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CURRICULUM VITAE 

 

 

 

NAME: Sherita House, PhD, RN, CCRN 

 

 

LICENSURES and CERTIFICATIONS:  

Registered Nurse, North Carolina Board of Nursing License Number: 202631 

Critical Care Registered Nurse (CCRN) 

 

 

EDUCATION: 

      Degree   Dates  Major 

TriService Nursing Research   Postdoctoral Fellow 2023-2024  

Program 

Bethesda, Maryland 

 

Indiana University     Postdoctoral Fellow 2021-2023   

Indianapolis, Indiana  

 

University of North Carolina at   Doctor of Philosophy 2014-2020 NUR 

 Chapel Hill     in Nursing    

Chapel Hill, North Carolina  

          

Winston-Salem State University   Master of Science 2005-2009 NUR 

Winston-Salem, NC    in Nursing  

          

Winston-Salem State University   Bachelor of Science  2000-2005 NUR 

Winston-Salem, NC    in Nursing   

 

ACADEMIC EMPLOYMENT: 

Institution or Firm    Rank or Title   Dates 

University of North Carolina at Greensboro Assistant Professor  2023-present 

Greensboro, NC     

 

Winston-Salem State University   Clinical Adjunct Faculty  2009-2019 

Winston-Salem, NC    Member 

 

Forsyth Technical Community   Clinical Adjunct Faculty 2015-2018 

College      Instructor of Nursing  2011-2014 

Winston-Salem, NC     
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OTHER EMPLOYMENT:  

Institution or Firm    Rank or Title   Dates 

Forsyth Medical Center    Critical Care Nurse  2006-present 

Winston-Salem, NC    Staff Nurse   

 

University of North Carolina   Assistant Professor  2023-present 

Greensboro  

Greensboro, North Carolina 

 

Expeditionary Medical Facility   Career Development Board 2023-present 

Bethesda, Maryland    Coordinator 

      Commander   

 

Naval Operational Support    Officer in                         2019-2021 

Command, Greensboro                                         Charge 

Greensboro, North Carolina                                  Lieutenant Commander                                                           

 

Naval Operational Support    Assistant. Officer in                    2018-2019 

Command, Greensboro                                         Charge 

Greensboro, North Carolina                                  Lieutenant Commander                                                         

 

Naval Operational Support    Admin Department Head           2015-2018 

Command, Raleigh                                               Admin Support Officer               2013-2015 

Command, Raleigh                                               Lieutenant                                

North Carolina      

 

Nato Role 3                                                            Staff Nurse: Critical Care          2012-2013 

Kandahar, Afghanistan  

 

Naval Operational Support   Medical Support Officer 2010-2012 

Command, Greensboro                                         Lieutenant Junior Grade 

North Carolina                                           

                                     

 

HONORS, AWARDS AND HONOR SOCIETY MEMBERSHIPS: 

Date  Award or Honor 

2022 Navy and Marine Corps Commendation Medal, United States Navy 

 

2019 Jonas Nurse Scholars Program of Nursing and Veterans Healthcare 

 

2018  Navy and Marine Achievement Medal, United States Navy 

 

2016 Navy and Marine Achievement Medal, United States Navy 

 

2013     Navy and Marine Achievement Medal, United States Navy 

  

2011 Excellence in Nursing, Sigma Theta Tau, Rho Lambda Chapter 

 

2009 School of Health Sciences, Graduate Student of the Year Award, Winston-Salem State 

University. 
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PUBLICATIONS:  

House, S., Ali, H., Stucky, C., Newhouse, R. & Stucky, C. (2023). A relational coordination training 

 intervention to improve job satisfaction and intent to stay in the intensive care unit: A pilot study. 

 Nursing Outlook, 71(4). https://doi.org/10.1016/j.outlook.2023.102001. 

 

House, S. Ali, H., & Stucky, C. (2023). The impact of relational coordination on professional roles and 

 hospital unit types in an Army medical center. (2023). Quality Management in Healthcare, In 

 Press.  

