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Introduction  
 

The Teachers Academy has prepared this handbook to assist 

students, faculty, cooperating teachers and on-site teacher 

educators to understand the nature of the teacher education 

experience at The University of North Carolina at Greensboro. 

Information in this handbook will be pertinent to candidates who are 

seeking undergraduate degrees and Standard Professional 

Licensure, the initial North Carolina license for teachers.  

 

Academic departments have additional handbooks with information 

specific to their licensure programs. All students should check with 

their advisors for complete program information.  

 

Licensure programs are dynamic ï they change as the profession 

and law change. For the most recent information, read this 

handbook online at 

http://www.uncg.edu/soe/newsite/teachers_academy/teach_acad_h

andbooks.html. 

 

 

 

 

February, 2009 

http://www.uncg.edu/soe/newsite/teachers_academy/teach_acad_handbooks.html
http://www.uncg.edu/soe/newsite/teachers_academy/teach_acad_handbooks.html
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Section I 
Teacher Education at UNCG 

 

An Overview 
 
The University of North Carolina at Greensboro has been dedicated to the education of 
future teachers since it opened as the State Normal and Industrial School on October 5, 
1892. Today, teacher education is a university-wide priority. Programs are offered by the 
College of Arts and Sciences, the School of Education, the School of Health and Human 
Performance, the School of Human Environmental Science and the School of Music.  
 
While individual licensure programs remain under the purview of the college and 
schools, the overall integrity of professional preparation and policies that affect all 
programs is the responsibility of the Dean of the School of Education. Under his 
direction, the Teachers Academy provides a structure that strengthens the university-
wide approach to the education of prospective teachers and other school personnel. The 
Teachers Academyôs Council of Program Coordinators and Executive Committee 
develop and implement policies that are aligned with state and national laws and with 
best professional practice, oversee the development of professional education 
programs, and coordinate teacher education programs across campus. The Teachers 
Academy also provides information to licensure candidates and processes applications 
for admission to the Teachers Academy (professional education), admission to student 
teaching/internships, and licensure. 
 
All teacher education programs emphasize a strong foundation in the liberal arts and 
sciences, careful preparation in the content area that the candidate will teach, and rich 
experiences in professional studies. The programs provide a strong knowledge base 
along with opportunities to synthesize and apply this knowledge within the context of 
schools and schooling.  
 

The School of Education & Teachers Academy 
Conceptual Framework for Professional Education 

 
In 2001, the University of North Carolina at Greensboro faculty, administrators and 
teachers from regional public schools, community members and students participated in 
the development of the Conceptual Framework for Professional Education at The 
University of North Carolina at Greensboro. The Conceptual Framework is reviewed 
annually. It was revised in 2006. 
 
The Conceptual Framework sets the directions, goals and expectations for all activities 
related to professional education at UNCG and the professional practice of faculty and 
candidates. 
 
The graphic and Executive Summary that follow represent, in concise form, the School 
of Education/Teachers Academy Conceptual Framework for Professional Education.  An 
extended text is also available. 
 
All candidates and faculty are expected to be knowledgeable about the 
Conceptual Framework and to align their practice with it. Candidates should read 
it and use it as they prepare for their professions. 
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.  
 

"A Community of Professional Educators Committed to Preparing and 
Supporting the Professional Development of 

Caring, Collaborative, and Competent Educators Who Work in Diverse Settings" 
 

 
Conceptual Framework Executive Summary 

July 2001; revised March 2006 
 

UNCG Vision Statement 
 
The University of North Carolina at Greensboro is a leading student-centered University, 
linking the Piedmont Triad to the world through learning, discovery, and service. 
 
UNC Teacher Education Deans Council Vision Statement 
 
The University of North Carolinaôs schools, colleges and departments of education, in 
collaboration with public school partners and others, are committed to producing 
professional educators of the highest quality and to supporting their continued 
development on behalf of children in North Carolina. 
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UNCG Teachers Academy Mission Statement 
 
The mission of professional education at UNCG is to prepare and support the 
professional development of caring, collaborative, and competent educators who work in 
diverse settings.  This mission is carried out in an environment that nurtures the active 
engagement of all participants, values individual and cultural diversity and recognizes 
the importance of a strong knowledge base, reflection, and integration of theory and 
practice. 
 
