volunteer support
from theatre Education students.

Institutional Resources

The Department of Theatre faculty conference roofrown houses a small
library of theatre books and scripts that are awdd to be checked out.

Jackson Library

Some of the data given below are accompanied Xty tghich are essential for
understanding and interpreting the data; therefatréhe direction of the Theatre Liaison
representative, Nancy Fogarty, these accompangiig have been included here.

The Total Number of Holdings for Theatre Arts
The Library's holdings in the principal Library @bngress Classifications relevant
to the Theatre Arts program are the following:

LCC Subject _Titles
NAG6820-NA6862 Theatres—Construction 59
PA3024-PA3029 Classical Drama—History and Criticism 16
PA3131-PA3139 Greek Drama—History and Criticism 313
PA3201-PA3229 Theatre—Greece 37
PA3461-PA3468 Greek Drama 29
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PA3545-PA3553 Greek Drama (Comedy or Tragedy) 6
PA3626-PA3629 Greek Drama—Collections 20
PAGO67-PA6075 Latin Drama 17
PA8135-PA8140 Latin Drama, Medieval and Modern 5
PN1600-PN1998 Drama 8,031
PN2000-PN3307 Theatre 5,544
PN6111-PN6120 Drama—Collected Works 838
PQ500-PQ591 History of French Literature—Drama 319
PQ1211-PQ1241 Collection of French Literature—Drama 576
PQ6099-PQ6129 History of Spanish Literature—Drama 157
PQ6217-PQ6241 Collections of Spanish Literature—ri2ra 55
PR621-PR739 History of English Literature—Drama 628
PR1241-PR1273 Collections of English Literature—baa 401
PS330-PS352 History of American Literature—Drama 921
PS623-PS635 Collections of American Literature—Aaa 304
PT605-PT709 History of German Literature—Drama 119
PT1251-PT1299 Collections of German Literature—Daam 38
Z5781-75785 Drama—RBibliography 45

Note: These figures represent the number of volumesstitles, in the Library

including books, serials, and those microforms (afiche theses and dissertations)
and documents cataloged according to Library of @ess Classifications. Other

formats and some unclassed materials from archivess, videos, recordings,

microfilms, and government documents are not iregdud this count. Because most
plays are classified with a writer’'s complete worltgere is no way to isolate these
by classification number; each writer of literatuteas a unique classification

literature.
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Note: Because subject areas typically cut acramsynhibrary of Congress
Classifications, only the principal classificatiofts the discipline have been
counted for this report. Other titles of interabigrefore, are likely to be found in
other portions of the Library collections.

The Average Number of Iltems Ordered Annually
During 2004-2005, 127 books were ordered by theaDment of Theatre and 472
by the School of Education. Thus far in 2005-200@dtre has ordered 91 books
and the Education about 400.

The Library subscribes to 29 print and/or microfiburnals in the field of Theatre
and about 400 in Education. In addition, the Liprprovides full text electronic
access to approximately 27,000 unique serial titlelsiding 53 relevant to Theatre
and over 1200 relevant to Education.

The Annual Budget Over the Past Five Years for th€urchase of Materials
The following figures record the allocated bookdfpet as well as serials
(continuations plus periodicals) expenditures lfer Department of Theatre and the
School of Education for the past five years:

Theatre Allocations School of Education
Year Books Serials Books Serials
2001-02 $6,250 $1,300 $25,000 ,&ED
2002-03 6,000 1,500 20,000 63,900
2003-04 6,000 1,700 20,000 66,000
2004-05 6,000 1,400 20,000 77,200
2005-06 6,000 N.A. 20,000 N.A.

Note: The Serials figures may include the amound par electronic database
subscriptions in that discipline as well as for rgriand/or microform journal

subscriptions. Also some journals relevant to Tigeatay be assigned to other
departments, especially English.

Note: In looking at these figures, it is importantkeep in mind that the allocated
book budget and serials expenditures are not thye foimds spent for materials in

the subject area. For instance, the Library autdoadly receives all plays from the

following publishers: Samuel French, Dramatists yPlaService, Theatre

Communications Group (TCG), and Applause Theate @mema Books. Other

materials are routinely purchased by the Libraryotigh its approval plans and

standing orders and from its General, Referenced, Raplacement funds; however,
these expenditures are not tracked by subject antbtals can be provided. Book
funds may have been decreased over the years dotlese other plans which
benefit all departments.
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Note: Serials costs may vary greatly from yeaydar. Recently some titles have
been purchased at a lower price because of comsdisicounts. Additionally many

tittes have been converted from print to onlineyaelsulting in lower subscription

prices.

Standard 6A: Working Conditions

Table 11.Full-time and Part-time Theatre Faculty Informatioreaching Load,
Advising, and Committees (University, College, departmental)

Faculty Teaching Load Advising University College Department
Member Committees | Committees | Committees
Deborah 3 classes per Director of International Budget, 2005-
Bell semester with Graduate Studies: Honors present
release time for | Processes all College 1998-
costume design of| programs of present Angels
a show study and other Development
paper work with | Strong Committee,
the Graduate College Chair, 2004-
School, but does| Fellow, 1998- present
not advise present
Honors Liaison
University for Dept. of
Graduate Theatre
Studies
Committee Director of
Member, 2000- Graduate Studies,
02 Dept. of Theatre,
2001-present
Design/Technical
Theatre Program
Coordinator, Dept.
of Theatre, 1995-
2000, 2004-
present
Peer evaluation
committee for
Lorraine
Shackelford
Rachel 3 classes per 36 B.A. advisees Theatre
Briley semester, and ong 6 M.F.A. Theatre Education
class release for | for Youth Program
directing a students Advisory
production Committee
(TEPAC), 2006
UNCG Theatre
Season
Selection, 2003-
present
Jody One class a Budget, 2003 —
Cauthen semester present
Alan Cook Three classes a Faculty
semester with one Senate
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class release for