 

Stucky, C., Cabo, F., De Jong, M., House, S., & Wymer, J. (2023). Surgical team structure: How 

 familiarity and team size influence communication effectiveness in military surgical teams. 

 Military Medicine, 188(Suppl 6), 232-239. https://doi.org/10.1093/milmed/usad098. 

 

Stucky, C., Knight, A., Dindinger, R., Maio, S., House, S., Wymer, J., & Barker, A. (2023). Periop 101: 

 Improving perioperative nursing knowledge and competence in labor and delivery nurses  through 

 an evidence-based education and training program. Military Medicine, 189(Suppl 1), 24-30. 

 https://doi.org/10.1093/milmed/usad287. 

 

Stucky, C., Hartman, J. M., Yauger, Y., Romito, K., Bradley, D., Baza, G., Lorenz, M., House, S., & 

 Dindinger, R. (2023). Surgical safety does not happen by accident: Learning from perioperative 

 near miss case studies. Journal of PeriAnesthesia Nursing, 

 https://doi.org/10.1016/j.jopan.2023.06.095. 

 

Patrician, P., Campbell, C., Javed, M., Williams, K., Foots, L., Hamilton, W., House, S., & Swiger, P. 

 (2023). Quality and safety in nursing: Recommendations from a systematic review. Journal of  

 Healthcare Quality, In Press. 

 

Williams, K., Campbell, C., House, S., Hodson, P., Swiger, P., Orina, J., Javed, M., Pierce, T., &   

 Patrician, P. (2023). Healthy work environments: A systematic review informing a nursing 

 professional practice model in the United States Military Health System. International 

 Journal of Advanced Nursing, Under Review. 

 

House, S., Perkins, S., Miller, M., Taylor-Clark, T. & Newhouse, R. (2023). A pilot study protocol to 

  assess the feasibility and acceptability of a relational coordination training intervention among 

 healthcare professionals in an Army Medical Center. Pilot and Feasibility Studies, Under 

 Review. 

 

House, S., Ali, H., Bacon, C., & Stucky, C. (2023). Implementing a relational coordination training 

 intervention in the intensive care unit to improve interprofessional relationships: A pilot study. 

 Healthcare Management Review, Under Review. 

 

House, S., Wilmoth, M., & Stucky, C. (2022). Relational coordination as a merger and acquisition 

  framework for healthcare organizations. Nurs Manage, 53(2), 36-42. 

 

Stucky, C., Wymer, J., & House, S. (2022). Nurse leaders: Advancing interprofessional relationships to 

 bridge high reliability. Nurse Leader, 20(4), 375-380. https:doi.org/10.1016/j.mnl.2021.12.003 

 

House, S., Crandell, J., Stucky, C., & Wilmoth, M. (2022). Relational coordination among nurses and 

physicians in an Army hospital: Do demographic characteristics and professional roles matter? J 

Nurs Adm, 52(5), 293-300. 
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House, S., Wilmoth, M., & Stucky, C. (2022). Job satisfaction among nurses and physicians in an Army 

 hospital. A concept analysis. Nursing Outlook, 70(4),601-615. 

 doi: 10.1016/j.outlook.2022.03.012. 

 

Mulkey, M., Smith, A. B., Wion, R., House, S., & Wierennga, K. (2022). Nonpharmacological  

 cognitive impairment prevention interventions in older adults undergoing cardiac 

 surgery: A systematic review. J Cardiovas Nurs. doi:10.1097/JCN.0000000000000936. 

 
House, S., Crandell, J., Miller, M., & Stucky, C. (2022). The impact of professional characteristics 

 on job satisfaction and retention among healthcare professionals in a military hospital. Nursing 

 Forum, 57(6), 1034-1043. doi: 10.1111/nuf.12777 

 

House, S., Crandell, J., Stucky, C., Kitzmiller, R., Jones, C., & Gittell, J. H. (2021). Relational 

 coordination as a predictor of job satisfaction and intent to stay among nurses and physicians in 

 the Military Health System. Military Medicine, 188 (1-2), e316-e325. doi:  

 10.1093/milmed/usab464 

 

House, S., Wilmoth, M., & Kitzmiller, R. (2021). Relational coordination and staff outcomes among 

 healthcare professionals: A scoping review. J Interprof Care, 36(6), 891-899. 

 doi:10.1080/13561820.2021.1965101. 