UNCGôs professional education programs are guided by shared commitments to: 
 

 equity and excellence in teaching, research, and service 

 integrity and ethical deliberation in working with students, their families, and 
university, school and community colleagues 

 construction of a professional knowledge base through collaboration and 
collegiality 

 dissemination of professional knowledge, skills and dispositions through the 
preparation and continuing professional development of teachers, principals and 
other school personnel 

 
We believe that caring, collaborative and competent professionals possess a strong 
knowledge base comprised of five types of knowledge: 

 

 content knowledge 

 professional knowledge and skills 

 pedagogical content knowledge 

 sociocultural knowledge 

 critical and reflective knowledge and skills 
 
Professional education programs at UNCG emphasize dispositions that drive application 
of the knowledge base and we believe that we must model and monitor these 
dispositions as conscientiously as we provide opportunities for building the knowledge 
base.  Candidates should display behaviors that are: 
 

 reflective 

 ethical 

 inclusive 

 engaged in and committed to professional practice  

 dedicated to life-long learning 

 self-efficacious  

 receptive to feedback  

 affirming of diversity  

 professionally responsible  

 collaborative  
 
Performance Expectations 
 
Education is a culturally-relevant, caring enterprise that engages students, candidates, 
and faculty, as well as school and agency partners in opportunities to collaboratively 
construct meaningful and productive futures.  Educators must be responsive to the 
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varied racial, ethnic, linguistic, gender, disability, and socioeconomic experiences of all 
learners. Therefore, all candidates must acquire content and pedagogical knowledge, 
utilize current evidence-based practice, and make ethical decisions in a changing and 
culturally diverse world.  UNCGôs professional education programs present candidates 
with opportunities to master the knowledge base, acquire the skills, and develop the 
dispositions that are the foundation of competent professional practice. 
 
The following performance expectations are aligned with standards, principles, or core 
propositions from the 
 

 Interstate New Teacher Assessment and Support Consortium (INTASC) 

 North Carolina Professional Teaching Standards Commission (NCPTSC) 

 National Board for Professional Teaching Standards (NBPTS) 

 Interstate School Leaders Licensure Consortium (ISLLC) 

 International Society for Technology in Education (ISTE) 
 
Caring professionals 
 

 continually assess their own beliefs, attitudes and actions (ISLCC 1, INTASC 9, 
NBPTS 4) 

 

 understand how students differ in their approaches to learning and create 
instructional opportunities that are adapted to diverse learners (INTASC 3, 
NBPTS 3) 

 

 use an understanding of individual and group motivation and behavior to create a 
learning environment that encourages positive social interaction, active 
engagement in learning and self-motivation (INTASC 5) 

 

 respect and care about their students (ISLLC 5) 
 

 are committed to students and their learning (NBPTS 1) 
 

 facilitate the development, articulation, implementation, and stewardship of a 
vision of learning that is shared and supported by the school community (ISLLC 
1) 

 

 act with integrity, fairness, and in an ethical manner (ISLLC 5) 
 

 understand, respond to, and influence the larger political, social, economic, legal, 
and cultural context of schooling (ISLLC 6, ISTE 6) 

 
Collaborative professionals 
 

 actively seek out opportunities to grow professionally (INTASC 9, ISTE 5) 
 

 foster relationships with school colleagues, parents, and agencies in the larger 
community to support studentsô learning and well-being (INTASC 10) 

 

 demonstrate qualities of leadership (NCPTSC 4) 
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 are members of learning communities who pursue lifelong learning (NBPTS 5) 
 

 collaborate with families and community members, responding to diverse 
community interests and needs, and mobilizing community resources (ISLLC 4) 

 
Competent professionals 
 

 understand the central concepts, tools of inquiry, and structures of the disciplines 
they teach and can create learning experiences that make these aspects of 
subject matter meaningful for students (INTASC1, NCPTSC 1, NBPTS 2) 

 

 understand how children learn and develop, and can provide learning 
opportunities that support a childôs intellectual, social, and personal development 
(INTASC 2, NCPTSC 2) 

 

 understand and use a variety of instructional strategies to encourage student 
development of critical thinking, problem solving, and performance skills 
(INTASC 4, NCPTSC 2, ISTE 3) 

 

 use knowledge of effective verbal, nonverbal, and media communication 
techniques to foster active inquiry, collaboration, and supportive interaction in the 
classroom (INTASC 6, NCPTSC 2) 