N

directing a
production
Noah Davis| One to two classes Photojournalist
a semester for departmental
productions;
responsible for
all sound —
related issues
Kelly Three classes a Compiles,
Gordon semester organizes, and
updates
Departmental
archives
Faculty Teaching Loads Advising University College Department
Member Committees | Committees | Committees
John Gulley| Three classes a | Lead advisor for | Sponsor for UNCG Season
semester; Course| BFA acting the Selection, Chair
release time for | students — has 36 University’'s
directing a show | advisees Honor Society Co-coordinator
for the NYC
BFA and MFA
Showcase, 2000
- 2006
Alumni Listserv
coordinator
Peer evaluation
committee for
Lorraine
Shackelford
Christopher | One per semester] None Departmental
Haas Usually does three Safety
classes a year; Committee,
Release time Chair, 2003-
given for duties as present
technical director; UNCG Theatre
course releases Season Selectio
vary according to Committee,
the demands of 2003-present
the technical
direction
assignments
Tom One class a Advises 36 liaison to the College of Budget
Humphrey | semester, but students in the | University-wide | Arts and Committee;
sometimes takes | B.A. in Drama Weave Sciences Transition
on two as Assessment | pagpg Committee;
. Initiative; .
overload with SEDONA Council
duties as Head,; ;
; ' committee
Will teach four
classes in 2006-07
Randall Three classes a | Advises 9 MFA | Instructional Season Selectio
McMullen | semester with Design students | Grant Review, Committee
course release 2004-2006;
when designing a GEC Fine Peer Evaluation

N

70



production Arts, Chair — Committee for
2003-2006; Lorraine
Enroliment Shackelford
Management,
2003-2006 ;
Faculty senate
2005-06
Christine Advises 20 BFA Jackson Library
Morriss Acting students Department
liaison
Marsha Three classes per| Advises 36 Promotion Coordinator of
Paludan semester with one| students inthe | and Tenure B.A. advising;
course load B.A. in Drama | Committee;
release when Coordinator of
directing MALS capstone
committee; experiences
Service
Learning
Committee;
Faculty
Senate 2002-
2004
Lorraine Three classes, Advises 67 Teachers Angels
Shackelford| with one class undergraduate | Academy Committee
release for Theatre Council of
administrative Education and K-| Program Coordinator for
work for Theatre | 12 Theatre Arts | Coordinators Acting | classes
Education Licensure-Only | (CPC);
program, advising] Theatre students| Executive Theatre
and coordinating | and 11 graduate | Committee Education
the Playworks students in the | for the Program
Center Stage eventM.Ed. in Theatre | Teachers Advisory
each spring at Education Academy Committee
Triad Stage; (TEPAC), Chair
2 class drops
during
compilation of
NCATE/DPI
reaccredidation
report and
document boxes
John Wolf | Two classes per | Advises 20 Enroliment Transition
semester; releasq undergraduate | Management Committee,
from one class for| BFA Committee — Chair;
being production | design/technical | 2003-2005 Production
manager theatre students Budget
Committee;
Safety
committee;
Season Selectior
Committee
Jim Wren Three classes withAdvises 12 Season Selectior
one class release | M.F.A. Acting Committee;
for directing a Students Co-coordinator
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production of NYC BFA
and MFA
Showcase from
2000 to 2006

Sponsor for
APO Theatre
fraternity

Department of Theatre

WORK LOAD POLICY

(Adopted September 14, 1995)

(Revised April 22, 2004 and again on November 0042

1.

2.

Faculty members negotiate work assignments th@lDepartment Head.

Work loads for tenure track faculty are basedhenassumption that they can be
assigned to teach a maximum of nine credit howenaester, regardless of rank.
A faculty member who has no program of active safsblip or creative activity
may be assigned to teach 4 classes per semesberrequired to accept other
Departmental responsibilities.

Non-tenure track faculty can be assigned ug2torédit hours of teaching.

All tenure track faculty are expected to bewatyi involved in creative activity
and/or research relative to the individual’s disog Further contribution to
one’s specific discipline may include attending adticipating in local,
regional, and national conferences and meetinghawithg a clearly articulated
creative and/or research plan to enhance careetapguent. All tenure track
faculty are expected to advise students and prasadéce.

Non-tenure track faculty are not routinely expddo advise students or serve on
departmental, College, or University committeekess the advising and/or
committee assignment is integral to their positiblon-tenure track faculty are
expected to remain current in their specializaiatich may include attending

and participating in local, regional, and natioc@hferences and meetings.

6.

Faculty can request a reduction in their nonmalass teaching assignments (as
specified in 2-3 above) for the following activiie

a. Un-Credited Teaching Related Activifyaculty supervision of large
numbers of practicums and/or MFA master productisiggificant
redesign of existing curriculum; design of new @uium; preparation
and implementation of new courses; etc.

b. Creative Activity and/or Researdhaculty engaged in creative activity
(i.e., directing, play or screen writing, etc.) dadulty involved in
researching and writing for publication.
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7.

C. Administration Faculty holding major, unpaid administrative
appointments with state, regional, or national eiséimns; or providing
extraordinary administrative service to the DeparnimCollege, or
University.

Faculty, in consultation with the Department igaay assume a voluntary class
overload. Overloads can be banked and used teeetaculty member’s
teaching assignment and provide release time &atise and research projects in
a subsequent semester. Overload time can be pgedhree semesters after it
has been earned. Faculty can “cash in” up to 8N@ur overloads, or combine a
single 3 hour overload with traditional releasedifas described in #6 above) to
create up to 6 hours of release time in any semeste
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