  
House, S., & Havens, D. (2017). Nurses’ and physicians’ perceptions of nurse-physician  

collaboration: A systematic review. J Nurs Adm, 47, 165-171. 

doi:10.1097/NNA.0000000000000460. 

 
Johnson, S., & Kring, D. (2012). Nurse’s perceptions of nurse-physician relationships: Medical-surgical 

 versus intensive care. Medsurg Nurs, 21(6), 343-347. 

 

PRESENTATIONS:   

House, S., Ali, H., Newhouse, R., Stucky, C., Bacon, C. (2023). A relational coordination training  

intervention to improve staff outcomes in the intensive care unit: A pilot study. Oral Presentation.  

2023 Research, Evidence-Based Practice, and Quality Symposium: Creating Improved Outcomes for  

Patients, Healthcare Providers, and the Community Through Culture Change. Colfax, NC. 

 

House, S., Hebatallah, A., Bacon, C., Stucky, C. (2023). Improving relational coordination among  

healthcare professionals in the intensive care unit: A pilot study. Poster Presentation at the University of  

North Carolina at Greensboro Research Symposium. Greensboro, NC. 

 

Stucky C., Kabo F., De Jong M., House S., Wymer J. Surgical team structure: How familiarity and team  

size influences communication effectiveness in military surgical teams. (2023). Oral Presentation.  

TriService Nursing Research Program Dissemination Course, San Antonio, TX. 

 

House, S., Hebatallah, N. A., Stucky, C. (2023). Relational coordination: Exploring teamwork across  

hospital units in an Army hospital. Oral Presentation at the Sigma Theta Tau International Honor Society 

Conference. Creating Healthy Work Environments. Austin, Texas. 

 

Hodson, P., Williams, K., House, S., Swiger, P., Orina, J., Mariam, J., et al. (2023). Recommendations  

for creating a health work environment: A systematic review. Oral Presentation at the Sigma Theta 

Tau International Honor Society Conference. Creating Healthy Work Environments.  

Austin, Texas. 
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House, S., Perkins, S. Newhouse, R. (2022). Assessing the feasibility and acceptability of a relational 

Coordination training intervention among healthcare professionals in an Army Medical Center: A Pilot 

Study Protocol.  Oral Presentation at the Relational Coordination Collaborative Research Meeting.  

Building Relationships Across Differences for Multi-Level Systems Change. Boston, Massachusetts.  

 

House, S., Crandell, J., Stucky, C., Wilmoth, M. (2022). Exploring demographic characteristics,  

Professional roles, and relational coordination among healthcare professionals in an Army Medical 

Center. Oral Presentation at the Relational Coordination Collaborative Research Meeting. Building  

Relationships Across Differences for Multi-Level Systems Change. Boston, Massachusetts. 

 

House, S., Crandell, J., Miller, M., Stucky, C. (2022). Job satisfaction and intent to stay among  

civilian nurses and physicians in an Army medical center. Poster Presentation at the Army Nurse 

Nurse Corps Association Convention. Bethesda, Maryland. 

 

House, S., Crandell, J., Stucky, C., Wilmoth. (2022). Relational coordination among military 

and civilian healthcare professionals in an Army hospital. Poster Presentation at the Army Nurse 

Corps Association Convention. Bethesda, Maryland. 

 

House, S., Crandell, J., Wilmoth, M., Stucky, C. (2022). Relational coordination among nurses  

and physicians in a military medical center. Poster Presentation at the Academy Health    

Conference. Leading Evidence in a Time of Change. Washington, D.C. 

 

Hodson, P., Swiger, P.A., Foots, L., Levenson, J., House, S., Hamilton, W., Robins, K.,  

McCarthy, M., Patrician, P., Campbell., C.M., Javed, M. Orina, J., Pierce, T., (2022, April 19- 

22). Developing an evidence-based, joint military nursing professional practice model. Triservice  

Nursing Research Program Dissemination Course, San Antonio, Texas.  

https://www.triservicenurse.org/copy-of-tsnrp-dissemination-2021 

 

House, S. (2022). Relationships matter: Improving staff outcomes through relational  

coordination. Oral Presentation for the Veterans Health Administration seminar. Virtual seminar. 