 

 demonstrate a sound understanding of technology operations and concepts 
(ISTE 1) 

 

 plan instruction based upon knowledge of subject matter, students, the 
community, and curriculum goals (INTASC 7, NCPTSC 2, ISTE 2) 

 

 understand and use formal and informal assessment strategies to evaluate and 
ensure the continuous intellectual, social, and physical development of the 
learner (INTASC 8, NCPTSC 2, ISTE 4) 

 

 are reflective practitioners who continually evaluate the impact of their choices 
and actions on students, parents, and other professionals (INTASC 9, NCPTSC 
5) 

 

 facilitate and monitor student learning (NBPTS 3) 
 

 think systematically about their practice and learn from experience (NBPTS 4) 
 

 advocate, nurture and sustain a school culture and instructional program 
conducive to student learning and promote success of all students (ISLLC 2) 

 

 foster a safe, efficient, and effective learning environment (ISLLC 3) 
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Undergraduate Licensure Programs 
 

The following programs lead to an undergraduate degree and Standard Professional I Licensure (licensure at the 
undergraduate level). Required GPAs are in parentheses. 

 

COLLEGE OF ARTS AND SCIENCES 

Art (K-12)  (2.7 GPA) 

Biology (Grades 9-12) (2.5 GPA) 

Chemistry (Grades 9-12) (2.5 GPA) 

English (Grades 9-12)  (2.75 GPA) 

French (K-12)  (2.75 GPA) 

Latin (Grades 9-12)  (3.0 GPA) 

Mathematics (Grades 9-12) (2.5 GPA) 

Physics (Grades 9-12) (2.5 GPA) 

Spanish (K-12)  (2.75 GPA) 

Social Studies (Grades 9-12)  (2.7 GPA) 

A major in one of the following areas is required for 
Comprehensive Social Studies: 

Anthropology 

Economics 

Geography 

History 

Political Science 

Psychology 

Sociology 

Theatre (K-12)  (3.0 GPA) 

 

SCHOOL OF EDUCATION 

Elementary Education (K-6) (2.75) 

Education of the Deaf (K-12) (2.7 GPA) 

Middle Grades (Grades 6-9) (2.75) 

Special Education (K-12) (2.75) 

Special Ed./Elementary Ed. (K-6) (3.0 GPA) 
 

SCHOOL OF HEALTH AND HUMAN PERFORMANCE 

Physical Education (K-12) (2.5 GPA) 

 

SCHOOL OF HUMAN ENVIRONMENTAL SCIENCES 

Birth-Kindergarten (B-K) (2.7 GPA) (2.5 GPA) 

 

SCHOOL OF MUSIC 

Music Education (K-12) (2.5 GPA) 

 
Graduate Licensure Programs 

Masterôs of EducationðClassroom Practice Track 
 

The following programs lead to a Masterôs of Education (M.Ed.) or Masterôs of Art (M.A.) at the same time that 
they satisfy undergraduate licensure prerequisites and lead to masterôs level licensure. 

 

COLLEGE OF ARTS AND SCIENCES 

English (Grades 9-12) 

Latin (Grades 9-12) 

SCHOOL OF EDUCATION 

French (K-12) 

Spanish (K-12) 

 

 

Comprehensive Science (Grades 9-12) 

Comprehensive Social Studies (Grades 9-12) 

Elementary Education (K-6) 

Middle Grades (Grades 6-9) 

SCHOOL OF HEALTH AND HUMAN PERFORMANCE 

Dance (K-12) 
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Alternative Licensure Programs 
 

The following programs lead to Standard Professional I Licensure through coursework at the undergraduate 
level.  

Candidates apply to the Teachers Academy for admission to these programs. Required GPAs are in parentheses. 

 

COLLEGE OF ARTS AND SCIENCES 

Art (K-12)  (2.7 GPA) 

Theatre (K-12)  (3.0 GPA) 

 

SCHOOL OF HEALTH AND HUMAN PERFORMANCE 

Physical Education (K-12) (2.5 GPA) 

 

 

SCHOOL OF HUMAN ENVIRONMENTAL SCIENCES 

Birth-Kindergarten (B-K)  (2.7 GPA) 

 

 

SCHOOL OF MUSIC 

Music Education (K-12) (2.5 GPA) 

 
The following programs lead to Standard Professional I Licensure through coursework at the graduate level. The 
program leads to a post-baccalaureate certificate. For qualified candidates, courses may transfer to a masterôs 
degree program. A GPA of 3.0 or better is generally required. Students with a GPA lower than 3.0 should consult 
with the Teachers Academy Licensure Advisor for the Alternative Licensure Program. 

