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Education

PhD. University at Buffalo (SUNY), 2012.

Professional Memberships

Academy of Management Association. (August 1, 2008 - Present).

Society of Industrial and Organizational Psychology. (August 1, 2008 - Present).

Southern Management Association. (November 1, 2007 - Present).

Publications

Yang, J., Wang, X.-H., Treadway, D., Liu, Y. (2023). How and when does abusive supervision
influence employees’ promotive and prohibitive voice? Current Psychology.
https://doi.org/10.1007/s12144-023-04304-x

Presentations

Yang, J., Society of Industrial and Organizational Psychology, "Perpetrator Perspective of
Workplace Mistreatment: Whys and Hows," (Academic), Boston, MA. Accepted. (April 2023).

Teaching Experience
BUS 328, Organizational Leadership, 3 courses.
BUS 722, Sem Organizational Leadership, 1 course.
BUS 790, Doctoral Research Ind Study, 1 course.
MGT 317, Train / Develmnt in Orgnztns, 1 course.

Directed Student Learning

Directed Individual/Independent Study, Christine Bell (Graduate, Doctoral). "cultural intelligence
and followership," Proposal. (2023 - Present).

Teaching Innovation and Curriculum Development

Curricular Development. MGT317 Assessment for HR learning goals. August 2019 - Present.

Curricular Development. BUS328 Leadership Learning Goal Assessment. September 2018 -
Present.
Design and deliver an assessment for leadership learning goals.

University Service

Chair, Phd Comprehensive Exam- OBHR concentration. (2023 - Present).



Chair, plan and faculty development committee. (2023 - Present).

Committee Member, DOM      Curriculum. (2023 - Present).

Member, Annual Review Committee. (2023 - Present).

Member, P&T Committee. (2023 - Present).

Professional Service

Editorial Review Board Member, Journal of Leadership and Organizational Studies. (2023 -
Present).

Reviewer/Referee, Asian Pacific Journal of Management. (2023 - Present).

Reviewer/Referee, Human Relations. (2023 - Present).

Reviewer/Referee, Journal of Leadership and Organizational Studies. (2023 - Present).

Reviewer/Referee, Journal of Leadership and Organizational Studies. (2022 - Present).

Reviewer/Referee, Asia Pacific Journal of Management. (2021 - Present).

Editor, Associate, Frontiers in Psychology. (July 15, 2020 - Present).

Attendee, Meeting, Annual Meeting of SIOP. (April 2021 - 2023).