 

House, S. (2022). Job satisfaction and intent to stay among healthcare professionals in an Army  

Hospital. Poster Presentation at the Triservice Nursing Research Program and Evidence-based  

Practice Hybrid Dissemination Course. Creating the Science, Advancing the Practice. San  

Antonio, TX. 

 

House, S. (2021). Relationships matter: Military and civilian healthcare professionals’  

experiences of relational coordination and job satisfaction. Oral Presentation at Jefferson  

Center for Interprofessional Practice and Education Research Conference. Interprofessional Care  

for the 21st Century. Virtual conference. 

 

House, S. (2021). Relationships matter: Job satisfaction and retention in an Army hospital. Oral 

and Poster Presentation at Tri-Service Nursing Research Program Dissemination Conference. 

Creating the Science and Advancing the Research. Virtual Conference. 

 

https://www.triservicenurse.org/copy-of-tsnrp-dissemination-2021
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House, S. (2021). Military and civilian healthcare professionals’ experiences of relational 

coordination, job satisfaction, and retention in a military treatment facility. Oral Presentation at 

Nursing World Conference 5th Ed. Orlando, FL. 

House, S. (2017). Effective Nurse-Physician Collaborations: A Systematic Literature 

Review. Poster Presentation for Novant Health Annual Research Conference. Winston-

Salem, NC. 

House, S. (2016). Effective Nurse-Physician Collaborations: A Systematic Literature 

Review. Poster Presentation for Jefferson Center for Interprofessional Practice and Education 

Research Conference. Philadelphia, PA. 

House, S. (2016). Effective Nurse-Physician Collaborations: A Systematic Literature 

Review. Oral Presentation for Sigma Theta Tau International Honor Society of Nursing 

Leadership Conference. Indianapolis, IA.  

House, S. (2016). Effective Nurse-Physician Collaborations: A Systematic Literature 

Review. Poster Presentation for Region 13- 5th Biennial Research Conference. Asheville, NC. 

Johnson, S.  (2012). Nurse’s Perceptions of Nurse-Physician Relationships: Medical-

Surgical versus Intensive Care. Podium presentation at the American Association of Critical 

Care Nurse’s Old Salem Chapter meeting, Winston-Salem, NC. 

Johnson, S. (2011). Nurse’s Perceptions of Nurse-Physician Relationships: Medical-

Surgical versus Intensive Care.  Oral presentation at the Forsyth Medical Center Fifth 

Annual Research Conference, Winston-Salem, NC. 

 Johnson, S. (2011). Nurse’s Perceptions of Nurse-Physician Relationships: Medical-

Surgical versus Intensive Care.  Poster presented at the Rho Lambda Research Day, 

Winston-Salem State University, Winston-Salem, NC. 

Johnson, S., & Kring, D.L., (2011). Nurse’s Perceptions of Nurse-Physician Relationships: 

Medical-Surgical Versus Intensive Care.  Poster presented at the Sigma Theta Tau 

International Honor Society of Nursing 41st Biennial Convention, Grapevine, TX. 

Johnson, S. (2010). Nurse’s Perceptions of Nurse-Physician Relationships: Medical Surgical 

Versus Intensive Care.  Poster presented at the Nursing Research Council, Winston-Salem, North 

Carolina. 

Johnson, S. (2010). Nurse’s Perceptions of Nurse-Physician Relationships: Medical-Surgical 

Versus Intensive Care. Poster presented at the NCONL Research Symposium, Raleigh, NC. 