 

Candidates apply to the Teachers Academy for admission to these programs. 

 

COLLEGE OF ARTS AND SCIENCES 

Biology (Grades 9-12) 

Chemistry (Grades 9-12) 

English (Grades 9-12) 

French (K-12) 

Latin (Grades 9-12)   

Mathematics (Grades 9-12) 

Physics (Grades 9-12) 

Spanish (K-12)  

 

SCHOOL OF EDUCATION 

Education of the Deaf (K-12)  

Middle Grades (Grades 6-9) 

Social Studies (Grades 9-12) 

A major in one of the following areas is required for 
Comprehensive Social Studies: 

Anthropology 

Economics 

Geography 

History 

Political Science 

Psychology 

Sociology 

 

The following programs lead to licensure only. They do not lead to a degree. Application for these programs is 
made through the Graduate School, not the Teachers Academy Alternative Licensure Program. 

 

SCHOOL OF EDUCATION 

ESOL (K-12) ï Add-on program that leads to graduate-level 
license. Candidate must hold a Standard Professional I 
teaching license in another licensure area. 

 Reading (K-12) ï Add-on program that leads to a graduate-
level license. Candidate must hold a Standard 
Professional I teaching license in another licensure 
area. 

 

Special Education-General Education (K-12) ï 
Licensure-only program that leads to Standard 
Professional I licensure and a post-baccalaureate 
certificate. For qualified candidates, courses may 
transfer to a masterôs of education program. 
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Professional Education 
Directory 

 

The School of Education 
 
Dr. Dale H. Schunk, Dean 
 dhschunk@uncg.edu  334-3403  329 Curry 
 
Dr. Ada Vallecorsa, Associate Dean for Operations 
 alvallec@uncg.edu   334-3406  325 Curry 
      
Dr. Betty Epanchin, Associate Dean for Teacher Education and School Relationships 
and Director of Teachers Academy 
 bcepanch@uncg.edu  334-5993  318 Curry 
 
Dr. Sandra Bates-Hart, Director of Instructional Technology 
 smbatesh@uncg.edu  334-3402  338 Curry 
 

The Teachers Academy   
 
Dr. Betty Epanchin, Associate Dean for Teacher Education and School Relationships 
& Director of Teachers Academy 
 bcepanch@uncg.edu  334-5993  318 Curry 
 
Mrs. Debra Ackerman, Licensure Advisor (Alternative Licensure) 
 djackerm@uncg.edu   334-3415  321 Curry 

 

Dr. Cheryl Greenberg, Associate Director of Teachers Academy 
 cgreenberg@uncg.edu  334-4004  322 Curry 
 
Mrs. Debbie Merritt, Licensure Processor 
 dwmerrit@uncg.edu   334-3414  319 Curry 
 
Ms. Christina OôConnor, Wachovia Mentor Coordinator 
 ckoconno@uncg.edu  256-1082  320 Curry 
 
Dr. Amy Sargent, Regional Advisor (Alternative Licensure) 
  ansargen@uncg.edu   334-4312  115 Curry 
 
Ms. Carol Walker-Resch, Data Manager & Student Placement Coordinator 
 crwalke2@uncg.edu   334-3450  323 Curry 
 
 

Student Academic Services 
       334-5730  159 Mossman 
 

Registrar's Office   
       334-5946  180 Mossman 

 

mailto:ansargen@uncg.edu
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Counseling and Testing Center 
       334-5874  12 Gove 
 

Career Services 
 
Ms. Andrea Brooks, Assistant Director for Career Development 
 janbrooks@uncg.edu  334-5454  #1EUC 

 

School of Education Advising Center  
Advising for undergraduate degree, transfer and second degree students 
 
Ms. Stephanie Davis 
 Sldav23@uncg.edu   334-3410  341-B Curry 
 
Ms. Annette Cline, Assistant Director 
 rwcline@uncg.edu   334-3409  341-F Curry 
 
Mrs. Janelle Rouse, Assistant Director  256-0154  341-E Curry 
 jerouse2@uncg.edu 
 
Ms. Jennifer Tomon, Assistant Director 256-1253  341 Curry 
 tetomon@uncg.edu 
 

Council of Program Coordinators 
 

Birth-Kindergarten 
 
Dr. Deborah Cassidy    Birth-Kindergarten 
 deborah_cassidy@ uncg.edu 256-0090  147 Stone 
     
Dr. Judy Niemeyer    Birth-Kindergarten 
 janiemey@uncg.edu   334-3447  204 Ferguson 
 

Elementary (K-6) 
 
Dr. Barbara Levin    Elementary Education 
 bblevin@uncg.edu              334-3443   310 Curry 

 
  Dr. Sandra Webb  Elementary Education 
 slwebb@uncg.edu 256-1313   102 Curry 

 
Middle Grades (Grades 6-9) 
 
Dr. Colleen Fairbanks   Middle Grades Education 
 cmfairba@uncg.edu   334-3746  336A Curry 
 

Secondary (Grades 9-12) 
 
  Dr. Denise Baker, Associate Dean of the College of Arts and Sciences 
 dnbaker@uncg.edu   334-5241  105 Foust 

mailto:jerouse2@uncg.edu
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Ms. Deborah Pelli    Biology 
 Deborah_pelli@uncg.edu  334-4972  308 Science 
 
Dr. Catherine Matthews   Biology, Chemistry, Comprehensive Sci.  
 cmatthews@uncg.edu  334-3444  340 Curry  
      
Mr. Marty Woody     Comprehensive Social Studies  
  mmwoody@uncg.edu  334-3437  336 Curry   
 
Dr. Jeanie Reynolds    English 
 jlmarkli@uncg.edu   256-0486  3106 Moore Hum. 
 
Dr. Amy Vetter    English   
 amvetter@uncg.edu                        334-9876                     344 Curry 
 
Dr. Susan Shelmerdine   Latin (7-12)   
 shelmerd@uncg.edu  334-5719  1103 HHRA 
 
Dr. Sarah Pratt                   Mathematics 
 sspratt2uncg.edu                            334-9875                    313 Curry 
 
Mrs. Carol Seaman      Mathematics   
 caseaman@uncg.edu  334-5836  116 Petty 

  
Dr. Jerry Walsh    Chemistry   
  Jlwalsh@uncg.edu   334-5672  421 Science 
 
Dr. Jewell Cooper    Secondary Education 
 jecooper@uncg.edu   334-3438  317 Curry 
 

 Special Subject Areas (K-12) 
 
 Dr. Patricia Wasserboehr   Art 
 p_wasser@uncg.edu  256-1092  138C Gatewood 
 
Dr. Elizabeth Leal    Art    
 egleal@uncg.edu   334-5761                    210 Gatewood 
 
 Ms. Melinda Waegerle              Dance 
 mhwaeger@uncg.edu  334-5570  323 HHP 

 
Dr. Sue Stinson    Dance 
 sue_stinson@uncg.edu  334-3048  220C HHP 
  
Dr. Constance McKoy    Music Education 
 clmckoy@uncg.edu   334-5478  248 Music 
 

Dr. Patti Sink     Music Education 
 psink@uncg.edu   334-5469  250 Music 
 

mailto:egleal@uncg.edu
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Dr. Pam Kocher-Brown   Physical Education  
 plkocher@uncg.edu   334-3271  237D HHP 
 
Ms. Catherine Ennis                                     Physical Education 
           c_ennis@uncg.edu                           
 
Dr. Francine Johnston   Reading 
 f_johnston@uncg.edu  334-3458  339 Curry 
 
Dr. Marcia Wooten    Second Language Studies 
 mpwooten@uncg.edu 334-3940                   2338 MHRA 
 
Dr. Mariche Garcia Bayonas   Spanish 
 megarcia@uncg.edu   334-3558  2314 Moore Hum. 