 

RESEARCH ACTIVITIES: 

Research Grants  

2023           Stucky, C., De Jong, M., House, S. Moser, C., Kabo, F. 

           CCI Research Foundation 

                       $3421.39 

                       Exploring How Team Familiarity and Spatial Topology Influence Surgical Team  

           Performance in a Military Medical Center 

                         

2019           House, S. 
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                         Tri-Service Nursing Research Program 

                          $40,049 

            Military Healthcare Professionals Experiences of Relational Coordination, Job 

Satisfaction, and Retention 

 

2011 Johnson, S.   

Forsyth Medical Center Research Award, Forsyth Medical Center. Funded: 

$1017.57.   

Nurse’s Perceptions of Nurse-Physician Relationships: Medical-Surgical versus. 

Intensive Care  

 

2010 

 

Johnson, S.   

Forsyth Medical Center Research Award, Forsyth Medical Center. Funded: 

$3025.83 

 Nurse’s Perceptions of Nurse-Physician Relationships: Medical-Surgical 

versus. Intensive Care 
 

PROFESSIONAL ACTIVITIES: 

2023-present Southern Nurses Research Association (member) 

 

2021-present Navy Nurse Corps Association (member) 

 

2021-present National Black Nurses Association (NBNA) (member) 

   

2008-present American Association of Critical Care Nurses (AACN) (member) 

2009-2010: AACN Old-Salem Chapter Secretary-Elect  

2010-2011: AACN Old Salem Chapter Secretary 

 

2008–present 

      

Sigma Theta Tau International Honor Society (member) 

2009-2011: President, Rho Lambda chapter, Winston-Salem State University 

2008-2009: President-elect, Rho Lambda chapter, Winston-Salem State 

University 

 

PROFESSIONAL DEVELOPMENT:  

2021 February 10 “Your Health is Your Wealth”: The Role of Race and Social Inequality in Healthy 

Individuals’ Participation in Phase I Trials Seminar” Dr. Jill Fisher 

 

COMMUNITY PROFESSIONAL SERVICE: (specify organization, service role/contribution, dates) 

2005–2019 Greater Cleveland Avenue Christian Church (Greeter) Winston-Salem, NC. 

     Greeter 

 

2013-2014 Student Veterans Association (Advisor). Forsyth Technical Community College. 

  Winston-Salem, NC. 

 

2008- 2012 Second Harvest Food Bank (volunteer) Winston-Salem, NC. 
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TEACHING ACTIVITIES: 

Courses Taught  

 

Course 

No. 

Title Role Academic 

Role 

Semester No. of 

credits 

No. of 

Students 

NUR 320L Nursing 

Care of 

Individuals 

w/ Chronic 

Phys 

Problems 

Assistant 

Professor 

Assistant 

Professor 

Fall 2023 9 19 

NUR 113 Family 

Health 

Concepts 

Clinical 

Instructor 

Clinical 

Instructor 

Summer 

2019 

3 8 

NUR 213 Complex 

Health 

Concepts 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2018 10 6 

NUR 3102 Adult 

Health I 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2018 10 5 

NUR 3102 Adult 

Health I 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2017 10 10 

NUR 213 Complex 

Health 

Concepts 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2017 10 5 

NUR 213 Complex 

Health 

Concepts 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2016 10 4 

NUR 3102 Adult 

Health I 

Clinical 

Instructor 

Clinical 

Instructor 

Summer 

2016 

10 7 

NUR 213 Complex 

Health 

Concepts 

Clinical 

Instructor 

Clinical 

Instructor 

Fall 2015 10 4 

NUR 3102 Adult 

Health I 

Clinical 

Instructor 

Clinical 

Instructor 

Summer 

2015 

10 8 

NUR 113 Family 

Health 

Concepts 

Instructor Instructor Summer 

2014 

3 10 

NUR 213 Complex 

Health 

Concepts 

Instructor Instructor Fall 2013 

and Spring 

2014 

10 72 

NUR 112 Intro to 

Health 

Concepts 

Instructor  Instructor Fall 2012 5 75 

NUR 3102 Adult 

Health I 

Clinical 

Instructor 

Clinical 

Instructor 

Various 

since 2009 

10 7-8 

NUR 3210 Intro to 

Profess 

Nursing 

Clinical 

Instructor 

Clinical 

Instructor 

Various 

since 2009 

3 7-8 

 