 
 Ms. Lorraine Shackelford   Theatre Education 
  l_shackelford@uncg.edu  334-5361  212 Taylor 
 

Exceptional Children 
 
Ms. Sarah Ellen                                             Auditory/Oral 
           sjellen@uncg.edu                             256-0497                   212 Ferguson 
 
Dr. Judy Niemeyer    PAIL, General Curriculum 
 janiemey@uncg.edu   334-3447  204 Ferguson 
 
Dr. Mary V. Compton    Education of the Deaf 
 mvcompto@uncg.edu  334-3771  317 Ferguson 
 
Dr. Stephanie Kurtts               Special Education 
 sakurtts@uncg.edu   256-1080  211 Ferguson 
 

Special Services Personnel 
 
Ms. Billie Durham    Instructional Technology 
           b_durham@uncg.edu  256-0162                    349 Curry  
   
Dr. Carl Lashley    School Admin.   
 carl_lashley@uncg.edu  334-3745  245 Curry 
 
Dr. Jose Villalba               School Counselor 
  javillal@uncg.edu              334-3431  221 Curry 
 
Ms. Susan Dennison    School Social Work   
 stdennis@uncg.edu   334-4099  255 Stone  
 
 
Dr. Misti Williams    School Admin. 
 mwsoutha@uncg.edu  334-3491  239-B Curry 
 
Dr. Carol Mullen    School Admin. 
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 camullen@uncg.edu   334-9865  239-B Curry 
 
Dr. Rick Reitzug    School Admin. 
 ucreitz@uncg.edu                            334-3460                     232 Curry 
 

Department Heads 
 
Ms. Patricia Wasserboehr                               Art 
 p_wasser@uncg.edu                        256-1092                   138 Gatewood 
 
Dr. Stanley Faeth                                Biology 
 shfaeth@uncg.edu  334-4960               312 Eberhart 
 
Dr. Patricia Reggio  Chemistry 
 phreggio@uncg.edu 334-5333  435-C Science 
 
Dr. Robert Mayo  Communication Science & Disorders 
 r_mayo@uncg.edu 256-2008  300 Ferguson 
 
Dr. Scott Young                                Counselor Education and Development 
 jsyoung3@uncg.edu 334-3464  234 Curry 
 
Dr. Samuel Miller  Curriculum and Instruction 
 sdmille2@uncg.edu 334-3445  336 Curry 
 
Dr. Jan E. Van Dyke  Dance   
 jevandyk@uncg.edu 334-3043  323 HHP 
 
Dr. Carol Mullen   Educ. Leadership & Cultural Foundations 
 camullen@uncg.edu 334-9865  239-B Curry 
 
Dr. Terry Ackerman  Educational Research Methodology 
 taackerm@uncg.edu 334-3474  212 Curry 
 
Dr. Anne Wallace  English 
 adwallac@uncg.edu 334-5311  3133 Moore Hum. 
 
 
Dr. Jennifer L. Etnier  Exercise and Sports Science 
 jletnier@uncg.edu 334-5347  250 HHP 
 
Dr. Susan C. Shelmerdine Latin 
 shelmerd@uncg.edu 334-5719  1103 Moore Hum. 
 
Dr. Alex Chigogidze  Mathematics 
 chigogidze@uncg.edu 256-0009  383 Bryan 
 
Dr. Lee Shiflett  Media Coordinator/Supervisor 
 olshifle@uncg.edu 334-3481  349 Curry 
 
Dean John Deal  Music 
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 jjdeal@uncg.edu  334-5789  220 Music 
 
 
Dr. Promod R. Pratap  Physics & Astronomy  
 pratapp@uncg.edu 334-5865  237 McIver 
 
 
Dr. Elizabeth Lindsey  School Social Work 
 betsy_lindsey@uncg.edu 334-5225  268 Stone 
 
Dr. David Smith  Specialized Education Services
 jdsmi24@uncg.edu 334-3738  212 A Ferguson 
 
 
Mr. James Fisher  Theatre Arts 
 ajfisher@uncg.edu 334-5576  Taylor Theatre 
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Section II 
Requirements and Deadlines 

 

Procedures for Undergraduate Students Seeking 
Licensure 

 
The University of North Carolina at Greensboro, in alignment with regulations of the 
State Department of Public Instruction, has developed policies and procedures for 
admission to professional education (including teacher education), retention in the 
professional education program, admission to student teaching/internships, and eligibility 
for licensure. 
 
The information in this handbook will help candidates understand procedures and 
policies that lead to licensure. Candidates should take responsibility for knowing 
the content of the handbooks and follow the procedures. They should pay 
particular attention to meeting all deadlines. 
 
The graphic that follows outlines the procedures for seeking licensure. Detailed 
information is available on the subsequent pages. For questions about any of the steps 
in licensure programs, candidates should contact their licensure advisors or the 
Teachers Academy.  
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Attend Professional 

Education 
Orientation 

 

 

 

Complete program of 

study, including 
student teaching 

 

 
Professional Education Checklist 

Undergraduate 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Speak with major 

advisor about 

teacher education 

 
  Meet with counselor at 

Career Services  
about job search skills 

 

 

Submit 
 Teaching portfolio  
 

Register for and take 
the PRAXIS II     

subject area exams 
 if required  

Apply to  
student teach 

one year in 
advance  

 

 

Register for and 

take PRAXIS I  
 

Read Teachers 

Academy Teacher 

Education 
Handbook 

 

    Read licensure  

    programôs      

    handbook 
 

 

Meet with teacher 

education advisor  
 

Submit application to the  

Teachers Academy in the 

second semester 
sophomore year 

 

 

Apply for licensure 

through the 
Teachers Academy 

 

 

You are 

ready to 

teach! 

 

Prepare for 

teacher 

education 

Apply for 

admission to 

Teachers 

Academy 

 

Complete 

licensure 

program 

 

See following pages for detailed information! 

See appendices for a check sheet! 
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Prepare for Undergraduate Teacher Education 
    

1. Speak with major advisor about professional education licensure programs. 
 

Procedure 
 
A candidate whose major is in education, should speak with his/her major advisor. 
This includes candidates in  
 

Art Education Music 
Birth-Kindergarten Physical Education 
Elementary Education Special Education 
Middle Education Theatre 
 

A candidate whose major is not in education, but who is seeking licensure along 
with his/her major, should speak with both the major advisor and the licensure 
program advisor. This would include candidates who are seeking licensure in 
 

Biology Mathematics 
Chemistry Social Studies (major in Anthropology, 

Economics, Geography, History, Political 
Science, Psychology, or Sociology) 

English 
French 
Latin Spanish 
Physics  
 

Deadline: All licensure programs rely heavily on early and adequate advising. 
Candidates should meet with their advisors as early in their academic programs as 
possible, preferably the first week of their first semester on campus, and at the 
beginning and end of each semester thereafter. 

 

2. Read this Teachers Academy Teacher Education Handbook for Undergraduates. 
 

Procedure 
 
The handbook can be downloaded at 
http://www.uncg.edu/ted/teach_acad_handbooks.html. 

 
Deadline: First semester that the candidate is on campus or as soon as he/she has 
decided on seeking licensure. 
 

3. Read the licensure program handbook. 
  

Procedure 
 
The candidate should get a copy from his/her licensure area department.  

http://www.uncg.edu/ted/teach_acad_handbooks.html
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Deadline: The candidate should obtain a licensure program handbook during the first 
semester that he/she is on campus or as soon as he/she has decided on a licensure 
area. 

 

4. Register for, take and pass PRAXIS I (or document passing scores on SAT or ACT) 

 
Procedure 

 
Candidates must register at www.ets.org for the pencil-and-paper test or ProMetrics, 
1-800-853-6773, for the computerized test. 
 
For additional details regarding registration, fees and application deadlines, 
candidates can obtain a PRAXIS Series Bulletin at the Student Advising and 
Recruitment Center (SARC), 341 Curry Building.  

 
Requirements 

 
Candidates must take either the paper-and-pencil or computerized PRAXIS I tests in 
Reading, Writing and Mathematics. 

 
State law requires that candidates achieve the following minimum scores in order to 
be admitted to the Teachers Academy (teacher education). Minimum SAT or ACT 
scores may be substituted. See the following table for PRAXIS I scores and 
acceptable substitutions. 

 

Scores Required on PRAXIS I, SAT or ACT  
Candidates must earn the scores on one  of the rows that follow:  

PRAXIS I Total PRAXIS I 522     

PRAXIS I subtest 
scores 

 Praxis I Reading  
score of at least 176  

PRAXIS I Writing 
score of at least 173  

PRAXIS I 
Mathematics score of 

at least 173  

SAT 
(Verbal & Math, 
not Writing )   
 

SAT Verbal and 
Math total of at 

least 1100 

   

SAT  
( Verbal & Math, 
not Writing )    
& PRAXIS I 

 SAT Verbal and Math 
total  less than 1100,  
Verbal of at least 550 

SAT Verbal and Math 
total less than 1100, 
Verbal of at least 550 

PRAXIS I Mathematics 
score of at least 173 

SAT 
(Verbal & Math,  
not Writing )  
& PRAXIS I   

 PRAXIS I Reading score 
of at least 176 

PRAXIS I Writing score 
of at least 173 

SAT Verbal and Math 
total less than 1100, 
Math of at least 550 

ACT Composite 
Score 

ACT 
Composite of at 
least 24 Score 

   

ACT & 
 PRAXIS I 

 ACT Composite less 
than 24, English of at 

least 24 

ACT Composite less 
than 24, English of at 

least 24 

PRAXIS I Mathematics 
score of at least 173 

ACT &  
PRAXIS I 

 PRAXIS I Reading score 
of at least 176 

PRAXIS I Writing score 
of at least 173 

ACT Composite less 
than 24, Math of  

at least 24  

http://www.ets.org/
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NOTES 
 
1. Candidates should keep the original score reports.  

 
2. Candidates may not include the SAT writing test scores in their calculations for 

substituting SAT scores for PRAXIS I scores. 
 

3. Candidates are encouraged to attend PRAXIS I workshops and to use practice 
resources.  

 

PRAXIS Study Guides:  Several study guides for PRAXIS I (PPST) and 
PRAXIS II exams are available in the Teaching Resources Center (TRC). 
Candidates may find out which guides are available by searching the Jackson 
Library catalog at http://library.uncg.edu. They may reserve a guide by calling the 
TRC (336) 334-4035. 
  
PRAXIS Review Software / Learning Express Library:  The Jackson Library 
website provides access to the Learning Express Library that offers practice 
exams free of charge for 
  

 PRAXIS I - Pre Professional Skills Test - 2 practice Exams 

 PRAXIS II Early Childhood: Content Knowledge - 2 practice Exams 

 PRAXIS II Elementary Education: Content Knowledge - 2 practice exams 

 PRAXIS II Middle School Content Knowledge - 2 practice exams 

Learning Express is accessed through the following steps: 

 Go to the Jackson Library Homepage 

 Click on the Databases link 

 Click on the ñLò in the alphabetical index bar under the Databases by 

Title heading  

 Click on Learning Express Library 

 Under the heading Featured Resources, click Teaching 

 Click the red Practice Now button to the right of the practice exam you 

want to take 

 Create a Username & password. This information does not have to be the 

same as the candidateôs University ID. Make a note of this username / 

password.  The TRC and Jackson library do not have access to this 

information and cannot retrieve access information.   

Educational Testing Service (ETS) Website, www.ets.org:  The ETS website 
has registration information regarding paper-based test dates and locations as 
well as how to register for online testing, as well as free test preparation 
information such as Test at a Glance. The ETS website is located at:  

 
4. Students who have significant difficulty earning passing scores on PRAXIS I, 

SAT or ACT should consult with their advisors concerning the possibility of a 
State Board of Education waiver of this requirement. A waiver request may be 
considered if the student 1) has a 3.0 GPA, 2) has  taken the PRAXIS I at least 3 

http://library.uncg.edu/
http://www.ets.org/
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times, 3) earned a 522 total score with a score on one test that is no more than 3 
points below passing, and d) can demonstrate extenuating circumstances that 
impact earning passing scores on all tests. 

 
Deadlines 
   
Candidates should check registration and test administration dates during the first 
week of the fall semester of the sophomore year and take PRAXIS I no later than the 
second semester of their sophomore year. 
 

Junior transfer students take PRAXIS I no later than their second semester on 
campus. 

 
 

 
Apply for Admission  

to the Teachers Academy 
 

 
1. Meet with teacher education advisor (and major advisor for candidates in the College of 

Arts and Sciences) regularly. 
 
2. Submit an application for admission to the Teachers Academy. 

 
Procedures 

 
The candidate obtains an application for admission to the Teachers Academy from  

 
The School of Education Advising Center in 341 Curry or online at 
http://www.uncg.edu/ted/teach_acad_handbooks.html. 
 
In some programs, the advisor will distribute applications.  
 

The candidate completes the application and gives it to her/his licensure program 
advisor, who will sign the application and send it to the Teachers Academy.  
 
The candidate should check with the licensure program advisor to verify that she/he 
has been admitted to the Teachers Academy. Candidates will receive an email from 
the Teachers Academy Data Manager when their applications have been reviewed 
and accepted. 
 
Requirements 

 
Candidates must have  

 a 2.5 overall GPA and 
 

 passing scores on the PRAXIS I tests, SAT or ACT as seen in the following 
table above.  
 


